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Preface
Shirakat- Partnership for Development is a non-governmental organization based in Islamabad, Pakistan.
Shirakat is committed to gender equality, human rights, women empowerment and meaningful
engagement of men and boys in addressing these issues. One of its core programs is addressing genderbased violence (GBV). Shirakat also hosts the secretariat of MenEngage Alliance Pakistan which is a network
of national and local organizations working for gender justice and human rights speciﬁcally targeting active
and meaningful engagement of men and boys to end gender inequality.
Gender norms and categories are directly related to the distribution of power among genders, and hence to
issues of social justice, equity and human rights. 'Power', in turn, relates to the control over both symbolic as
well as material goods. Violence originates from diﬀerences in power and realization of privileges by one
gender unjustly. It is well accepted that gender-based violence (GBV) is a human rights violation, a public
health challenge, and a barrier to civic, social, political and economic participation. It has disproportionately
negative consequences in the lives of women and girls, and an estimated one in three women worldwide
has been beaten, coerced into sex, or otherwise abused in her lifetime. It undermines not only the safety,
dignity, overall health status, and human rights of the millions of individuals who experience it, but also the
public health, economic stability, and security of nations. It cuts across ethnicity, race, class, religion,
education level, and international borders.
Addressing GBV in a more comprehensive and multi-dimensional way, Shirakat strives at diﬀerent levels
ranging from individuals to institutions and society at large. Following socio-ecological model of change, it
centers in the interventions all individuals and institutions. In one of its programs, Shirakat is working
towards engaging men and boys to accelerate eﬀorts to end gender based violence. The program aims at
capacity strengthening on 'gender transformative approaches towards engaging boys and men in gender
equality' initiatives among various actors in Pakistan including - relevant authorities, communication and
knowledge management experts, also adopting evidence based advocacy towards an enabling policy
environment at national and provincial levels.
Shirakat works in local communities to promote prevention practices, changing attitudes and raising
awareness on human rights, gender equality and women's empowerment. It engages with public
institutions including Police and Social Welfare Departments, the Ministry of Human Rights (MoHR),
Commissions on the Status of Women and Women Parliamentarian Caucuses (WPCs). Focusing on gender
transformative approaches Shirakat strategizes the interaction with these institutions through capacity
building, awareness raising and advocacy. The module targets community members engaged in project,
CSOs and in-country MenEnagage Alliance members, and oﬃcials from government institutions. The
module is uniquely developed keeping in view need-based tailoring while implementing capacity building
interventions with the groups mentioned above. It proposes diﬀerent sets of sessions for implementing the
module with speciﬁc groups.
We see this work as providing an added value to the joint struggle to end patriarchy, within the broader
agenda of advancing human rights and social justice. It will help advancing women's inclusion in public life
and their support by male members of household and the community at large.

Bilquis Tahira
Executive Director,
SHIRAKAT – Partnership for Development
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Glossary of Key Terms
Gender
Gender is the cultural deﬁnition of behaviour deﬁned as appropriate to the sexes in a given society at a given
time. Gender is a set of cultural roles. Gender has also been deﬁned as the structure of social relations that
centres on the reproductive arena, and the set of practices that bring reproductive distinctions between
bodies into social processes. In other words, gender is concerned with the way human society deals with
human bodies and the many consequences of that 'dealing' in our personal and collective lives.

Gender binary
A social system whereby people are thought to have either one of two genders: man or woman. These
genders are expected to correspond to birth sex: male or female. In the gender binary system, there is no
room for interpretations, for living between genders, or for crossing the binary.

Gender-based violence (GBV)
An umbrella term for any harmful act that is perpetrated against a person's will and that is based on socially
ascribed (gender) diﬀerences between females and males. The nature and extent of speciﬁc types of GBV
vary across cultures, countries and regions. Examples include sexual violence, including sexual
exploitation/abuse and forced prostitution, domestic violence, traﬃcking, forced/early marriage, harmful
traditional practices such as female genital mutilation, honour killings and denial of widow inheritance.

Gender equality
The concept that women and men, girls and boys have equal conditions, treatment and opportunities for
realizing their full potential, human rights and dignity, and for contributing to (and beneﬁtting from)
economic, social, cultural and political development. Gender equality is, therefore, the equal valuing by
society of the similarities and the diﬀerences of men and women, and the roles they play. It is based on
women and men being full partners in the home, community and society. Equality does not mean that
women and men will become the same but that women's and men's rights, responsibilities and
opportunities will not depend on whether they are born male or female.

Gender-responsive budgeting (GRB)
Government planning, programming and budgeting that contributes to the advancement of gender
equality and the fulﬁllment of women's rights. It entails identifying and reﬂecting needed interventions to
address gender gaps in sector and local government policies, plans and budgets. GRB also aims to analyze
the gender diﬀerentiated impact of revenue-raising policies and the allocation of domestic resources and
Oﬃcial Development Assistance.

Women's Rights
A women's rights movement refers to struggles for winning for women equality with men in all aspects of
society and gaining access to all rights and opportunities enjoyed by men in the institutions of that society.
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Violence against Women (VAW)
Any act of gender-based violence that results in, or is likely to result in, physical, sexual or psychological harm
or suﬀering to women, including threats of such acts, coercion or arbitrary deprivation of liberty, whether
occurring in public or in private life.

Masculinity
Masculinity refers to the socially produced but embodied ways of being men. Its manifestations include
manners of speech, behaviour, gestures, social interaction, a division of tasks 'appropriate' to men and
women and an overall narrative that positions it as superior to its perceived opposite, femininity. It has also
been deﬁned as a sense of entitlement to power. An entitlement that men feel is theirs because of their
being men. It is important to note here that the word being used is 'entitlement' and not 'experience'. This
distinction is important because men do not experience power all the time and in all situations however they
do feel a sense of entitlement because of their gender position.

Manhood
Manhood refers to the qualities and attributes that men achieve through both a biological maturation and
passage of rites into adulthood. Manhood is mostly associated with sex roles assigned to the male sex and
mile stones men have to cross to be called 'real men' .

Patriarchy
This is the manifestation and institutionalisation of men's dominance over women and children in the family
and the extension of men's dominance over women in society in general. It implies that men hold power in
all the important institutions of society and that women are deprived of access to such power. It does not
imply that women are either totally powerless or totally deprived of rights, inﬂuence and resources.

Androcentric Principle
The practice, conscious or otherwise, of placing a masculine point of view at the center of one's world view,
culture, and history, thereby culturally marginalizing femininity.

Misogyny
Fear or hatred of women. Misogyny is central to sexist prejudice and ideology and is an important basis for
the oppression of females in male-dominated societies. Misogyny is manifested in many diﬀerent ways,
from jokes to literature to violence to the self- contempt women may be taught to feel toward their own
bodies. Though most common in men, misogyny also exists in and is practiced by women against other
women or even themselves. Misogyny functions as an ideology or belief system that has been part and
parcel of patriarchal, or male-dominated societies for thousands of years and continues to place women in
subordinate positions with limited access to power and decision making.

Heteronormativity
The institutionalization of heterosexuality in a society which results in the marginalization of nonheterosexual lifestyles where heterosexuality is viewed as the only normal or acceptable sexual orientation
is referred to as heteronormativity. Instances of this include the idea that people fall into two distinct and
complementary categories (male and female), that sexual and marital relations are normal only when
between people of diﬀerent sexes, and that each sex has certain natural roles in life. The heteronormative
view is that physical sex, gender identity, and gender roles should, in any given person, align to either allmale or all-female cultural norms.
2 |
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Glossary of Legal Terminologies
Iddat
In Islam Iddat is the period a woman must observe after the death of her husband or after a divorce, during
which she may not marry another man.

Wali
In Islamic jurisprudence, wali is an authorized agent of the bride in concluding a marriage contract.

Hudood Ordinances
A set of laws enacted in 1979 that, among other things, criminalize adultery and non-marital sex, including
rape.

Zina
According to Oﬀence of Zina (Enforcement of Hudood) Ordinance, zina means sexual intercourse between
a man and woman when they are not validly married to each other.

Zina bil Jabr
A legal term for sexual intercourse against the will or without the consent of one of the parties involved.
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Background of the Training Manual
This manual is developed by Shirakat – Partnership for Development, to bring a positive behavioural change
in society towards women's empowerment and gender equality. Shirakat strives for gender justice and
equality through active engagement of all segments of society. Gender justice and women's empowerment
are interconnected, and men have an important supportive and transformative role to play in achieving
equality outcomes. Shirakat, being the secretariat of Men Engage Alliance Pakistan aims at transforming
masculinities for a positive shift in attitudes of men.
One of the key strategies of Shirakat is to “develop a model project on violence free communities through
engaging men and boys in gender equality”. This modelling requires grass-root work with community men
and boys at one end. On the other hand, the service providers like Social Welfare and Police Departments
need to be sensitized on issues of gender equality, and equipped with skills to contribute eﬀectively towards
the formation of a gender-just society. In this purview, a need was felt by Shirakat to introduce a
contextualized learning curriculum that could help in building the capacities of community members and of
service providers.
Attitudes do not exist in isolation; they are learnt and demonstrated in a context. They are inextricably linked
to awareness, both of one's own self as well as of the society one lives in, and to behavioural skills. During the
development of the training manual the basic premises kept in mind were to have a training program that
could bring attitudinal change; including raising awareness, enhancing sensitivity, developing required
knowledge and building the skills of participants.

Approach of the Manual
The need to engage men and boys as allies in the empowerment of women and girls to fully achieve gender
equality has been increasingly highlighted over the past two decades in international fora (e.g. the
International Conference on Population and Development 1994, the Beijing Platform of Action 1995, the UN
Commission on the Status of Women 2004, the Rio de Janeiro Men Engage Declaration 2009, the Delhi
Declaration: Call for Action 2014, the Human Rights Council Resolution 35/10, 2017) as well as through
programs and a growing body of research. Moreover, so far the feminist and the larger rights movement on
the issue of gender-based violence has largely focused on women and girls and eﬀorts have been made to
enable women to empower themselves, provide them with better quality services and help them to cope
with the eﬀects of violence, discrimination and oppression in their lives. The other part of the equation,
namely men and boys, is often forgotten. Yet it is vital, that this perspective is deepened. This is important for
several reasons: Firstly, gender equality is a long-term process of changing gender relations, and making
them more equal, less oppressive and less patriarchal. This involves changing men as they are the
gatekeepers of the current gender order in most of the societies. Gender equality eﬀorts are simply less
eﬀective if they do not engage men and they burden only women with the responsibility for change.
Secondly, although many men are violent, there are many who are not and can be powerful allies in the
development of a balanced, harmonious, gender just and violence-free society.
It is within this context, that this manual is developed to engage men and boys for gender justice, and to
address issues around masculinities as an essential step to achieve women's fundamental rights.
4 |

Accelerating eﬀorts to end gender based violence

Gender Transformative Approach
In the context of the thematic focus, the Gender Transformative Approach (GTA) is taken as a core approach
in developing the manual. This approach takes all individuals as gendered, thus emphasising on inclusion of
all genders while focusing on harmful practices that have been ascribed to/for each gender. The GTA
intends to bring change in societal behaviours through changing harmful practices and gender norms. It
takes intersectionality and interconnectedness into consideration while addressing issues of gender-based
violence. Women's empowerment, power dynamics, cultural gender norms, sexual diversity and engaging
men and boys are taken as integrated and interlinked components of a societal mosaic. This unique
perspective proves helpful in addressing issues of gender-based violence and harmful social practices.
This manual is intended for three groups mainly: ﬁrst; young boys and men of communities where local
NGOs work generally, second; government oﬃcials of service delivery departments like Social Welfare and
third; staﬀ of local and international NGOs / CSOs working on issues of gender and masculinity. However, the
facilitator/s may feel free to choose selective sessions according to group needs.

Learning Objectives of the Manual
The overall learning objectives of this manual are as follows:
Ÿ

To understand the concept of self-awareness and socialization;

Ÿ

To explore linkages between masculinity, patriarchy, male power & privileges and
its manifestations in Pakistani society;

Ÿ

To increase the level of awareness on gender inequality, its causes, impacts and
possible preventive and redressal measures;

Ÿ

To increase knowledge on current laws, legislations and support mechanisms for
the redressal of harassment in the world of work;

Ÿ

To provide necessary skills that could help men and boys to improve their intra
and inter gender relationships.
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Structure of the Manual
The manual has four main sections, each with multiple sessions:

Section 1: Self, Men and Masculinities
Session 1:
Deciphering ourselves

This is the most important part on which the whole training is built. Until
and unless the participants realize the importance of self-awareness, it's
hard to talk about attitudinal change. This is a non-threatening start of a
sensitive workshop where many hot-issues would be discussed. This will
also help the participants to focus on the 'self' as training proceeds.
Talking about self in the beginning will keep the training focused on
personal domain for participating individuals.

Session 2:
Exploring Masculinity

As evident from the title, this section explores shades of masculinity that
exist globally as well as locally. It primarily focuses on highlighting negative
consequences of manifesting hegemonic masculinity. In addition, this
section talks about alternative masculinities too.

Session 3:
Unpacking Patriarchy

This section addresses the overall patriarchal system, how it operates and
how do men and women contribute towards strengthening of this
system. Some structural level patriarchal norms are discussed under this
section. In addition, a couple of new and localized exercises are included
to unpack patriarchy in our local cultures and language.

Section 2: Gender

6 |

Session1:
Understanding
Gender

This section focuses on understanding the diﬀerences between sex and
gender, the gender relations and the intersectionality of ethnicity, religion,
sexuality, class, caste and gender.

Session2:
Cognizing Genderbased Violence (GBV)

This focuses on gender inequality mainly focusing on violence against
women.

Section3:
Introducing the
World of Work

This is a unique section that primarily highlights the dynamics of the world
of work, its core premises and the possible gender related violence in
these spaces.

Accelerating eﬀorts to end gender based violence

Section 4: Life Skills and GBV redressal mechanisms
Session 1:
Learning life skills

This section includes anger management, communication and crisis
resolution skills.

Session 2:
Knowing State laws
to address GBV

This includes key pro-women laws passed and enacted during the last
few decades in Pakistan. It highlights a generic overview of existing formal
and non-formal redressal mechanisms. The section closes with
discussion on accountability mechanism for men and boys to engage on
gender equality and commitment to the cause.
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Session Outline
Each session includes the title, the objectives, time duration, material, steps, notes for the facilitator and
reading material. Training sessions are presented in a standardized format in the following way:

Title of the session
Each session begins with the title of the session which reﬂects its content, e.g. 'Gender and
gender stereotyping in our society” This may have more than one activity or exercises to
explain the whole session.

Objectives
This represents what participants are expected to have learnt after participating in the
training session.

Duration
This part reﬂects the approximate time required to complete the session and each activity.
The time has been allocated on the basis of past experience of running the sessions. As it is
recommended that the sessions be conducted with a group of 20-25 participants, the time
may vary with the size of the group.

Material
This gives the details of the material required to run the session charts, Meta cards,
markers, etc. As the activities are to be run in a local setting this material can be improvised.
Facilitators can substitute it with conveniently available material.

Process steps
This part explains each step clearly and guides on how to run the session. All the steps are
numbered and should ideally be followed in the same order. To help facilitators in guiding
the discussion, relevant questions and probes will be highlighted.

Facilitator notes
This section explains to the facilitator/s some important points related to the content as
well as process of the session. The importance of the session and its linkages with the
other sessions of the manual are highlighted in the facilitator's notes where required.

Reading material
In order to increase the knowledge base of the facilitator regarding the content of the
session, reading material has been provided in the notes also. It is recommended that the
facilitators read and understand the reading material before conducting the session. If the
facilitator feels it appropriate, some of these reading or excerpts from them can also be
shared with the participants as handouts.
8 |
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Training Methodology
The overall methodology of the manual is participatory and experiential. Learning is a two-way process
between the participants and the facilitators who gain knowledge from each other's diverse experiences.
Participants will be encouraged to lead their own learning, to reﬂect and take responsibility for making
changes in their lives.
Group work, sharing in pairs, role plays, case studies, presentations and brainstorming in the plenary will be
used as techniques to run the training sessions.

Literature Reviewed
The following resources have been reviewed in order to develop this module. Exercises from these manuals
were adapted and contextualized.

A. Transforming Masculinities
What works to prevent violence
(https://www.whatworks.co.za/resources/item/473-tearfund-transforming-masculinities-training-manual)

B. Outside the Box
A training manual on gender and masculinities and strategies of engaging men and boys in combating
gender discrimination & violence
(https://www.peacewomen.org/sites/default/ﬁles/Outside%20the%20Box%20a%20training%20manual%20on%20gender%2
0&%20masculinities%20&%20str ategies%20of%20engaging%20men%20and%20bo ys%20in%20combating%20gender%2
0discrimination%20&%20violence.pdf)

C. Accountability Standards and Guidelines
(http://menengage.org/wp-content/uploads/2015/11/MenEngage_Accountability-Standards-and-Guidelines.pdf)

D. YariDosti – Young men redeﬁne masculinity
(https://www.popcouncil.org/uploads/pdfs/horizons/yaaridostieng.pdf

E. Engaging Men and Boys – a training manual by Rozan
( http://rozan.org/?q=article/engaging-boys-and-young-men-address-gender-based-violence-and-masculinities )

F. Masculinity for Boys – a resource guide for peer educators
(https://unesdoc.unesco.org/ark:/48223/pf0000146514)

G. Understanding Masculinities: Culture, Politics and Social Change
(http://menengage.org/resources/understanding-masculinities-culture-politics-social-change-fellowship-programme-southasia/ )

H. Transforming Masculinities towards Gender Justice
( https://fairhaven.wwu.edu/transforming-masculinities-south-asia-exploring-gender-justice-men )
Accelerating eﬀorts to end gender based violence
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Tentative 3-Day Schedule for the
Community Members Workshop
Below is a sample schedule for a 3-day workshop with community members. It is suggested based on the
assumption that participants would be able to spare 7 hours a day, at least.
Topic

Approach

Time

Day one
Registration
Welcome and Introduction
Discussion
Norms setting
Group Activity
Section: Self-Awareness, Masculinity & Patriarchy
What is self-awareness & its tools
Group Activity
Tea
Exploring masculinity in childhood play activities Group Activity
Diﬀerence between a real and an ideal man
Group Activity
Lunch
Internalization of masculinity
What is patriarchy?
Patriarchy in language and culture

Discussion
Discussion
Discussion
Discussion

Group Activity Discussion

09:00 – 09:15
09:15 – 10:00
10:00 – 10:15
10:15 – 12:00
10:45 – 11:00
12:00 – 13:00
13:00 – 13:40
13:40 – 14:30
14:30 – 15:00
15:00 – 15:30
15:30 – 16:10

Day Two
Recap of Day One
Section: Gender
Diﬀerence between sex & gender
Tea
Gender Stereotyping
Roots of discrimination
Power walk
Lunch
Violence and its impact
Life cycle of violence
Myths about violence

Discussion

09:00 – 09:30

Group Activity Discussion

09.30 – 10.30
10:30 – 10:45
10:45 – 11:15
11:15 – 12:15
12:15 – 13:00
13:00 – 13:45
13:45 – 14:30
14:30 – 15:15
15:15 – 16:00

Group Activity Discussion
Group Activity Discussion

Group Activity Discussion

Day Three
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Recap of Day Two
Discussion
Section III: World of Work, Life Skills & GBV Redressal Mechanisms
World of work
Group Activity Discussion
Tea

09:00 – 09:15

Assertive Communication
Crisis Resolution
Lunch
Redressal Mechanisms
Accountability/Pledging

Group Activity Discussion
Group Activity Discussion

10:45 – 12:00
12:00 – 13:00
13:00 – 13:45
13:45 – 15:15
15:15 – 15:45

Wrap up

Recap of activities / Evaluations/
Certiﬁcate Distribution

Accelerating eﬀorts to end gender based violence

Group Activity Discussion

09:15 – 10:30
10:30 – 10:45

15:45 – 16:15

Tentative 3-Day Schedule for
Government Oﬃcials Workshop
This is a sample of activities to be included for a workshop with government oﬃcials especially Social Welfare
Department/Police. This schedule is proposed on the assumption that government oﬃcials would be able
to give 6 hours a day.

Topic

Approach

Time

Day one
Registration
Welcome and Introduction
Norms setting
Section: Self-Awareness, Masculinity & Patriarchy
What is self-awareness & its tools
Tea
Diﬀerence between real and ideal man
Knowing social institutions
Lunch
Patriarchy and discrimination

Discussion
Group Activity Discussion
Group Activity Discussion

09:00 – 09:15
09:15 – 10:00
10:00 – 10:15

Group Activity Discussion
Group Activity Discussion

10:15 – 12:00
10:45 – 11:00
12:00 – 12:40
12:40 – 13:25
13:25 – 14:00
14:00 – 15:00

Recap of Day One
Section: Gender
Diﬀerence between sex and gender (Do this exercise
in plenary – skip the group work)

Discussion

09:00 – 09:15

Gender Stereotyping
Tea
Power walk
What is GBV
Violence and its impact
Life cycle of violence
Lunch
Why do women stay in abusive relations

Group Activity Discussion

Day Two

09:15 – 09:45

Group activities Discussion
Group activities Discussion
Group activities Discussion

09:45 – 10:15
10:15 – 10:30
10:30 – 11:15
11:15 – 11:45
11:45 – 12:30
12:30 – 13:30
13:30 – 14:15
14:15 – 15:00

Day Three
Recap of Day Two
Discussion
Section III: World of Work, Life Skills & GBV Redressal Mechanisms
World of work
Group activities Discussion
Tea
Assertive Communication
Group activities Discussion
Redressal Mechanisms: Existing structures and laws
Group activities Discussion
Lunch
Wrap up
Recap of activities /
Evaluations/ Certiﬁcate
Distribution

09:00 – 09:15
09:15 – 10:30
10:30 – 10:45
10:45 – 12:00
12:00 – 14:45
13:15 – 14:00
14:45 – 15:15
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Tone Setting
40

min

Objectives:
Ÿ
Ÿ

To provide participants with an opportunity to know each other
To 'push' participants into a mode where they think and reﬂect on
their own social construct.

Material Required:
Ÿ

Writing pads and markers.

Steps:
1.

Introduce the activity by presenting its learning objectives.

2.

Ask the participants, to share their name, organization, experience and one thing that they carry
with them as symbol of their gender.

3.

Give them two minutes to think and write

4.

Ask each participant in go-round

5.

Ask for presentation of hopes, fears and contributions by giving away ﬂip charts. Ask to present
after a short group work. Address pressing points in hopes and fear section by relating the points
to contributions.

6.

Taking the lead from this exercise, set norms to follow by the group. List the norms and hang on a
visible place in training hall for quick reference.

7.

Share objectives of the training and explain to the satisfaction of the participants.

Notes for the Facilitator:
It might be diﬃcult for the participants to understand the question about “what they carry as men and
women”. Here are a few examples (these could be possible answers from female participants) which could
be shared with the participants:
Ÿ I carry a Dupatta as something that symbolizes my gender
Ÿ Speciﬁc mannerism pertinent to behaviour at public spaces
Ÿ My dress; long colourful shirts and handbags
Ÿ My attire; lipstick, and long hair
Ÿ I keep on adjusting my Dupatta at public places and while talking to anyone outside family
However, from the men's side the responses/examples might be like: open choice in dressing, loud voice,
and freedom of mobility (whenever and wherever one man can go).
Generally, male participants talk about privileges they have in society.
12 |
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Section 1:

Self-awareness, Masculinity
and Patriarchy
60

min

Activity 1.1: What is Self-awareness
Objectives:
To introduce the concept of self-awareness and its blocks.
Ÿ To provide an opportunity to participants to increase their self-awareness.
Ÿ

Material Required:
Ÿ

Board and markers, meta cards, handouts

Steps:
1.

Introduce the activity by presenting its objectives.

2.

Ask the participants to brainstorm on the word “self-awareness”.

3.

Divide the participants into three groups.

4.

Ask each group to discuss the word 'self-awareness' in their small groups and come up with a
deﬁnition of the word and write that down in the form of a paragraph or in bullet points.

5.

Ask the participants to present their deﬁnition of self-awareness.

6.

Explain the following aspects of self-awareness:
Deﬁnition of self-awareness: use examples from the presentations that deﬁne self-awareness as
being the knowledge of one's self, one's capacities, limitations, strengths, weaknesses,
potentials, abilities, beliefs etc.
Process of self-awareness: use examples that describe or identify the process of becoming selfaware e.g. a long and diﬃcult process, an ongoing struggle etc.
Results /consequences of self-awareness: use examples that describe the impact or outcome of
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the self-awareness process e.g. it leads to a better understanding of self, results in
improved relationships, better adjustment in life, self-acceptance, self-conﬁdence.
Encourage group discussion on possible hindrances/blocks in the process of selfawareness, and ask the participants which ones of these are external (from the outside,
e.g. social constraints) and which ones are internal (from within us, e.g. lack of interest).
Stress the importance of identifying internal blocks to self-awareness in particularly, as
we have more control over these and can actively work towards changing them.

Notes for the Facilitator:
Highlight the following points in discussion. Self-awareness is the process of identifying, understanding and
accepting one's strengths, weaknesses, feelings, potentials, dreams, fears, etc. Once we are more selfaware, we become more comfortable with ourselves and are, as a result, better able to work on and manage
our weaknesses, re-evaluate our mistakes and learn from them. Self-awareness of our strengths allows us to
make better use of them consciously and to further consolidate them. A self-aware person will also be open
to the learning process and will seek feedback for continued improvement and self-development.
Discuss blocks that have been categorized as external, and explain that sometimes what we consider
external is actually an internal block. For example, lack of time for self-reﬂection is often cited as an external
block to self-awareness. However, this may actually be an internal block reﬂecting one's inability to
eﬀectively manage time or not considering oneself or one's self-development important to make time for it.
Explain that the nature of blocks may diﬀer for diﬀerent genders traditionally, women might have less time
to reﬂect and men might have more ego to think critically about self.
Some examples of internal and external blocks

Internal blocks
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
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Time limitation
Self-righteousness
Confusion
Lack of acceptance
Egoism
Lack of conﬁdence
Fears
Inﬂexibility
Rigidity
Lack of knowledge
Suppression of self
Guilt
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External blocks
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Upbringing
Education system
Social pressure
Peer pressure
Social recognition
Economic/family pressure
Gender discrimination

30

min

Activity 1.2: Tool of Self-awareness: Jo-Hari Window
Objectives:
Ÿ

To share a tool (Jo-Hari Window) that can help in becoming self-aware by
understanding one's personality

Material Required:
Ÿ

White board, markers, meta cards, Handout: Slides or ﬂip chart of Jo- Hari
Window.

Steps:
1.

Introduce the activity by presenting its objectives.

2.

Explain the concept of the Jo-Hari window using slides or ﬂip charts.

3.

Ask participants which of the 4 windows of a healthy person they think would be largest.

4.

Explain that in a healthy personality the open area is the largest. This window can be widened in
size in two ways: a) by being more open about ourselves or b) by being more open to feedback or
opinions of others about us.
Ÿ

Ask the group, why they think it is important for a person to further open their Open
Windows and to decrease the size of their blind windows.

Ÿ

Highlight the importance of sharing and feedback, and how important it is to empathize
with other people.

Notes for the Facilitator:
The facilitator should highlight that the division of human personality into four windows is not in literal
terms. It is done so as to simplify the concept and make it easier for the learners to understand it.
The sharing does not mean that an individual starts sharing with any random stranger. Everyone is the best
judge of one's own circle, and can identify individuals within that circle to open up with and share his/her
thoughts/ideas/feelings.
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Handout
For explanation of the below window, please refer to Reading Material on following page.

What I know
about myself

What I don’t know
about myself

What others don’t
know about me

What others
know about me

1

2

Open
Area

Blind
Area

4

3

Hidden
Area

Unknown
Area

What I know
about myself

What I don’t know
about myself

What others don’t
know about me

What others
know about me

1

2

Open
Area

Blind
Area

4

3

Hidden
Area

Unknown
Area

Figure 1
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Reading Material
The Self in Interpersonal Communication
Source: Joseph. A. Devito. The Interpersonal Communication Book.1995.
SELF-CONCEPT
You no doubt have an image of who you are; this is your self-concept. It consists of your feelings and
thoughts about your strengths and weaknesses, your abilities and limitations. Your self-concept develops
from at least three sources: (1) the image of you that others have and that they reveal to you, (2) the
comparisons you make between yourself and others and (3) the way you interpret and evaluate your own
thoughts and behaviors.
OTHERS' IMAGES OF YOU
If you wished to see the way your hair looked, you would likely look in a mirror. But what would you do if you
wanted to see how friendly or how assertive you are? According to Charles Horton Cooley's (1922) concept
of the looking-glass self, you would look at the image of yourself that others reveal to you through the way
they treat you and react to you.
You would look especially to those who are most signiﬁcant in your life—to your signiﬁcant others. As a child,
you would look to your parents and then to your teachers. As an adult, you might look to your friends,
romantic partners, and colleagues at work. If these signiﬁcant others think highly of you, you will see this
positive image of yourself reﬂected in their behaviors; if they think little of you, you will see a more negative
image. These reﬂections that you see in others help you deﬁne your self-concept.
SOCIAL COMPARISONS
Another way you develop your self-concept is by comparing yourself with others. When you want to gain
insight into who you are and how eﬀective or competent you are, you probably look to your peers. For
example, after an examination you probably want to know how you performed relative to the other students
in your class. If you play on a baseball team, it's important to know your batting average in comparison with
the batting average of others on the team. Absolute scores on the exam or knowledge of our batting average
may be helpful in telling you something about your performance, but you gain an additional perspective
when you see your score in comparison with the score of your peers
YOUR OWN INTERPRETATIONS AND EVALUATIONS
Much in the way others form images of you based on what you do, you also react to your own behaviour;
you interpret and evaluate it. These interpretations and evaluations help to form your self-concept. For
example, let us say you believe that lying is wrong. If you lie, you will evaluate this behaviour in terms of your
internalized beliefs about lying you will thus react negatively to your own behaviour. You may, for example,
experience guilt if your behaviour contradicts your beliefs. In contrast, let's say you pulled someone out of a
burning building at great personal risk. You would probably evaluate this behaviour positively; you would
feel good about this behaviour and, as a result, about yourself.
SELF-AWARENESS
Your self-awareness represents the extent to which you know yourself. Understanding how your selfconcept develops is one way to increase your self-awareness: the more you understand about the reasons
why you view yourself as you do, the more you will understand who you are. Additional insight is gained by
looking at self-awareness through the Johari model of the self.
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known to self
& others

Known to self but
not known to others

Open
Self

Hidden
Self

Blind
Self
1

2

3

4
Unknown
Self

Not known to self
but known to others

Not known to
self and others

The Four Selves:
Self-awareness is neatly explained by the model of the four selves (the Johari window). This model,
presented in Fig. 1 above. This is divided into four basic areas, or quadrants, each of which represents of a
somewhat diﬀerent self.
Note that a change in one area of the self brings about a change in the other areas. Visualize this model as
representing yourself. The entire model is of constant size, but each section can vary, from very small to very
large. As one section becomes smaller, one or more of the others grow larger. Similarly, as one section
grows, one or more of the others must get smaller. For example, if you enlarge your open self, this shrinks
your hidden self. Further, this revelation or disclosure may in turn lead to a decrease in the size of your blind
self, if other people reveal insights that they have gained about you but that you have not known.
The Johari model emphasizes that the several aspects of the self are not separate pieces but are interactive
parts of a whole. Each part is dependent on each other part. Like that of interpersonal communication, this
model of the self is a transactional one.
Two models of the self, presented, illustrate how the relative sizes of the four selves depend on the
particular interpersonal situation. In Fig 7.2 (left) let's assume you are with a friend to whom you have
opened up a great deal. Consequently, your open self is large and your hidden self is small. In Fig 7.2 (right),
you might be with a new employer whom you do not know very well and with whom you are still a bit
uncomfortable. Thus, your open self is relatively small and your hidden self is large.
The Open Self:
The open self represents all the information, behaviours, attitudes, feelings, desires, motivations, and ideas
that are known to you and to others. The type of information included here might range from your name,
skin colour, and sex to your age, political and religious aﬃliations, and batting average. Each person's openself varies in six depending on the situation and the individuals the person is interacting with. Some people,
for example, make you feel comfortable and supported; to them, you open yourself wide, but to others you
may prefer to leave most of yourself closed.
Communications depends on the degree to which you open yourself to others and to yourself (Luft 1970). If
you do not allow other people to know you (thus keeping your open self small), communication between you
and others becomes diﬃcult, if not impossible. You can communicate meaningfully only to the extent that
you know others and yourself. To improve communication, work ﬁrst on enlarging the open self.
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The Blind Self:
The blind self represents all the things about yourself that others know but of which you are ignorant. These
may vary from the relatively insigniﬁcant habit of repeatedly saying “You Know,” rubbing your nose when you
get angry, or having a peculiar body odour, to things as signiﬁcant as defence mechanisms, ﬁght strategies,
or repressed experiences.
Some people have a very large blind self and seem totally oblivious of their faults and sometimes (though
not as often) of their virtues. Others seem overly anxious to have a small blind self. They seek therapy at
every turn to join every self-help group. Some are even convinced that they know everything there is to know
about themselves, that they have reduced the blind self to zero. Most of us lie between these extremes.
Although communication and interpersonal relations are generally enhanced as the blind self becomes
smaller, do not assume that people should therefore be forced to see themselves as you see them, because
this may cause serious trauma. Such a revelation might trigger a breakdown in defenses; it might force
people to admit their own jealousy or prejudice when they are not psychologically ready to deal with such
information. Such revelations are best dealt with cautiously or under the guidance of trained professionals.
The Hidden Self:
The hidden self contains all that you know of yourself and of others that you keep secret. In any interactions,
this area includes everything you do not want to reveal, whether it is relevant or irrelevant to the
conversation.
At the extremes, we have the over-disclosers and the under-disclosers. The over-disclosers tell all. They
keep nothing hidden about themselves or others. They tell you their marital diﬃculties, their children's
problems, their ﬁnancial status, and just about everything else. The under-disclosers tell nothing. They talk
about you but not about themselves.
The problem with theses extremes is that individuals do not distinguish between those who should and
those who shouldn't be privy to such information. They also do not distinguish among the various types of
information that should or should not be disclosed. The vast majority of people, however keep certain things
hidden and disclose others; they make disclosures to some people and not to others. They are selective
disclosers.
The Unknown Self:
The unknown self represents truths about yourself that neither you nor others know. The existence of this
self is inferred from a number of sources. Sometimes it is revealed through temporary changes brought
about by drugs through special experimental conditions, such as hypnosis or sensory deprivations.
Sometimes this area is revealed by certain projective tests or dreams. Mostly, however, it is revealed by the
fact that you are constantly learning things about yourself that you didn't know earlier (things that were
previously in the unknown self).
Although you cannot easily manipulate this area, recognize that it does exist and that there are things about
yourself and about others that you do not know and may never know.
Increasing Self-Awareness
You can increase your self- awareness in a number of ways. Here are a few.
Ask Yourself About Yourself:
One way to ask yourself about yourself is to take an informal “Who am I?” test. (Bugental and Zelen 1950).
Take a piece of paper, head it “Who am I?” and write 10, 15 or 20 times “ I am….” Then complete each of the
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sentences. Try not to give only positive or socially acceptable responses; just respond with what comes to
mind ﬁrst. Second, take another piece of paper and divide it into two columns. Head one column “Strengths”
and the other column “Weaknesses.” Fill in each column as quickly as possible. Third, using these ﬁrst two
“tests” as a base, take a third piece of paper, head it “Self-Improvement Goals,” and complete the statement “I
want to improve my….” As many times as you can in, say, ﬁve minutes.
Further remember that you are constantly changing; consequently, these self-perceptions and goals also
change rapidly, often in drastic ways. Update them frequently.
Listen to Others:
You can learn a lot about yourself by seeing yourself as others do. Conveniently, others are constantly giving
you the very feedback you need to increase self-awareness. In every interpersonal interaction, people
comment on you in some way—on what you do, what you say, how you look. Sometimes these comments
are explicit; most often they are “hidden” in the way in which others look at you, in what they talk about, in
their interest in what you say. Pay close attention to this kind of information (both verbal and nonverbal) and
use it to increase your own self-awareness.
Actively Seek Information About Yourself:
Actively seek out information to reduce your blind self. You need not be so obvious as to say, “Tell me about
myself” or “What do you think about me?” But you can use everyday situations to gain self-information: “Do
you think I was assertive enough when asking for the raise?” or “Do you think I'd be thought too forward if I
invited myself for dinner?” Do not, of course, seek this information constantly; your friends would surely and
quickly ﬁnd others with whom to interact. But you can make use of some situations—perhaps those in which
you are particularly unsure of what to do or how you appear—to reduce your blind self and increase selfawareness.
See Your Diﬀerent Selves:
Each of your friends and relatives views you diﬀerently; to each you are a somewhat diﬀerent person. Yet you
are really all of these. Practice seeing yourself, as do the people with whom you interact. For starters,
visualize how you are seen by your mother, your father, your teachers, your best friend, the stranger you sat
next to on the bus, your employer, your neighbour's child. Because you are, in fact, a composite of all these
views, it is important that you periodically see yourself through the eyes of others. The experience will give
you new and valuable perspectives on yourself.
Increase Your Open Self:
When you increase your open self and reveal yourself to others, you also reveal yourself to yourself. At the
very least, you bring into clearer focus what you may have buried within. As you discuss yourself, you may
see connections that you had previously missed, and with the aid of feedback you may gain still more insight.
Also, by increasing the open self, you increase the likelihood that a meaningful and intimate dialogue will
develop; through such interactions you best get to know yourself. Do, however, consider the risks involved in
such self-disclosures.
Self Esteem:
How much do you like yourself? How valuable a person do you think you are? How competent do you think
you are? The answers to these questions reﬂect your self-esteem, the value you place on yourself. Selfesteem is very important because success breeds success. When you feel good about yourself—about who
you are and what you are capable of doing—you will perform better. When you think like a success, you are
more likely to act like a success. When you think you're a failure, you're more likely to act like a failure.
Increasing self-esteem will, therefore, help you to function more eﬀectively in school, in interpersonal
relationships, at home, and in careers. Here are a few suggestions for increasing self-esteem.
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Attack Your Self-Destructive Beliefs:
Self-destructive beliefs are those that damage your self-esteem and prevent you from building meaningful
and productive relationships. They may be about yourself (“I'm not creative”; “I'm boring”), your world (“the
world is an unhappy place”; “People are out to get me”), and your relationships (“All the good people are
already in relationships”, “If I ever fall in love, I know I'll be hurt'). Identifying these beliefs will help you to
examine them critically and to see that they are both illogical and self-defeating. Another way of looking at
self-destructive beliefs is to identify what Pamela Butler (1981) calls “drivers”—unrealistic beliefs that may
motivate you to act in ways that are self-defeating. Butler identiﬁes ﬁve such drivers: perfect, hurry up, be
strong, please others, and try hard.
The drive to be perfect impels you to try to perform at unrealistically high levels in just about everything you
do. Whether it is directed towards work, school, athletics, or appearance, this drive tells you that anything
short of perfection is unacceptable and that you are to blame for any imperfections—imperfections that by
any other standard would be considered quite normal.)
The drive to hurry up compels you to do things quickly; to do more than can be reasonably expected in any
given amount of time. This drive is at the foundation of what has come to be called “Type A” behaviour
(Friedman and Rosenman 1974), the personality that is always impatient, always rushing. (As an aside, it
might be noted that appearing rushed is one of the ways in which powerlessness is communicated. People
with power do not rush; they don't have to. The ones who hurry are the people who are being judged by
others, whose job or promotion depends on others).
The drive to be strong tells you that weakness and any of the more vulnerable emotions, such as sadness,
compassion, or loneliness, are wrong. This driver is seen in the stereotypical man, but it is also becoming
more prevalent among women as well who are not permitted to cry, ask for help, or have unfulﬁlled needs.
The drive to please others leads you to seek approval from others. Pleasing your-self is secondary, and selfpleasure is to come from pleasing others. The logic is that if you gain the approval of others, then you are a
worthy and deserving person; if others disapprove of you, then you must be worthless and undeserving.
The drive to try hard makes you take on more responsibilities than anyone can be expected to handle. This
driver leads you to accept tasks that would be impossible for any normal person to manage, yet you take
them on without any concern for your own limits (physical or emotional).
Instead of helping you become successful, these drivers almost ensure your failure. Because they foster
unrealistically high standards, they make it impossible for you to accomplish the very things you feel are
essential for approval by others and by yourself.
Recognizing that you may have internalized such drivers is a ﬁrst step toward eliminating them. A second
step involves recognizing that these drivers are in fact unrealistic and self-defeating. (The psychotherapist
Albert Ellis 1988; Ellis and Harper 1975) and other cognitive therapists (for example, Beck 1988) would argue
that you can accomplish this by understanding why these drivers are unrealistic and substituting more
realistic ones. For example, following Ellis, you might try replacing an unrealistic driver to please others
(always and in everything you do) with a more realistic belief that it would be nice if others were pleased with
you but it certainly isn't essential. A third step is giving your-self permission to fail, to be less than perfect, to
be normal.
Do recognize that it is the unrealistic nature of these drivers that creates problems. Certainly, trying hard and
being strong are not unhealthy when they are realistic. It is only when they become absolute—when you try
to be everything to everyone—that they become impossible to achieve and create problems.
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Engage in Self-Aﬃrmation:
Remind yourself of your successes. There are enough people around who will remind you of your failures.
Focus, too, on your good acts, your good deeds. Focus on the good relationship you have with friends and
relatives.
The way you perceive yourself shall determine who you become. If you deem yourself to be a positive and
successful person, you shall become one. If you tell yourself that you are successful and likeable: you'll feel
positive about and it will reﬂect in your personality.
Seek Out Nourishing People
The psychologist Carl Rogers drew a distinction between noxious and nourishing.
Noxious people criticize and ﬁnd fault with just about everything. Nourishing people, on the other hand, are
positive. They are optimists. Most important, they reward you, they stroke you, they make you feel good
about yourself. Seek out these people.
Work on Projects That Will Result in Success
Some people want to fail, or so it seems. Often, they select projects that will result in failure. Perhaps the
projects are too large or too diﬃcult. In any event, they are impossible. Instead, select projects that will result
in success. Each success helps build self-esteem. Each success makes the next success a little easier.
When a project does fail, recognize that this does not mean that you are a failure. Everyone fails somewhere
along the line. Failure is something that happens; it is not something inside you. Further, your failing once
does not mean that you will fail the next time. So put failure in perspective. Do not make it an excuse for not
trying again.
Self –Concept
Self-concept is the
image you have of who
you are:
Ÿ Sources of self-concept
Ÿ Others' image of you
Ÿ Social comparisons
Ÿ Your own
interpretations and
evaluations

Self-Awareness
Self –awareness is your knowledge of
yourself; the extents to which you
know who you are.
The four selves:
Open self: information known to self
and others.
Blind self: information known only to
others.
Hidden self: information known only
to self.
Unknown self: information known to
neither self nor others.
Increasing self-awareness: Ask
yourself about yourself
Listen to others
Actively seek information about
yourself
See your diﬀerent selves
Increase you open self
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Self-Esteem
Self-esteem is the value you
place on yourself; your
perceived self-worth.
Increasing self-esteem:
Ÿ Attack your selfdestructive beliefs.
Ÿ Engage in selfaﬃrmation.
Ÿ Seek out nourishing
people
Ÿ Work on projects
that will result in
success

60

min

Activity 1.3: Knowing ourselves through our play time
Objectives:
Ÿ

To understand the process of patriarchal gender socialization through items
and activities that are imposed on children from an early age -- toys, games
and recreational activities.

Material Required:
Ÿ

Flip chart, tape, markers

Steps:
1.

Introduce the activity by presenting its objectives.

2.

Divide the participants into two groups: men and women

3.

Ask the groups to discuss and write collective response of the following questions about their
childhood:

4.

Ÿ

What games did they play?

Ÿ

What toys did they play with?

Ÿ

How were the games played?

Ÿ

Who did they play with?

Ask each group to present their chart.
Discuss the diﬀerences between games of boys and girls, natures of games (violent/non-violent),
spheres (inside/outside home), and the impact these games create in diﬀerent socialization of
boys and girls. Also discuss “How do these games 'prepare' boys and girls for the social roles and
responsibilities they are expected to fulﬁl as adults?”

Notes for the Facilitator:
The gender socialization process that emphasizes the binary feature of the genders can be seen through
the games that children play and the toys they play with.
Many girls' games and toys deal with physical beauty, cooking and cleaning, and are associated with the
private sphere of the home.

Accelerating eﬀorts to end gender based violence

| 23

Many boys' games and toys focus on dominance, violence -- ﬁghting, wars for example -- and competition,
and involve the public sphere.
The process of socialization through games and toys may be eﬀective in creating and reinforcing certain
norms because children have fun and learn through play. These games are repeated many times. What we
learn at a young age tends to be ingrained in our attitudes and behaviours, sometimes throughout our adult
lives.
(There might be participants who had experienced diﬀerently (non-traditionally), Acknowledge and ask for a
general response from experiences of most of the group members)
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Session: Exploring Masculinity
60

min

Activity 1.4: Masculinity – a singular or plural?
Objectives:
To understand the plural nature of “masculinities, highlighted by the diﬀerent
gendered expectations of “masculinity”
Ÿ How these expectations vary according to the era, people's age, culture and
subculture.
Ÿ

Material Required:
Ÿ

Flipchart paper, tape, markers

Steps:
1.

Introduce the activity by presenting its objectives.

2.

Divide the participants into four groups.

3.

Ask Group 1 to write what were expectations from men at workplace one hundred years ago. Ask
the group to compare these with expectations from men at today's workplace.

4.

Ask Group 2 to write expectations from boys and men at the age of 5, 10, 15, 20, 25, 30, 35, 40, 50,
60, 70 and above.

5.

Ask Group 3 to compare expectations from men 1) in current country and 2) a country with a
diﬀerent culture.

6.

Ask Group 4 to compare expectations from men in a village and in a city of Pakistan.

7.

Once every group has written the responses, ask each group to present their views.

8.

Conclude the exercise by highlighting the diﬀerences in expectations and practices of men and
boys across time and place.

Notes for the Facilitator:
Ÿ

No single version of “masculinity” exists. There are many diﬀerent versions, opinions and viewpoints on
what it means to be a man based on such notions as appearance, roles or behaviours.

Ÿ

When discussing unequal gender and power relations that exist in a patriarchal society, we call this view
of manhood “patriarchal masculinity”. Likewise, when discussing a viewpoint of manhood that promotes
gender equality, it is often referred to as “positive masculinity” or “equitable masculinity”.
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Ÿ

“Masculinities” refers to the gendered expectations of what it means to be a man in any cultural context
and how these expectations change over time. This helps exemplify the complexity and diversity of those
gendered expectations. The same applies to femininities.

Ÿ

Viewpoints on what it means to “be a man” can be transformed. Discussion can be held on promoting
“positive or equitable masculinity” in a culture that is currently patriarchal.

The facilitator may ask the following questions:
1. Was the concept of manhood or masculinity the same in all the groups? Did the understanding of
what it means to be a man, “manhood” or “masculinity” change depending on the history, age,
culture, and subculture?
2. Can two people have diﬀerent opinions of “masculinity” or manhood?
3. Is it possible to change someone's perception of manhood?
4. Is there a type of masculinity that promotes gender equal partnerships?
5. How were these expectations linked with masculinity developed or what was the source of these
expectations? It will help participants to link with the concept of socialization.

Reading Material
Key concepts to understanding the ﬁeld of men and masculinities
Source: Mosher, Donald L.; Serkin, Mark (1984). "Measuring a macho personality constellation". Journal of
Research in Personality. Volume 18, Issue 2.
Gender roles
Gender roles are learned behaviours in a given society, community or other social group. They inform which
behaviours, roles and responsibilities are perceived as appropriate for men and for women respectively. It is
important to recognize that both men's and women's actions are inﬂuenced, controlled or constrained by
widely held beliefs and expectations about appropriate and inappropriate forms of behaviour.
There are many types of masculinities
Early research that focused on men's and women's behaviour only in terms of “gender roles” and how these
are socialized has been criticized for not recognizing that there are many diﬀerent kinds of masculinities.
Diﬀerent types of masculinity exist between cultures but also within a given cultural setting or institution,
such as the workplace. One term often used in relation to men and masculinities work is “hypermasculinity”. This term has been deﬁned so as to mean “a callous sexual attitude towards women”, “the
belief that violence is manly”, and “that the experience of danger is exciting”.
Masculinities are hierarchical
Masculinities can be tied to hierarchies of power. Since there are many diﬀerent types of masculinity in any
given culture or society there will also be dominant and more power-sharing forms of masculinity. This
means that masculinity might not be only be oppressive towards women, but also towards men who do not
conform to the dominant notions of masculinity. In this way dominant masculinity controls the lives of men
as well as women. It is crucial that men understand this often invisible and subjugating principle of
masculinity, so that they see that it has consequences for their own well-being as well.
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Activity 1.4.1: Masculinity, Power and Violence
Objectives:
Ÿ

To understand masculinity, power and violence

Material Required:
Ÿ

Pictorial cards and Salman's Story

Steps:
1.

Introduce the activity by presenting its objectives.

2.

Tell the participants that you would show a set of pictures that would narrate a story. The
participants would have to guess the story by looking at the cards.

3.

Show each card (according to the sequence number given on each card) and ask the participants
what do they understand from the card?

4.

Instructions for each card are given on the back of each card. Just show the cards and follow the
instructions:

Card #1
Which characters are seen in this card and what are they doing?
Ÿ Facilitator introduces the characters which they are seeing in this card?
Ÿ

Card #2
Which characters are seen in this card and what are they doing?
Usually some of participants' views are that they see that Salman's parents are taunting
Salman. In this case the facilitator would continue the discussion using the following
questions
Ÿ Do men support or help women in the kitchen in our society?
Ÿ What kind of words do people use to describe these kind of men?
Ÿ Should men work in the kitchen?
Ÿ

Ÿ

Card #3
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

In this card, what is Salman doing? What are his wife and children doing?
What should Salman do?
Should fathers help to look after their children?
What are society's views about the fathers who help to look after their children?
What would be the eﬀect on child parent relationship if fathers look after their children?
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Card #4
What is Salman doing?
Ÿ Who is responsible to earn money in our society?

Ÿ

Card #5
What is the discussion going on between Shabnam and Salman?
Why does Shabnam want to take up a job?
Ÿ Why does Salman not allow Shabnam to take up a job?
Ÿ Should women be allowed to take up jobs?
Ÿ

Ÿ

Card #6
What is happening in this picture?
Ÿ How is Salman's response?
Ÿ What is the body language of the boss?
Ÿ

Card #7
What is happening in this picture?
Ÿ How is Salman's body language?
Ÿ What is the response of Salman's subordinate?
Ÿ Why did Salman behave like this?
Ÿ

Card # 8
Ÿ
Ÿ

What is happening in this picture?
How is Salman's body language?

Card # 9
What is happening in this picture?
Ÿ How is Salman body language?
Ÿ Does this happen in our society?
Ÿ

Card # 10
What is happening in this picture?
Ÿ How is Salman's body language?
Ÿ How is his wife Shabnam's body language?
Ÿ Does this happen in our society?
Ÿ

Card # 11
What is happening in this picture?
Does this happen in our society?
Ÿ Is this violence?
Ÿ What kind of violence against women prevails in our areas?
Ÿ What are the eﬀects on children if they see violence?
Ÿ

Ÿ

Card # 12
What is happening in this picture?
Ÿ Is there any connection between the wife's (Shabnam) behavior and Salman's behavior?
Ÿ

Card # 13
Ÿ
Ÿ
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What is happening in this picture?
How is the child facial impression?
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Ÿ
Ÿ

Why he is cutting the doll's hair?
Is there any connection between the child's behavior and Salman behavior's?

Card # 14
What is happening in this picture?
Ÿ How is the child's facial impression?
Ÿ Why has he become so violent?
Ÿ

Process Questions:
1.
2.
3.
4.
5.
6.
7.

The following questions would be asked for the discussion of power and its sources
Who is the more powerful character in this story?
What is the reason for being more powerful?
Indicate the characters in the story who are less powerful?
What is the reason for being powerless?
Is there any character in the story who becomes powerful and also becomes.
powerless? If yes then why did this happen?
Is there any connection between power and violence?

Salman's Story
Salman is a government employee. He lives with his wife Shabnam, three children and parents. He has been
married for ﬁve years. In the beginning he used to help Shabnam with household chores but later his family
raised objections and everybody started calling him as uxorious. Now it is Shabnam's sole responsibility to
look after all household chores and children as well. Due to inﬂation and increasing expenses of his children,
Salman started becoming worried. Seeing Salman's worries she decides to take up a job but when she
mentioned this to Salman, he refused harshly saying that you do not need to teach in school, as you are only
responsible for taking care of children and my parents. One day Salman's boss called him in his oﬃce and
scolded him for not submitting a timely report. Salman felt angry, but he stayed quiet. When he returned to
his oﬃce his peon was setting up the ﬁles. Salman scolded him harshly saying that he is a slacker and does
not complete his work on time. The peon silently kept on doing his work. When Salman was going home, the
traﬃc warden stopped him and cut him a challan for not wearing a helmet. Salman begged the traﬃc to not
charge him but the traﬃc warden didn't listen to him. Salman was very angry when he reached home. He
scolded his children for making noise which left the children frightened. Salman was facing mixed emotions
of anger, helplessness, and sadness. When his wife brought food for him, he shouted at her for bringing the
food late. When Salman's son heard the noises he came in to the room and saw his father beating his
mother. While going back to the kitchen, the wife's foot bumped into the children's toys. The tray fell down
from her hand and she slapped her children. The child went to the room crying and started to cut the hair of
his sister's doll. When the sister tried to stop him, he started to beat his elder sister.

Note:

I suggest that the facilitator should raise a point about three children being born within ﬁve years of
marriage.

Accelerating eﬀorts to end gender based violence

| 29

30 |

Accelerating eﬀorts to end gender based violence

Accelerating eﬀorts to end gender based violence

| 31

32 |

Accelerating eﬀorts to end gender based violence

Accelerating eﬀorts to end gender based violence

| 33

34 |

Accelerating eﬀorts to end gender based violence

Accelerating eﬀorts to end gender based violence

| 35

36 |

Accelerating eﬀorts to end gender based violence

45

min

Activity 1.5: Real Vs Ideal Man
Objectives:
Ÿ

To understand the dichotomy between “real” and “ideal”

Material Required:
Ÿ

Markers, Flip charts, Masking tape

Steps:
1.

Introduce the activity by presenting its learning objectives.

2.

Ask the participants to please stand up and make a circle.

3.

Ask the participants to close their eyes and make a posture to represent their reaction when they
hear the phrase “be a man” (mard bano)

4.

Ask them to open their eyes and look around, at the diﬀerent postures.

5.

Ask them the following questions:
Ÿ

Are there any similarities and diﬀerences in postures? What are they?

Ÿ

Why did they assume the postures that they did?

6.

Share that most of the times the phrase 'mard bano' entails aggressive, authoritative and
heterosexual notions. Reﬂect on why this is so.

7.

Divide the participants into two groups

8.

Ask Group A to write characteristics of an ideal man. By “ideal” means a man who is appreciated
because of his noble behaviour.

9.

Ask Group B to write characteristics of a real man in Pakistani society. By “real” means a man who
is considered successful and what characteristics are expected of such a man by society at large.

10. Ask both the groups to discuss the impact of these characteristics on:
Ÿ

men's own lives (costs and beneﬁts)

Ÿ

men's relationship with other men and women (of a lower class and of a more powerful
class)

Ÿ

men's relationship with women and other vulnerable groups (e.g. children, transgender
persons)
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Facilitate a discussion about the expectations placed on men by society in general and by their own
community in particular. Highlight the dichotomy of “ideal” and “real”. Also highlight the impact of each set of
characteristics.

Notes for the Facilitator:
This session can turn into complex discussions of “idealism” and “realism”. The participants may feel
diﬃculty in diﬀerentiating between ideal and real. The facilitator can quote localised examples to clarify the
diﬀerences. For instance, while talking about ideal man, the participants might say the last Prophet
Mohammad (PBUH) for Muslims was the ideal man. Considering current context, anyone serving a noble
cause for example Abdul Sattar Edhi was an ideal man. These examples highlight the nobility, humility,
determination and selﬂessness. On the other hand, while discussing real man, the participants might
highlight characteristics like powerful, rich, strong, dominant, independent and aggressive. These are the
expectations from a man in Pakistani society, participants can quickly relate to the expectations as they are
living the reality.
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Activity 1.6: Knowing social institutions
Objectives:
Ÿ
Ÿ

Identify the practices of hegemonic masculinity in diﬀerent social institutional.
Explore ways to challenge these practices of hegemonic masculinity.

Material Required:
Ÿ

handouts, ﬂip chart, markers

Steps:
1.

Introduce the activity by presenting its learning objectives.

2.

Divide the participants into four smaller groups, by asking participants to volunteer to join one of
the four groups under the following headings: 'family', 'school', 'workplace', and 'media'.

3.

Ask each group to prepare a short role play showing the dominant practices of masculinity that
are expressed in their institutional setting and the ways in which these practices reinforce the
'dominance' model of patriarchy.

4.

Ask each group to act out their role plays.

5.

After each role play discuss:
Ÿ

What sort of masculinity (passive, hegemonic, positive, etc.,) was manifested and what
were the indicators (aggression, control, dominance, etc.,)?

Ÿ

In what ways does your institutional setting (its culture and policies) produce these
practices of hegemonic masculinity?

6.

Now, ask the groups to prepare a second role play, that shows these practices of hegemonic
masculinity being challenged and undermined in their institutional setting.

7.

Ask each group to take it in turns to perform their second role plays. When all the role plays have
been completed, ask the group:

8.

Ÿ

What do these role plays show about good ways to challenge practices of hegemonic
masculinity in institutional settings?

Ÿ

What diﬀerent kinds of support do people need to challenge practices of hegemonic
masculinity in institutional settings?

Facilitate a concluding discussion on following points:
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Ÿ

The common perception that patriarchy is natural and normal gets reinforced everyday
by the practices of masculinity in schools and workplaces.

Ÿ

Everyday practices of hegemonic masculinity are institutionalised in the sense that
people learn to act this way in the course of belonging to these institutions. These
practices become the normal way of behaving in these institutions - they become an
institutional norm. People whose practices of masculinity and/or femininity do not
conform to these institutional norms are often punished or penalised.

Ÿ

But people do continue to challenge these institutional norms of hegemonic masculinity for example, when boys intervene to stop bullying in schools, when men challenge sexist
jokes made by other men in the workplace or when male religious leaders promote
gender equality in their communities.

Ÿ

However, it is hard to keep challenging institutional norms of hegemonic masculinity on
your own. People need emotional and practical support do this work of confronting
hegemonic masculinity.

Notes for the Facilitator:
As with many of the other activities in this manual, it is important to look for the complexity in any
situation. All schools and workplaces are not the same when it comes to gender practices and
institutional norms of hegemonic masculinity. In discussing the most common practices of hegemonic
masculinity revealed by the role plays in each of these institutional settings, remember to ask
participants to consider the exceptions (such as more gender equitable schools, workplaces) and the
factors that might explain these exceptions.
While talking to police, the facilitator can quote examples of the Police Department where many a
times safety measures are taken as “cowardice” or a “less masculine” thing.
During this exercise, there is a possibility that some participants drag in religious interpretations that
support men's dominance. The facilitator can diﬀuse any such arguments by highlighting
characteristics of an ideal man that have been discussed in earlier exercise.
While conducting this exercise with police and Social Welfare Department, the participants may
confuse “departmental” authority with hegemonic/dominance. Here it is important to highlight that
the authority vested in an individual to make certain decisions on behalf of the department does not
allow that individual to go beyond legal and ethical spheres. Similarly, the overall institutional conduct
should be reﬂective of assertiveness, not of aggressiveness.
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Activity 1.7: Internalization of Masculinity
Objectives:
To deepen consciousness of the ways in which our own daily practices
contribute to hegemonic masculinity and reinforce the 'power-over' model of
patriarchy.
Ÿ To explore opportunities to challenge hegemonic masculinity in our daily lives.
Ÿ

Material Required:
Ÿ

Sample Personal Survey Chart – One copy for each participant

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Give out a copy of the 'Personal survey' to each participant.

3.

Ask participants do this exercise individually. Give them 15 minutes.

4.

Then, go through each question in turn, asking for volunteers to share their answers and discuss.

5.

When you have heard participants' answers to all of the questions, lead a general discussion on
people's everyday practices and how they reinforce or challenge hegemonic masculinity, using
the following questions:

6.

Ÿ

What did it feel like to reﬂect on our own behaviour in terms of its reinforcement of
hegemonic masculinity?

Ÿ

What are some of the other ways in which we are leading our daily lives that reinforce
'power-over'?

Ÿ

Why are these practices of hegemonic masculinity so deeply embedded in our daily lives?

Ÿ

What are some of the ways in which we are challenging hegemonic masculinity in our
everyday practices?

Ÿ

What do we gain by challenging hegemonic masculinity, and what do we lose?

Wrap up the session by summarising the key points, including:
Ÿ

We often do not notice the ways in which our everyday practices are reinforcing
hegemonic masculinity, because such practices feel so normal and natural.

Ÿ

Women as well as men contribute to the reinforcement of hegemonic masculinity,
especially when they expect men to conform to dominant norms of male behaviour.

Ÿ

Challenging practices of masculinity and femininity that normalise and naturalize
patriarchy is an essential strategy for gender justice.
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Ÿ

Women and transgender people have most to gain from challenging hegemonic
masculinity, because they are the groups most targeted by patriarchy. But men also suﬀer
from patriarchy and have much to gain from ending it.

Ÿ

Challenging hegemonic masculinity also means challenging the privileges that men get
from being identiﬁed as masculine - in order to get the beneﬁts from ending patriarchy,
men need to be prepared to give up the privileges that men gain from patriarchy.

Notes for the Facilitator:
It is important to encourage participants to talk about the ways in which they do and do not conform to
hegemonic masculinity. Emphasising the former focuses on people's responsibility to act diﬀerently in order
to confront hegemonic masculinity. But emphasising the latter helps to both motivate and educate people
on how they can confront hegemonic masculinity.
Remind participants that this activity focuses on their personal lives and that they should only share
information about their lives that they will be comfortable with other people knowing. It is important to
stress that they do not have to share if they do not want to. Also, remind participants of the group
agreements set at the beginning of the workshop, highlighting the importance of being respectful, nonjudgmental, and conﬁdential about this discussion.

Alternative:
Alternatively, facilitators can simplify this exercise by asking participants to reﬂect quietly and privately about
(1) how we all have internalized masculinity and helped maintain it in the power system, and (2) how we resist
and work against it. Give participants about 10 minutes for personal reﬂection, and 10 minutes for sharing in
pairs with a neighbour. After that, the room can discuss with the wider group and reﬂect on this activity.
A sample of the 'Personal survey' is included below:
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1.

In what ways do you divide or negotiate household work and chores with your
spouse? How do you think this reinforces or challenges hegemonic masculinity?

2.

In what ways do your style of dress and the clothes you wear reinforce or
challenge hegemonic masculinity?

3.

In what ways does your manner of speech with your subordinates, employees,
or workers reinforce or challenge hegemonic masculinity? How does this
compare with your manner of speech with people in a higher social, political or
economic status than you?

4.

In what ways does how you look at and deal with people of a diﬀerent gender
reinforce or challenge hegemonic masculinity?

5.

In what ways do the jokes you tell reinforce or challenge hegemonic
masculinity?
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Activity 1.8: Masculinity and Hierarchy
Objectives:
Ÿ

To understand how certain forms of masculinity are considered “superior” to
others

Material Required:
Ÿ

Images (diﬀerent masculine images from newspapers) 3 sets – 15-20
images in each set. These images could be of sports, social and political
ﬁgures, or from advertisements.

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Divide the participants in to three groups. Give one set of images to each group.

3.

Ask each group to create a collage using the images. While preparing a collage, the participants
should keep the most “real” men in the ﬁrst central layer. Then build other peripheral layers of
images according to their level of masculinity.

4.

Ask each group following questions:
Ÿ

Why they placed images in certain order?

Ÿ

What were the main characteristics of men which were discussed among group members
while deciding the placement of images?

Ÿ

How similar or diﬀerent are these messages across the diﬀerent areas of life (politics,
entertainment, sports, advertising)?

Ÿ

How similar or diﬀerent are the collages?

5.

Ask the groups to go back to their collages and to change them (by adding new images, drawing
on existing images and moving images around) in ways that present images and messages of
masculinity and femininity that support greater gender justice.

6.

Once all the groups have re-arranged their collages; conclude the activity with the following
discussion points:
Ÿ

We are surrounded by images of masculinity and femininity in the media that give a
consistent message about gender: that men are masculine, and being masculine means
to be strong and in control; and that women are feminine, and being feminine means to
be good looking and to be in a supportive role.

Ÿ

These images and messages are quite consistent across diﬀerent areas of life - we see
very few female business or political leaders, and very few masculine images being used
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to advertise beauty or household products.
Ÿ

Entertainment (popular music, movies, TV, social media especially YouTube, Facebook,
Instagram and Twitter) is one area where we see more of a variety of images of masculinity
and femininity such as, male pop stars who wear makeup and look feminine, or female
movie stars who play 'masculine' action roles. Even so, most images of gender that we get
in popular culture reinforce the norms of dominant masculinity and submissive
femininity.

Ÿ

It is essential to challenge these notions, by presenting alternative images about
femininity and masculinity, as a strategy in the struggle for greater gender justice.

Notes for the Facilitator:
'Hegemonic masculinity' is the term used to refer to the ideas about and practices of masculinity that make
the 'power-over' model of patriarchy seem natural and normal - the power of male over female, of
heterosexual over homosexual, of some men over other men.
The question “why did the participants place the images in certain order” brings out interesting points and
reﬂects the perception of masculinity among participants. The facilitator should try to talk about the
parameters of masculinity which we have internalized during our socialization process. This discussion
would be connected to self-awareness at one end, and to gender inequality at the other end.

Reading Material
Deﬁning patriarchy
'Patriarchy' can be deﬁned as the systematic organization of the power of the male/masculine over the
female/feminine. It is an unjust system based on the idea that power is about domination and control about having power over people and things). As a 'power over' system, patriarchy is rooted in the belief that
there are two 'natural' sexes, with the male/masculine being naturally stronger and more powerful than the
female/feminine. In claiming that this gender inequality between men and women is natural, patriarchy
becomes a foundation for the belief that other forms of inequality, such as economic exploitation or ethnic
discrimination, are also natural and normal. In this way, the 'power over' model of patriarchy is a template for
the more general belief that societies are naturally unequal and that the only form of power is to have power
over someone else.
Models of Power
Power is not necessarily about control and domination. Power can mean many things - for individuals,
groups, institutions and society as a whole. Patriarchy and other oppressive systems of power are based on
a 'power over' model:
‘Power over' means the power that one person or group uses to control another person or group. This
control might come from direct violence or more indirectly, such as from the community beliefs and
practices that position men as superior to women. Using one's power over another is unjust.
In order to challenge patriarchy and other 'power over' systems of control and domination, we need to work
with and build on other models of power, including the 'power to' challenge injustice and inequalities, and
the 'power with' that we can use to work together to make systemic change:
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'Power to' are the beliefs, energies and actions that individuals and groups use to create positive change.
'Power to' is when individuals proactively work to ensure that all community members enjoy the full
spectrum of human rights, and are able to achieve their full potential. 'Power with' means the power that we
have when two or more people come together to do something that they could not do alone. 'Power with' is
about our collective power to respond to injustice and make systemic change.
In practice, the 'power over' system of patriarchy grants men greater economic, political and social power
than women and transgender people. It is a system which makes largely invisible people, such as
transgender and intersex people, who do not conform to the rules of the two-gender, binary system
discussed in Module 2. Patriarchy is also a system that oppresses those people who do not identify as
heterosexual or who have sexual desires that fall outside the narrow conﬁnes of heteronormativity. This is
because the heterosexual and heteronormative ideas about men's sexual assertiveness and women's
sexual passivity are central to patriarchal notions of men's 'natural' superiority.
This module aims to develop a critical understanding of patriarchy as a complex system of 'power over,' that
establishes gendered hierarchies based on the principle of masculine domination and supremacy
(sometimes referred to as the 'androcentric principle') The patriarchal system operates in a dynamic
interaction with other 'power over' systems, such as economic exploitation, militant nationalism and ethnic
and faith-based oppression. This presents an analysis of these interactions. As always, this should be seen
as a work in progress, not least because patriarchy and its interactions with other oppressive 'power over'
systems are constantly changing in response to changing social, economic and political conditions. Thus,
our analysis must constantly evolve in relation to these changing dynamics. Far from being ﬁxed, the analysis
presented in this module should be seen as an invitation for a deeper, sharper and continuing examination
of the workings and impacts of patriarchy.
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Session: Unpacking Patriarchy
30

min

Activity 1.9: What is Patriarchy
Objectives:
Ÿ

To introduce the concept of patriarchy

Material Required:
Ÿ

Flip Charts, Markers

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Write the word “Patriarchy” on a white board and ask the participants what comes to their mind
when they hear the word? Write the responses on the board

3.

Write the following in a row on the board:
Father

Ÿ

Mother

Ÿ

Eldest Son

Ÿ

Eldest Daughter

4.

Explain to the participants that these are the relationships that we can see in many households

5.

Now write at the following at the bottom of board and ask who has ﬁnal word in the following
decisions:

6.
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Ÿ

Ÿ

Selling property

Ÿ

Admitting a child to school (which school)?

Ÿ

Timings to go out (from house)?

Ÿ

Attire and appearance of male/female members of the family?

Ÿ

Who to be friend with (it's for girls of the family)?

Ÿ

Whom to marry and at what age?

Take responses against each question. At times, there would be a rift between participants about
the ﬁnal decision maker, but take the majority answer and draw a line from the decision towards
the relationships which were written on the top of the board.
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7.

Once all arrows have been drawn, ask the participants what they think “Who had the authority
and control”?

8.

Generally, more arrows go towards Father and then to Eldest Brother.

9.

Continue the discussion with the following points:

10. The control and authority at a household level primarily lies with a father, and then it shifts to the
eldest son. The chain of command includes men. This phenomenon of control and authority by
men (especially fathers) and then transferring to the next male member is patriarchy.
11. Ask participants how they see patriarchy aﬀecting their daily lives?
12. Ask participants to share stories from their lives or surroundings when they observed violence
against women or weaker individuals (men vulnerable groups or transgender) to sustain
patriarchy.

Notes for the Facilitator:
In Urdu, the word for patriarchy is “Pidr Shahi” meaning - the rule of the father.
During the discussion participants should be able to understand that patriarchy is not only oppressing
women but all marginalized sections of society. To maintain the gender power imbalance, women's access
to information, resources and decision making is restricted. Religion, culture, social norms, and social
institutions strengthen patriarchy, and women (or anyone else) who breaks the norms face violence or fear
violence.
Refer to reading material and ask participants to keep discussing the topic during their informal interaction
within the group e.g. at dinner, lunch and other breaks.

Reading Material
Source: Gender and Development: Concepts and Deﬁnitions, Bridge Report 55, Feb 2000
PATRIARCHY characterizes by systemic societal structures that institutionalize male physical, social and
economic power over women. Some feminists use the concept of patriarchy to explain the systematic
subordination of women by both overarching and localized structures. These structures work to the beneﬁt
of men by constraining women's life choices and chances.
There are many diﬀering interpretations of patriarchy. However, the roots of patriarchy are often located in
women's reproductive role and sexual violence, interwoven with processes of capitalist exploitation. The
main 'sites' of patriarchal oppression have been identiﬁed as housework, paid work, the state, culture,
sexuality, and violence. Behaviours that discriminate against women because of their gender are seen as
patriarchal 'practices'; for example occupational segregation, exclusion, and unequal pay.
The concept of patriarchy has been drawn into gender and development theorising; in order to challenge
not only unequal gender relations but also unequal capitalist relations, sometimes seen as underpinning
patriarchy (Mies, 1986; DAWN, 1995).
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Feminists who explain gender inequality in terms of patriarchy often reject male-biased societal structures
and practices and propose greater female autonomy or even separatism as a strategy. In some views,
women are seen as having room for manoeuvre within a constraining patriarchal system by negotiating a
'patriarchal bargain' with men. This entails a trade-oﬀ between women's autonomy, and men's responsibility
for their wives and children.
An overarching theory of male power may help to conceptualise the extent of gender inequality but fails to
deal with its complexity. It tends to assume that gender oppression is uniform across time and space. More
recent thinking has therefore rejected such a universal concept, identifying the need for detailed historical
and cultural analysis to understand gender-based oppression. Neither are women a homogeneous group
constrained in identical ways.
Gender inequalities are crosscut by other social inequalities such as class, caste, ethnicity and race, which
could be prioritised over gender concerns in certain contexts. A rigid and universal concept of patriarchy
denies women space for resistance and strategies for change. A more nuanced analysis is needed that takes
into account diﬀerences, complexity, and the agency i.e., potential, power within or ability and skills of
women to challenge inequalities.
Patriarchy and genders
The patriarchal system trains us to believe that the world is divided into two genders only, ignoring the
experiences of transgender and intersex people and communities for deﬁnitions and discussion of
transgender and intersex experience). Patriarchy insists that men are or should be masculine and women
are or should be feminine, and that these two groups of people, and characteristics of masculine and
feminine, are clearly identiﬁable, diﬀerent and mutually exclusive. We know that bigger diﬀerences may exist
among men and among women compared to between men and women but still we are compelled to deﬁne
people primarily as only male or female. Patriarchy does not simply say that there are only two genders, it
also says that one of the genders – the male/masculine – is the norm, the centre, and the superior. This is the
principle of masculine domination (the 'androcentric principle'), which forms the core and the basis of the
patriarchal system, exempliﬁed in the placement of the father as the head of the household.
People, behaviours or beliefs that do not conform to this two-gender system are often seen as unnatural,
abnormal or even perverted. Within some East and Southeast Asian societies, there have been long
traditions of social acceptance and sometimes celebration of, certain forms of transgender expression and
experience. These traditions have been and continue to be undermined by the forces of globalization, with
its emphasis on the two- gender system. Increasingly, there is little to no room for people who may be
neither male nor female, people who are both male and female, or for men who are unmanly or women who
are unwomanly.
Any work that seeks to challenge the harms of the patriarchal system must speak to the lived realities of
diverse individuals and groups, not only those who see themselves as men and women, but also those who
do not identify as either simply 'male' or 'female'. It is important to enable people of all gender identities to
reﬂect, individually and collectively, on the ways in which they participate in and beneﬁt from maintaining
patriarchy and other systems of power; as well as their interests in challenging these unjust systems of
power and the strategies for doing so.
Impacts of patriarchy
Impacts on women
Patriarchy is deeply destructive of our social well-being. Its power arrangements and systems produce
violence, aggression and insecurity. Gender inequalities, as with other forms of social inequality, can only be
maintained through the use of violence. Such violence leads to alienation from ourselves and other people.
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Patriarchy fundamentally denies women their full humanity and violates their human rights. It objectiﬁes
women, constructing them as having no will or purpose of their own (dependent). It commodiﬁes women,
constructing them as the property of family, husband, and nation (for example, in relation to the continuing
practice of dowry.) It instrumentalises women and uses them as a means to achieve supposedly higher
goals, such as the wellbeing of man/husband, family/children, and community/nation-state. Achieving these
goals relies on the unpaid labour of women. Patriarchy's emphasis on women's roles as wife, mother and
housewife denies women their freedom and their rights to their own bodies and sexuality, refusing to
recognise women as free and equal beings who have a source of representation on their own and an
intrinsic value of their own.
As a result, women continue to be denied their full human rights, and access to political and economic
power. According to UN Women, just over 10 percent of ministerial positions and under 15 percent of seats
in national parliaments are held by women in East Asia and the Paciﬁc.
Migration in search of employment, both internationally and internally, is seen by many as a solution to
poverty, and approximately 50 percent of all migrants from Asia are women. By aﬀording women the ability
to earn money and make choices, migration can empower women, yet many women end up in unregulated
and exploitative workplaces, with a majority employed as domestic workers as well as in the entertainment
industry. Migrant women routinely lack access to social services, social safety nets, legal protection and
rights, leaving them vulnerable to abuses such as harsh working and living conditions, low wages, illegal
withholding of wages and documents and premature termination of employment. The feminization of
migration has created particular female forms of migration, such as the commercialised migration of
domestic workers and caregivers, the migration and traﬃcking of women for the sex industry, and the
organized migration of women for marriage.
The struggle for gender equality and women's human rights over the last 40 years or so has produced
tangible beneﬁts for women and girls in the East and Southeast Asia region. More girls are in school for
longer, more women are in paid employment and at higher levels of pay and responsibility, and have more
opportunities for political representation and economic advancement. Yet patriarchy remains an all too
present reality. Statistics show that two thirds of the poor in Asia are women. This coupled with gender
violence against women remain extraordinarily high. Educational and economic disparities between men
and women, inadequate female representation in politics and public life, a lack of understanding of women's
human rights by law enforcement and judiciary, and continuation of harmful practices against women in the
name of culture and religion legitimise violations of women's human rights, which perpetuate gender
inequality.
Impacts on men
In many ways, patriarchy is not beneﬁcial for men either. Patriarchy proclaims men as more important and
powerful (as the leader, breadwinner, head of household, master/owner, etc.) and gives them important
privileges such as the decision-making power, control over material resources, use of violence, access to
women's bodies. Being socialized into a domineering and aggressive masculinity can bring beneﬁts for men,
in terms of social status and economic rewards, but this often comes at the cost of failing to develop as
whole human beings with the capacity for deep and genuine relationships with other adults and children.
Patriarchy imposes narrow and restrictive gender roles that ignore or deny men their emotional, physical
and spiritual needs. It socializes men into violence, hierarchy and aggressive heterosexuality and uses them
as 'foot soldiers' in maintaining the patriarchal system of domination.
Male violence is used to maintain men's power over women as well as hierarchies of power among men,
following the 'power over' logic of patriarchy. A simple example is the systematic use of violence and
humiliation to discipline boys and young men into 'real' manhood. Men's experience of sexual violence,
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usually from other men, is severely under- reported. Men's vulnerability to forced sex is associated with
speciﬁc groups of men and boys (those who occupy subordinate positions in relation to other men), speciﬁc
contexts (crisis situations) and speciﬁc settings (all-male institutions such as prisons and the military).
Similarly, too little is known about the nature and extent of boys' experiences of child sexual abuse. One of
the very few meta-analyses of prevalence studies, based on 21 epidemiological surveys from countries in
the global north, found that 3-29 percent for men, compared to 7-36 percent of women, reported some
experience of sexual abuse before the age of 18. Men are more likely than women to die as a result of male
violence. Internationally, small arms and light weapons play signiﬁcant roles in maintaining and reinforcing
patriarchy and men's gun violence in a range of contexts is sustained by cultures of aggressive masculinity.
Guns continue to be symbols of male status and a means of demonstrating manhood, as well as being tools
of male-dominated nation States and militarism. Across the world, guns dramatically increase the lethality of
men's violence against both women and other men.
Men who conform to patriarchal notions of masculinity and who equate masculinity with risk-taking,
dominance and sexual conquest tend to have more negative attitudes towards condoms and use condoms
less consistently, putting themselves and their partners at greater risk of contracting HIV and other sexually
transmitted infections (STIs). The 'power over' model of patriarchal power fosters a domineering and
aggressive masculinity and a fear of vulnerability, which can deter many men from seeking health care and
other forms of support. At the institutional level, the gendered division of labour exposes men to a range of
occupational health risks and injuries linked to dangerous industries and occupations, including military
service.
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Activity 1.10: Patriarchy in language
Objectives:
Ÿ

The participants would be able to identify patriarchal concepts in language
and culture

Material Required:
Ÿ

Flip Charts, White Board, Markers

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Write “husband” and “wife” on the white board

3.

Ask the participants to list relationships that this couple may have.

4.

Keep writing names of man's relations on the right side of the board and woman's on the left side.

5.

It is important to note what exact name is used for a particular relation in Urdu language or in the
local context

Discussion Points:
Ÿ

Every male relation has a distinct title while female relations don't. Why?

Ÿ

Why are female side relations mocked like “mamu”, “sala”?

Notes for the Facilitator:
The possible relationships for the couple could be:

For husband
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Maan
Baap
Bhai
bhen
Chacha
Taya
Phopho
Sali

For Wife
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Susr
Sas
Devar
Jaith
Husband
Nand
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Reading Material
Source: Patriarchy and Masculinity in the Culture and Language of Pakistan & India by Rizvan Saeed 2018
Patriarchy is an established informal system. It has a clear hierarchy of power and authority that is
transferred from one generation to another. As it is an informal system, its roots are embedded deep in the
cultural settings and social fabrics of societies.
There are certain rituals and cultural practices that protect and strengthen this patriarchal system in the
subcontinent. One key component of culture is language. Here I explore patriarchy in the culture of the
subcontinent through the lens of language.
In Urdu, there are names for each relationship that falls under the line of authority. To understand authority
lines we will have to understand some basic family structures prevailing in the subcontinent.
In the subcontinent, joint and extended family systems exist in which husband, wife, husband's brothers and
their families (spouses and children), parents of husband, and unmarried sisters of husband live together
under one roof. In this arrangement, the grandfather is the ultimate authority as he owns all the property
and wealth of the family. If we unpack this family structure further, we clearly ﬁnd a hierarchy in the family.
This hierarchy is translated into language and names are assigned to each relationship. Let's take an
example of a man (who is a son and unmarried). Brothers of his father are titled as Taya (elder brother of
father) and chacha (young brother of father). The sister of the father is called phupho irrespective of where
she sits in the family hierarchy and there are no separate words for elder or younger sisters of father. Going
further when this son gets married, his wife becomes part of his family and starts living with her in-laws. Now
see the hierarchical system for the wife. The husband's father is considered supreme head of family. Next to
him power lies with elder brother of husband who is titled as Jaith. Then comes the husband. After the
husband, his younger brother joins the power line, and he is titled Dewar. On the other hand, there is no
segregation among elder or younger sisters of the husband. They are simply called Nands. Similarly, if we
see relationships from the husband's perspective we ﬁnd that there are no separate titles for the brothers
and sisters of the wife. The former are called Salas (singular is sala) and the latter are called Salis (without
segregating elder or younger ones).
It is noteworthy that this entitlement is not simply giving speciﬁc names to one male relation. It actually
indicates power and authority line both within the husband's household which speciﬁes the elder male who
has more authority over both younger men and all sisters as well as how the wife experiences relations once
she is married, where her own brothers and sisters are less important than the husbands. Taya (elder
brother of father) can scold the father. Similarly, Jaith (elder brother of husband) can scold the husband. On
the other hand, male member of wife's family have no importance, no separate entitlement, and no
hierarchy. All are dealt with the same stick.
Beside relationships, proverbs are another aspect of Urdu language that promote certain patriarchal and
hierarchical thoughts, and even make these thoughts the norms of society. Let's explore how certain
proverbs reﬂect patriarchal thoughts implicitly. For instance, Sali adhi ghar wali (sister of wife is half wife) is a
renowned proverb in India and Pakistan. This proverb implicitly gives the message that husband has
authority to seduce his wife's sister. This is not an uncommon occurrence. This proverb is not simply a
proverb. It actually reﬂects society's thinking towards these relationships. In the subcontinent, there are
numerous examples where Jeeja was married to his Sali.
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On the other hand, terms denoting the wife's relatives such as the brother (sala) and the maternal uncle
(mamu) have derogatory sexual connotation and are often used between men to belittle or tease one
another. The term sala (brother of wife) is used to hurt or challenge 'masculinity' of a man in the society. The
abuser implicitly says that he has sexual relationship with the sister of abused, and the latter is not a man
who could have protected his sister. The word mamu (wife's maternal uncle) contains the message that a
man was not smart enough to protect his interests, and was looted because of his naïveté. In simple words,
mamo is a man who could be fooled easily. If we interpret this in the language of masculinity and sexuality, it
means that the mamu was not 'man' enough to protect his “property” (sister's daughter). Young boys often
challenge their peers' masculinity and sexuality by instigating them to make sexual moves by commenting,
“If you not gonna 'take' her, then be ready to be called maternal uncle (mamu) of her children”.
Contrary to this, the husband's younger brother is portrayed as a friend of his brother's wife. Culturally, wives
cover their heads and/or faces with a veil while facing the elder brother of husband, but they do not do so
while interacting with younger brother of husband. In India and Pakistan, in case of death of husband, it is
preferred that his wife should marry her deceased husband's brother (usually the younger one). Often
hidden behind such marriages is a need to protect division of assets.
Another aspect of Urdu language that carries patriarchal thinking unconsciously is its linguistic structure of
feminine and masculine relations/things. The last two alphabets of Urdu are called “choti ye” (sounds like ee
in English) and “bari ye” (sounds like yea in English). In Urdu most feminine things/relations end with ee
sound. It basically connotes their smallness/less value. For example, dadee (paternal grandmother), nanee
(maternal grandmother), chachee (wife of uncle), tayee (wife of father's elder brother), jaithanee(wife of
husband's elder brother).
Ironically, the word Aunt has been adopted and modiﬁed by Urdu speakers as Auntee. This “ee”
phenomenon is not just limited to relationships, most of the things that are meant to be portrayed as
smaller are titled with words ending with “ee” sound. For example, daigchee word is used for small pot, and
daigcha word is used for a bigger pot. More examples include chamacha (bigger spoon) and chamchee
(smaller spoon), and so on.
Language is a strong vehicle that allows patriarchal norms and values to become part of our everyday life.
Language discriminates, creates diﬀerence and is reﬂective of existing patriarchal norms in society. Often
we internalize this language without realizing how we have become blind to its inherent unfairness.
Challenging patriarchy must involve a review of language and a search for more equal ways of relating to
each gender. The fact that patriarchal values are embedded in the very ways we communicate with each
other through language and through our most important kinship relations makes it all the more harder to
'see' the gender imbalance that exists around us and that we promote.
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min

Activity 1.11: Discrimination and Patriarchy
Objectives:
Ÿ

To enable participants to recognize and reﬂect on common practices that
reﬂect the subordinate status of women in Pakistani society and its linkage to
patriarchy.

Material Required:
Ÿ

Flip Charts, White Board, Markers, Statements

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Divide participants into four groups. Give two statements to each group to discuss:

3.

Ÿ

Sons take care of their parents in their old age;

Ÿ

A woman leaves her parent's house after marriage;

Ÿ

A woman is a woman's worst enemy;

Ÿ

A woman's place is in the house;

Ÿ

Boys don't cry;

Ÿ

It's a woman's responsibility to keep the household intact

Ÿ

It is a man's duty to earn a living for the family.

Ask the groups to share their reﬂections with all the participants and, thereafter, discuss the
following:
Ÿ

What do these statements reﬂect about men/ women's status?

Ÿ

What is the role of diﬀerent institutions in perpetuating these practices and beliefs?

Ÿ

Who beneﬁts from such a gender-based hierarchy?

Notes for the Facilitator:
Patriarchy is deﬁned as the control of the labor, reproductive power and sexuality of women for the beneﬁt
of men. Although patriarchy is a structure that operates through various institutions of society, the loose use
of the term has led it to mean men oppressing/exploiting women. Patriarchy is a consequence of and
contribution to how gender has been employed to perpetuate and maintain social systems. It is a social
system that maintains and perpetuates a male-dominated society, where men beneﬁt from a higher status
and greater power in most aspects of life. They are the ones who carry on the family name, inherit property
and take decisions. Patriarchy prescribes roles to men and women. These roles prescribed to men and
women are ideals of a patriarchal society, and not created by their 'biology'.
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Section 2: Gender

Session: Understanding Gender
45

min

Activity 2.1: Difference between gender and sex
Objectives:
Ÿ

To help participants to understand the diﬀerence between gender and sex

Material Required:
Ÿ

Flip Charts, White Board, Markers

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Divide the participants into two groups

3.

Ask Group 1 to write “What men do?” Ask Group 2 to write “What women do?”

4.

Make it clear to the participants that they should write the task done by men and women, not the
professions. For instance, sewing is the work while “Tailor” is a profession.

5.

Ask each group to present their charts

6.

Continue the discussion around the following points:

7.

All the tasks done by women could be done by men except giving birth and breastfeeding.

8.

Women can do all the tasks done by men except leading prayers, calling for prayer and
slaughtering of animals. It is important to highlight that since Shariah does not permit these
actions, we respect the injunctions. If seen on purely physical grounds, women have the capacity
to perform all these tasks.

9.

The biological diﬀerences (childbirth and breast feeding) are called sex while the division of
labour created by or roles assigned by society is called gender.
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'Sex versus gender' activity
Explain to the participants that you will be reading a series of statements on sex and gender.
After reading each statement, they will decide whether it refers to sex or gender. Diﬀerent
sections of the room are assigned to diﬀerent responses to the statements (i.e: if they think it's
about sex, then ask them to go to the left corner of the room; if they think it's about gender, ask
them to the right corner; if they aren't sure, they stay in the middle).
Read the following statements:
Ÿ

Women give birth to babies: men don't

Ÿ

Girls should be gentle: boys should be tough;

Ÿ

Women can breastfeed babies: men can bottle-feed babies;

Ÿ

Many women do not make decisions with freedom, especially regarding sexuality and
couple relationships;

Ÿ

Women are better at caring for children than men;

Ÿ

Most people who drive vehicles are men;

Ÿ

Women get paid less than men for doing the same work;

Ÿ

Men's voice breaks at puberty.

After each statement is read, and participants have moved to diﬀerent parts of the room, invite one or
two participants to explain their responses. Continue until all statements have been read out.

Notes for the Facilitator:
Sex is the diﬀerence in biological characteristics of males and females, determined by a person's genes. Sex
is not the same as gender. Sex is assumed to be a natural ﬁxed binary rooted in biological diﬀerence,
whereas gender is seen as socially constructed.

Gender:
Widely shared ideas and expectations about the economic, social and cultural attributes of women and
men. Such ideas include stereotypical notions of feminine/female and masculine/male characteristics, roles
and abilities, and commonly shared expectations that guide the behaviour of women and men.
Explain that, from the moment we are born, we begin learning about diﬀerent rules and norms for girls and
boys, women and men, and these are then reinforced over time, and through diﬀerent channels.
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Activity 2.2: Gender Stereotyping
Objectives:
Ÿ

To enhance awareness on gender stereotyping.

Material Required:
Ÿ

Flip Charts, White Board, Markers, list of characteristics

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Give an “I AM” sheet to each participant

3.

Ask participants to encircle the characteristics they found in themselves. The participants should
do this individually.

4.

Once all the participants have done this, ask if anyone can share his/her set of characteristics
voluntarily.

5.

After taking a few responses, share with the participants that the right two columns contain the
characteristics that are generally associated with women. While left columns are associated with
men.

6.

Conclude the discussion by highlighting that in reality, we all have mixed characteristics. Some of
our characteristics may fall in the right columns, some in the left columns. There is no strict
binary. We do observe diﬀerences within same gender, but stereotyping assigns certain
characteristics to men and others to women.

Notes for the Facilitator:
If participants are not very literate the facilitator can take out a few characteristics to keep the exercise at a
basic level. New characteristics can be added according to local sub-cultures.
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Supplementary Material:
“I AM”...

58 |

Interdependent

Intellectual

Strategic

Objective

Logical

Spiritual

Flexible

Analytical

·Anxious

Assertive

Risk taking

Responsible

Persistent

Friendly

Wants approval

Stable

Conservative

Loving

Dynamic

Supporting

Warm

Intimate

Task Oriented

Collaborative

Fun loving

Charismatic

Artistic

Shrewd

Critical

Compassionate

Willing to take a stand

Sensitive

Sociable

Cool thinker

Ambitious

Adjustable

Pushy

Perfectionist

Unsure

Reﬂective

Tentative

Confused

Forthright

Aﬀectionate

Adventurous

Suspicious

Forceful

Stubborn

Defensive

Competitive

Atheistic

Powerful

Vulnerable

Independent

Aggressive

Dependent

Attracting
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Activity 2.3: Power and Status
Objectives:
Ÿ
Ÿ

To understand the concept of power and its role in men's and boys' lives.
To analyse how power is kept in place by caste, class and gender

Material Required:
Ÿ

Statements, characters written on slips

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Ask participants to stand in one straight line. Ask for a small number of them to act as observers.
Give each person in the line one of the papers describing a diﬀerent person or role.

3.

Explain the instructions:
Ÿ

They must imagine themselves in this role;

Ÿ

You will read out several statements;

Ÿ

They should consider whether the statement applies to the role they have been given;

Ÿ

If it does, they move forward one-step. If it does not, they stay where they are.

For example, a participant has the role of a member of parliament. You read the following statement:
“I can easily ﬁnd paid work”
4.

Observers stay where they are as their role is to carefully watch and observe what is taking place.

5.

Read each statement from the Facilitator's notes (see below), allowing time for participants to
move or stay where they are.

6.

After you have read all the statements and while they are standing in their positions, ask:

7.

Ÿ

What do the observers notice?

Ÿ

What were your characters and what were the factors that inﬂuenced your decisions to
move forwards or backwards?

Ÿ

Who stayed behind or did not move?

Ÿ

Why?

Ask the following questions to volunteers who took part in the activity:
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Ÿ

Do you agree with the steps that people took? Why or why not?
(Identify the groups in society or communities who may have power and those who lack
power. Consider biological orientation, race, age, religion, ﬁnancial status and
education.)

Ÿ

Why have you ended up where you are, even though you all started at the same place in
the activity?

Ÿ

How do you feel about where you have ended up?

Ÿ

Would the person in the role you assumed be at high risk of violence? Why?

Notes for the Facilitator:
At times, the participants feel diﬃculty in understanding the roles. After reading the ﬁrst statement the
facilitator should check whether all the participants have understood their characters and are moving along
as required.

Supplementary Material: Statements
Ÿ

I can get a loan when I need extra money.

Ÿ

I can read and write.

Ÿ

I am taken on board while making major decisions (purchase of land, children's education etc.) at
household level. included in household decisions.

Ÿ

I have no restrictions on my mobility.

Ÿ

I can ﬁnd the time to read the newspaper each day.

Ÿ

I don't have to worry about where my next meal will come from.

Ÿ

If I have a problem in access to water, I can go to the local government to complain immediately and it will
be resolved.

Ÿ

If I have a health problem, I can get the help I need right away.

Ÿ

I have had or will have opportunities to complete my education.

Ÿ

If my sister were pregnant, I would have access to information to know where to take her.

Ÿ

I can determine when and how many children I will have.

Ÿ

If a crime is committed against me, the police will listen to my case.

Ÿ

I can walk down a street at night and not worry about being raped/abused/robbed.

Ÿ

I can travel around the city/village/community easily.

Ÿ

I could ﬁnd a new job easily.

Ÿ

I am respected by most members of my community.

Ÿ

I can decide who I want to marry and at what age.

Ÿ

I can participate actively in my local community organization.

Ÿ

I can freely go out to vote for the person of my choice.

Ÿ

I can stand as a candidate for local elections.
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Activity 2.4: The roots of discrimination: Gender tree
Objectives:
Ÿ

To help participants identify the sites and eﬀects of gender socialization and
stereotyping

Material Required:
Ÿ

Flip Charts, White Board, Markers

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Explain to the participants that we will be analyzing the situation of women and men with
reference to stereotypes attached to each group in our society.

3.

Ask the participants to identify some of the phrases, proverbs and sayings commonly spoken
about women and men in our society.

4.

The facilitator may need to give some examples initially. Such as a woman is a man's shoe (Aurat
paaoon ki jooti hey), Real men don't cry (Marad kabhi rota nahi), Zan, zar aur zameen fasad ki jar
hain (Women, wealth and land are the roots of conﬂict), Muchh nahi toh kuchh nahi, etc.

5.

Divide participants into two groups. Ask Group 1 to draw a tree on the chart and note down in the
roots of the tree all phrases, proverbs, songs commonly spoken/sung about women. Ask Group
2 to do the same for men.

6.

Explain that the next instructions for the exercise will be given while participants are working in
smaller groups.

7.

Once groups have noted down proverbs/ phrases, ask them to discuss the ways these messages
transfer from one generation to the next. List all such institutions like schools, peers, family,
religion, media and put them in the trunk of the tree. Highlight the institutions and notions of
nationalism (quote some songs), culture, laws and State.

8.

Ask the participants to identify how these views and attitudes translate into eﬀects on women
and men living in a particular society, and place these eﬀects on the branches of the tree.

9.

Ask participants to give presentations in the plenary. Highlight how the treatment and behaviour
of men and women is heavily inﬂuenced by the messages, experiences and attitudes that they
face all their lives (the process of socialization). Attitudes about women being inferior, men
always being strong and in control, etc., are transmitted and reinforced again and again through
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educational systems, laws, media, etc., and in turn inﬂuence how men and women behave, and
are treated. For example, the underlying attitude that a 'woman is a man's shoe' (therefore
inferior), can be communicated to women and men in a number of ways such as through movies
(a woman is shown as being weak), resulting in a range of eﬀects, such as low self-esteem in
women and violence against women. Similarly, since economic activities and bread winning for
the family are considered to be the responsibility of men, they are often referred to as 'kamaoo
puttar' (breadwinning son), pushing them to earn as much as they can at any cost. This may mean
that they have to work extra hours, which can aﬀect their health, or they may be tempted to use
unfair means in order to meet expectations of being good providers, and as a result suﬀer
emotionally and feel inadequate when they cannot meet the needs of their family.

Notes for the Facilitator:
The session gives participants an opportunity to think about the socialization of gender roles and
institutions that contribute to the making of men and women. The facilitator should encourage participants
to write down all the popular notions, phrases and idioms about men and women in their native language as
well, which can then be translated for groups' understanding. The facilitator may give examples of
nationalist songs (e.g., 'Ay puttar hattan tay nahee wikday' and 'ay watan kay sajeelay jawano'), notions like
'dharty maan' that perpetuate male aggressive roles and certify him as a protector, risk taker and all-time
victor. A culture of son preference where the birth of daughters is not valued, not involving women in
decision making in the family as well as society, ignoring women's earning and violence against women all
contribute to continuing gender discrimination and norms. Similarly, the State and its laws further reinforce
and propagate the stereotypical gender divide by introducing discriminatory laws, rules and legislative
processes.
While unpacking religion as a contributor to harmful gender norms, there can be lengthy debates on what is
permissible and what is not, especially in the case of Islam. It would be important to highlight the challenges
in the interpretation of religious texts and how religion may be used and distorted deliberately by speciﬁc
groups in power for their own ends. For example, neither marriage with the Quran nor vani is part of Islam –
both are cultural practices that have been used as religious practices to justify the atrocities committed
against women. While discussing the fruits of such socialization in terms of (distorted) relationships and lives
of (dominant) men and (oppressed) women, the facilitator should make a point that stereotypical gender
norms are perpetuated when we as men and boys continue to strongly believe in such notions and
demonstrate them in our behavior. The change, referring to a previous session on 'making of a healthy
society', may only be possible if we initiate it from within ourselves. Discuss that Islam, and other religions,
have taught basic values to stick to in worldly life. Honesty, speaking and promoting truth, being kind to and
beneﬁcial to all, having healthy relationships with family members, and love and care for children, are values
taught by Islam. Practising these values will help us understand and experience the well-being of all.
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Reading Material
UNDERSTANDING GENDER
According to World Health Organization (WHO), Gender is used to describe the characteristics, roles and
responsibilities of women and men, boys and girls, which are socially constructed. There are many diﬀerent
gender identities, including male, female and transgender.
Gender is related to how we are perceived and expected to think and act as women and men because of the
way society is organized, not because of our biological diﬀerences “Gender refers to the array of socially
constructed roles and relationships, personality traits, attitudes, behaviours, values, relative power and
inﬂuence that society ascribes to the two sexes on a diﬀerential basis. Whereas biological sex is determined
by genetic and anatomical characteristics, gender is an acquired identity that is learned, changes over time,
and varies widely within and across cultures. Gender is relational and refers not simply to women or men but
to the relationship between them”. *(INSTRAW, Glossary of Gender-related Terms and Concepts.) Sex is
biological and includes physical attributes such as sex chromosomes, gonads, sex hormones, internal
reproductive structures, and external genitalia. At birth, it is used to identify individuals as male or female.
GENDER DISCRIMINATION
The systematic, unfavourable treatment of individuals on the basis of their gender, which denies them
rights, opportunities or resources. Across the world, women are treated unequally and less value is placed
on their lives because of their gender. Women's diﬀerential access to power and control of resources is
central to this discrimination in all institutional spheres, i.e. the household, community, market, and at the
State level. Within the household, women and girls can face discrimination in the sharing out of household
resources including food, sometimes leading to higher malnutrition and mortality indicators for women.
(See Intra-household Resource Distribution). At its most extreme, gender discrimination can lead to son
preference, expressed in sex selective abortion or female feticide. In the labour market, unequal pay,
occupational exclusion or segregation into low skill and low paid work limit women's earnings in comparison
to those of men of similar educational levels. Women's lack of representation and voice in decision making
bodies in the community and the State perpetuates discrimination, in terms of access to public services
such as schooling and health care, or discriminatory laws. The law is assumed to be gender-neutral when in
fact it may perpetuate gender discrimination, being a product of a culture with oppressive gender
ideologies. Even where constitutional or national legal provisions uphold gender equality principles,
religious or other customary laws that privilege men may take precedence in practice. However, the law,
when reformed with women's input, can be a potent tool for challenging discrimination, if combined with
other strategies, including capacity-building to overcome barriers to claiming rights.
Source: Gender and Development: Concepts and Deﬁnitions, Bridge Report 55, Feb 2000
SOCIAL FACTORS CONTRIBUTING TO VIOLENCE AGAINST WOMEN
Violence against women is not simply perpetrated by individual men operating within in a vacuum: violence
has structural, as well as personal, roots. On a personal level, violence against women stems from the
pressures, fears and stiﬂed emotions that lie beneath many of the dominant forms of manhood. Personal
experience adds to these factors: individuals experience and learn about violence through the family, the
media, the community and/or other institutions. For example, there is a strong correlation between violent
men and men who have witnessed violence against their mother as a child or who have experienced abuse
themselves. There is also a strong correlation between men's violence and age. Various surveys of diﬀerent
regions of the world have revealed that most violence against women in relationships is committed by men
under 40. By contrast, men over 60 are much less likely to be violent towards women. However, gender
norms are structural: they are deﬁned and maintained across all levels of society. The factors that shape and
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sustain dominant gender norms – and, therefore, the imbalances between women and men – are the same
issues that foster contexts where violence against women is allowed to take place. These factors can be
mapped across the environment in which violence against women occurs, i.e. the context in which men and
women use and experience violence. To understand the interrelationships between the diﬀerent factors, it
is helpful to start by analysing how the surrounding social environment contributes to, and reinforces, men
and women's behaviour and attitudes. Looking at diﬀerent levels of society, the following list sets out some
of the factors that help to create an environment where violence against women is able to take place: Many
aspects of an individual's attitudes and behaviour, as well as past experiences, can inﬂuence a man's risk of
using violence. These include:
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Witnessing violence against women as a child;
Experiencing sexual abuse or child abuse;
Lack of positive role models;
Sense of men's entitlement and control over women;
Social isolation and depression;
Alcohol and drug use;
Attitudes and beliefs supportive of sexual violence;
High potential for aggression and violence;
Perception of violence as an accepted way to safeguard individual interests;
Violent behaviour is an integral part of the positive self-image;
Fear of losing control over situations;
Lack of self-conﬁdence /little self-esteem in intimate and family relationships People in an
individual's closest social circle – e.g. peers, partners, and family members - all have the potential
to shape that person's behaviour and experience.
Factors that increase the risk of violence within intimate/family relationships include:
Attitudes of entitlement and male privilege;
Crises about power and control within intimate relationships;
Patterns of poor interpersonal communication;
Male dominance in a relationship or family setting;
Economic stress, unemployment;
Emotionally unsupportive family environment
Family honour considered more important than the health and safety of individuals;
Lack of peaceful strategies for crisis solving. In community environments such as villages,
schools, workplaces, and neighbourhoods, all help to shape an individual's behaviour and
beliefs. Factors that increase the risk of violence within these arenas include: In society at large
broader societal forces, such as economic interests, social norms, cultural beliefs, laws and
policies, institutional practices, and political ideologies, heavily inﬂuence personal relationships\
and community interactions.

Risk Factors:
Ÿ Living in communities that tolerate violence against women;
Ÿ Attitudes and gender norms prevalent in the community that support violence against women;
Gender socialisation that promotes unequal power between men and women;
Ÿ Lack of support from police and the judicial system;
Ÿ Weak community sanctions against violence against women;
Ÿ Poverty and economic inequality;
Ÿ Little or no community engagement in violence prevention;
Ÿ Sanctions against use of violence being almost non-existent.
Ÿ Lack of measures for the prevention of violence by governmental institutions, religious
organizations legal mechanisms, and the media, besides the absence of other recourse
mechanisms such as shelters.
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Factors that contribute to violence against women at this level include:
Ÿ

Historical and societal patterns that devalue girls and women, glorify violence, and in particular,
violence against women

Ÿ

Traditional gender norms that support male superiority and sexual entitlement

Ÿ

Weak institutional responses to violence against women;

Ÿ

Religious or cultural belief systems that support expressions of violence against women
Economic and social policies that create or sustain

Ÿ

Gaps and tensions between groups of people

Ÿ

Stereotyped portrayal of women and men in the media

Ÿ

Sexist reports on gender based violence and a high level of violent and dehumanising
pornography

Ÿ

Weak laws and policies related to violence against women

Ÿ

Weak laws and policies related to sexism and homo phobia

Ÿ

No enforcement of international and positive national legislation

Ÿ

High levels of crime and other violence and all forms of sexual exploitation

Ÿ

Militarism and warfare during crisis as well as in post-crisis situations

Ÿ

Lack of peaceful strategies to solve crises. It is clear that violence against women is rooted in
prevailing hierarchical gender norms. However, it is equally apparent that these norms are
unavoidable. Gender is shaped by personal behaviours and interpersonal relationships, as well
as institutional and societal structures. No matter where you come from, gender is a
fundamental part of your life. However, violence against women is all around us too; the sheer
pervasiveness of dominant gender norms should not foster a sense of complacency about
addressing their negative consequences. Interventions by governments and by nongovernmental actors are possible and they can be encouraged and supported by development
cooperation.

Source: Strengthening Women Rights; Ending violence against women and girls- Protecting Human Rights: Good
Practices for Development cooperation; 2005 by GTZ.
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Session: Cognizing Gender-based
Violence (GBV)
45

min

Activity 2.5: What is GBV? Understand the concept
Objectives:
To help participants understand what (Sexual Gender Based Violence) SGBV
is, and;
Ÿ To be able to diﬀerentiate between diﬀerent forms of SGBV, and also to
understand the concepts of gender and violence.
Ÿ

Material Required:
Ÿ

Flip Charts, White Board, Markers, Pens

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Ask the participants if they know what the letters S, G, B and V stand for. Give them time to
respond and encourage participation.

3.

Explain that you want to discuss key concepts in SGBV to help participants better understand
and consolidate their knowledge.

4.

Start by asking participants to deﬁne 'sex' (please refer to 'Facilitator Notes' on page 75), and then
deﬁne what 'sexual' means. (Explain: Sexual attempts or acts directed at a person's sexuality.)

5.

Write their correct responses on the paper with the letter 'S' written on it. S – Sexual.

6.

Invite participants to reﬂect on 'Violence' by asking them what violence means to them. Once
they respond, follow up by asking what the key 'features' of violence are. (Example: Harmful, using
force, has a negative consequence etc.). Write down their responses on the paper with the letter
'V' written on it. Explain how violence can be a one-oﬀ incident or something ongoing.
It can be big or small, planned or unexpected/circumstantial. Violence can happen in many
settings and in many forms, but all forms of violence are harmful and are not ok.

7.
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Ask them what types of violence they are aware of (Example: Physical, sexual, emotional,
economic) Try to group these diﬀerent types in categories: intimate partner violence etc.
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Now deﬁne 'sexual violence' using key words drawn from the sheets of paper headed by 'S' and
'V'. Include intimate partner violence and domestic violence in your deﬁnition, making sure
participants understand what these are and how they ﬁt in within the wider framework of SGBV.
Likewise, continue by deﬁning 'gender'. (Example: Social constructs/ideas and expectations that
deﬁne women and men) and explain what gender-based violence is, linking to the explanation of
'gender'. For example: gender-based violence is violence that occurs because of the gender of
the person targeted, such as a woman being beaten because she didn't cook properly, children
not being sent to school because they are girls (economic violence), boys being told not to cry like
girls (emotional violence), etc. You may need to explain that gender-based discrimination is a
form of gender-based violence.
8.

Acknowledge that gender-based violence aﬀects men and boys in many ways too, but that it
aﬀects women and girls disproportionately.

9.

Ask participants to explain brieﬂy what they understand by SGBV, and paraphrase and underline
key concepts to help them understand the correct concepts in deﬁning SGBV. Invite them to list
acts of SGBV and record them on a ﬂipchart. (Examples: rape, sexual abuse/assault, domestic
violence, denial of food and resources, humiliation, physical beating, early or forced marriage,
frequent and too closely spaced pregnancies etc.)

10. Write the working deﬁnition of SGBV on a ﬂipchart as deﬁned by the participants (see the
example at the beginning of this section) and place it where everyone can see it.
11. Conclude the session. Ask participants how they are feeling and if they need an energiser. If they
say yes, ask someone from the group to lead everyone in the energiser.

Reading Material
VIOLENCE AGAINST WOMEN (VAW):
UNITED NATIONS DEFINITION OF VAW: The term “violence against women” means any act of gender-based
violence that results in, or is likely to result in, physical, sexual or psychological harm or suﬀering to women,
including threats of such acts, coercion or arbitrary deprivation of liberty, whether occurring in public or in
private life. Violence against women shall be understood to encompass, but not be limited to, the following:
a. Physical, sexual and psychological violence occurring in the family, including battering, sexual abuse of
female children in the household, dowry-related violence, marital rape, female genital mutilation and other
traditional practices harmful to women, non-spousal violence related to exploitation; b. Physical, sexual and
psychological violence occurring within the general community, including rape, sexual abuse, sexual
harassment and intimidation at work, in educational institutions and elsewhere, traﬃcking in women and
forced prostitution; c. Physical, sexual and psychological violence perpetrated or condoned by the State,
wherever it occurs.
Source: Declaration on Violence against Women, United Nations General Assembly, Resolution A/RES/48/104;
20 December 1993
FORMS OF VIOLENCE AGAINST WOMEN:
1. Physical assault such as striking, pushing, punching, pinching, hair-pulling, hitting with an object,
injuring or threatening with a weapon, burning, throttling etc.
2. Damage to property, destroying furnishings or personal belongings, inﬂicting pain on pets etc.
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3. Menacing behaviour and coercion are also common forms of physical violence, such as: ”If you leave
me, I'll kill you ...”, ”I'll kill the whole family ...”, ”I'll slash your face ...”,”I'll take the children away from you
...” etc. Threats of violence against others (relatives, pets ...) are another means of coercion. This kind
of intimidation and extortion makes actual physical violence ”redundant” – the fear it inspires
already has the desired eﬀect.
4. Harassment like incessant telephone calls, calls in the middle of the night, threatening letters,
following and stalking to and from work etc.
5. Isolation is a strategy frequently used to manipulate and control the victim. Isolation can take
various forms: prevention from seeing relatives or friends, locking up at home, disconnecting the
telephone, disallowing use of the car etc.
6. Verbal abuse, denigration and slander erode the victim's self-esteem and mental health. In time the
woman loses her conﬁdence in her own value, her identity and feelings, her rights and her ability to
manage her own life. This form of violence encompasses: ridiculing the victim in company, making
insulting remarks about her appearance or character, and assertions that she is insane or mentally
ill, imagining things, a likely candidate for suicide etc. Such insinuations often serve to divert
attention away from the perpetrator's own actions.
7. Economic violence implies an imbalance in access to ﬁnancial resources and exploitation of a
stronger economic position. Within the family this can take the form of the perpetrator providing
too little money for domestic expenses and / or keeping sources of income, assets or expenditure
secret from the victim.
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45

min

Activity 2.6: Domestic Violence and its impact
Objectives:
Ÿ
Ÿ

To understand the diﬀerent types of violence
To understand domestic violence and its impact

Material Required:
Ÿ

Pictorial Cards

Steps:
1.

Introduce the activity by presenting its objectives.

2.

Tell the participants that you will show a set of pictures that would narrate a story. The
participants would have to guess the story by looking at the cards.

3.

Show each card (according to the sequence number given on each card) and ask the participants
what they understand from the card?

4.

Instructions for each card are given on back of each card. Just show the cards and follow the
instructions:

Card # 1
Which characters are seen in this card and what are they doing?
The facilitator introduces the characters who are seen in this card?
Ÿ Who is served ﬁrst in our homes and why?
Ÿ

Ÿ

Note: Facilitator informed the participants that Saeeda to a poor family and she is 14 year old.

Card # 2
Which characters are seen in this card and what are they doing?
Who wakes up early in our homes in the morning and what do they do?
Ÿ When women wake up early in the morning which work do they do ﬁrst?
Ÿ Do men do this kind of work?
Ÿ

Ÿ

Card # 3
Which characters are seen in this card and what are they doing?
Who is more wealthy in this character (Saeeda's family or the guest who has brought a
marriage proposal for her )
Ÿ Should Saeeda's marriage be arranged at this age?
Ÿ

Ÿ
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Note: If participants do not get the idea about the card then the facilitator would explain that there
is guest who has brought a marriage proposal for Saeeda.

Card # 4
Ÿ

From where did Saeeda get the jewelry she is wearing?

Note: As we see in the previous picture that Saeeda family is very poor

Card # 5
What is Saeeda doing in this picture and what is she thinking?
Ÿ What kind of dreams do girls have about their marriage?
Ÿ

Card # 6
What is happening in this picture?
What is Saeeda thinking?
Ÿ How is the mother-in-law's body language?
Ÿ

Ÿ

Card # 7
What is seen in this picture?
How is the behavior of month-in-law with Saeeda and why?
Ÿ Why is the mother-in-law so happy?
Ÿ In our society, why do we expect a that the ﬁrst birth should be a baby boy?
Ÿ

Ÿ

Card # 8
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

What is happening in this picture?
Whyis the mother-in-law so angry?
Why is Javed so worried?
Why did Javed and his mother behave like this? And how it will eﬀect Saeeda?
How do we celebrate the birth of baby boys and baby girls in our society?

Card # 9
Ÿ
Ÿ

What is happening in this picture?
Why is family planning is important?

Card # 10
What is happening in this picture?
Ÿ What kind of message is received from Javed body language?
Ÿ In our society, how much importance does a husband give to his wife point of views, and
to what extent does he involve her in decision making?
Ÿ Does what is depicted in the picture also happen in our society?
Ÿ

Card # 11
What is happening in this picture?
Does it show violence? What is the type of that violence?
Ÿ Why did Javed become violent?
Ÿ What kind of violence do women faced in our society?
Ÿ

Ÿ

Card # 12
Ÿ
Ÿ
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What is happening in this picture?
Why is Saeeda facing violence?
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Does this kind of violence also exist in our society?
Ÿ Is only Saeeda responsible for the birth of her baby girl?
Ÿ

Card # 3
What is happening in this picture?
Why did Javed marry again?
Ÿ Was Javed second marriage is justiﬁable?
Ÿ Did Javed get permission from Saeeda before his second marriage?
Ÿ How will Javed's second marriage aﬀect Saeeda and his daughters?
Ÿ

Ÿ

Card # 4
Ÿ
Ÿ

What is happening in this picture?
How does Javed behave with his wives?

Card # 5
What is seen in this picture?
Ÿ How and why did Saeeda come into this condition?
Ÿ In our society, how much attention is given to women health?
Ÿ

Discussion Points
1.
2.
3.
4.
5.

What forms of violence are there in the story?
What are the potential eﬀects of such violence on the individuals facing it?
What are its potential eﬀects on the family?
What are its potential eﬀects on the children?
What are its potential eﬀects on society?

Saeeda's Story
Saeeda belonged to a small village; she was only sister of ﬁve brothers. She always helped her mother with
house chores she woke up early in the morning to prepare breakfast, mopping the house and then
remained busy whole day. By reaching fourteen years of age Saeeda's aunty brought a marriage proposal
for her son. Javed was an employee in a city; hence Saeeda's father accepted this proposal to reduce his own
economic burden. Saeeda's father was unable to bear the whole expenditure of marriage so he borrowed
money from somewhere. Saeeda was happy knowing that Javed was working in a city and she would also be
taken to the city after marriage, although she did not go to city with Javed and lived with her mother in law in a
village.
Saeeda became pregnant after a few months of marriage and she was given full attention by her mother in
law because she assumed that Saeeda would give birth to a baby boy. She gave a birth to a pretty girl but her
mother in law and Javed were not happy that the baby was a girl. After giving birth Saeeda started work in
the house again without any rest. Similarly, once a lady health worker advised her to intake proper food and
keep maintain a gap before her next pregnancy. She discussed with Javed about family planning, but Javed
didn't pay attention towards her and Saeeda became pregnant again after a few months. Another baby girl
was born which led Saeeda to face the anger of her in-laws. Javed and the rest expressed their displeasure
to Saeeda and sometimes she was beaten by her husband as well.
Shortly afterwards Javed married another woman instead of looking after his daughters, though Saeeda
lived in compulsion under same roof with her two daughters. Eventually she became remained sick and was
admitted in a hospital due to lack of food and rest.
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Notes for the Facilitator:
In this session, the facilitator needs to ensure that the participants are clear about the gendered nature of
violence in society: that although everyone is vulnerable to violence, women face more violence and more
frequently due to their subordinate position assigned by society; that the violence in diﬀerent forms occurs
throughout the life cycle, but in diﬀerent forms. Discussion should also bring out the role of patriarchy which
uses violence as a tool to perpetuate stereotypical gender norms where men have an advantageous
position since in most cases they are the perpetrators (as husbands, fathers, brothers or sons) and women
and girls are the victims.
This session should ideally be linked to the earlier sessions on power, especially power over, and gender,
making the point that violence is the fruit of a patriarchal society. Using statistics (e.g, every third woman
faces violence at domestic level) to emphasise the gravity of issue of violence against women is a useful
technique for quick learning. At the same time, it is also important to acknowledge the violence in men's
lives, its consequences, how often men suppress the hurts and confusion linked to this violence as
masculinity does not allow them to express emotions or be vulnerable.

Reading Material
Domestic violence is any act which one family member uses to control, frighten, humiliate or overpower
another family member. This may be physical (hitting, beating, slapping, pushing, etc.), emotional (constantly
criticizing, putting down, threatening, insulting, etc.) economic (completely controlling money and other
ﬁnancial resources, etc.) or sexual (forcing sex or certain sexual acts against the other's will). Often the
perpetrators are husbands, and the victims - wives and daughters in laws.
Sexual assaults/rape refers to forced sexual intercourse or sexual activity by one person against the other
person's will. Men can also be raped by other men. Honor Killing is punishment for men and women who
commit adultery. The family and/or the clan, attempt to restore their 'honor' by punishing the alleged
oﬀenders with death. Although accusation is leveled at both men and women, women are killed in far
greater number. Very often honor killing is used as a sham to settle family or economic disputes. Honor
killing is a crime that persists in diﬀerent areas of Pakistan and has diﬀerent names. In Balochistan; it is called
'Siah Kari', in Sindh 'Karo Kari', in Punjab 'Kala Kali', and in Khyber Pakhtunkhwa 'Tor'. Honor killing has no
Islamic or legal sanctity in Pakistan, but it is supported by strong socio- cultural norms and traditional
practices.
Domestic violence
During 2010, 486 cases of domestic violence were reported. (Incidents of VAW in Pakistan 2010 - Aurat
foundation) It is estimated that one woman in every third household in Pakistan, is a victim of such violence
(Human Rights Commission of Pakistan, Annual Report, 2003) Domestic Violence occurs in every socioeconomic class. It can happen to any woman regardless of her social class or education.
Violence is NEVER justiﬁed (except in self-defence), no matter how much anger a person provokes or how
unreasonable the person is being. No human being, whether male or female, deserves to be physically
abused.
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Violence is not a healthy or normal way of resolving crises or expressing anger. Arguments, disagreements
etc. are normal in relationships, but violence is not.
No woman is happy or satisﬁed in an abusive relationship. However, many women still choose to continue
living with their violent partners due to reasons such - as ﬁnancial dependence, for the children, fear of social
disapproval, self- blame, lack of support from the family, inadequate laws and social services, and fear for
their personal security.
Being violent is a pattern and a tendency. It does not happen because of a momentary loss of temper,
general frustration, drugs/alcohol, economic problems, etc.,
SEXUAL ASSAULT/RAPE
Honor killing
1515 cases of rape, gang rape and sexual assault have been reported in the year 2014. All the crimes were
committed against women. (Incidents of VAW in Pakistan 2014 Aurat Foundation) Reported incidents alone
indicate that rape occurs every 6 hours in Pakistan.
The real ﬁgures are likely to be much, much higher since the majority of the cases never get reported at all.
(Human Rights Commission of Pakistan, Annual Report ,2002) Rape is a violent, hostile assault that a person
commits in order to dominate, over-power, control and humiliate the other. It is an act of power. Sex is
merely used as a means of control and humiliation.
Rape can also happen to men by other men. Younger boys are often more at risk. Rape may or may not
involve actual overt violence. Forms of coercion and manipulation such as force, threats of bodily harm, of
ﬁnancial deprivation or of dire consequences etc. are commonly used rather than violence.
Most women are raped by men known to them, not by strangers. Rape can happen to any woman or girl
regardless of her age, physical appearance, clothes, character, life-style, education, socio-economic status
etc. Little girls, old women, women in purdah etc. can all become victims of rape.
Rape can occur anywhere and at any time of the day. It does not occur only in dark, deserted places.
Rape is always traumatic and its implications are severe, although diﬀerent women may react in diﬀerent
ways, ranging from being shocked to appearing very calm to terror and hysteria. Rape is associated with a
number of emotions and long-term eﬀects such as disbelief, fear, shame, self-blame depression, suicidal
behavior, denial, anxiety, anger, low self-esteem and trauma-related symptoms (phobias, ﬂashbacks,
anxiety etc).
In 2010, data gathered by the NGOs Sahil, Rozan and WAR, showed that a total of 2595 cases of sexual abuse
were recorded. If abduction cases are excluded the actual ﬁgure of sexual abuse cases of 1745 victims
shows that 5 children are assaulted every day.
The impact on the victims/survivors manifests in several forms.
Ÿ High emotional arousal (fear, sadness, anxiety, distress, anger, etc.,)
Ÿ Terror
Ÿ Rage
Ÿ Stress
Ÿ Trauma
Ÿ Helplessness and passivity
Ÿ Psychological diﬃculties (Depression, Anxiety, Traumatic stress, etc.)
Ÿ Lack of satisfaction with the marital relationship
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Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Sexual diﬃculties
Low self-esteem – feeling damaged
Shame
Lack of control over her own life
Insecurity
Psychosomatic symptoms (sleeping and eating diﬃculties, headaches, ulcers, various aches and
pains, etc.)
Physical and health problems caused by violence (injury, miscarriage, etc.)
Social diﬃculties (isolation, lack of conﬁdence in relationships)
Parenting diﬃculties
Diﬃculty in concentrating
Suicidal ideation
Substance abuse (e.g. use of tranquilizers, drugs etc.,)

Violence also aﬀects the overall well-being of the family. It creates an atmosphere of mistrust, fear and stress
in the family and family relationships suﬀer as a result.
Violence aﬀects the bond and mutual respect between a husband and wife and the parents and the
children. Children are also aﬀected by the violence they witness or experience. They are distressed by it and
may even be traumatized. They may also learn to use or accept violence in their own relationships.
Violence aﬀects the society because it means that some of its members suﬀer from its eﬀects and are,
therefore, less satisﬁed and productive. This aﬀects the society's development and progress.
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min

Activity 2.7: Beliefs about Violence against Women and Girls
Objectives:
Ÿ

To help participants discuss and clarify myths around violence against women
and girls.

Material Required:
Ÿ

Flip Charts, White Board, Markers, Statements

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Explain that in order to further understand dynamics of violence against women an activity will
be carried out in which statements will be read out, and participants will be asked to express
whether they agree with them, disagree or are unsure.

3.

Place three charts on diﬀerent walls in the room: one labelled 'Agree', another 'Disagree' and the
third one 'Unsure'.

4.

Read out aloud the ﬁrst statement and ask the participants to take a stand under the given
choices.

5.

Initiate discussion by asking people in favour of the statement to share their views and then invite
the point of view of those who disagree with it. Those who are confused and not sure are also
asked to share their perspective.

6.

Make it clear to the participants that they may change their positions if the arguments of the
other groups convince them.

7.

The proposed Statements are as follows:
a.

“Tashadud say bachna aurat kee zimmadary hoty hay”

b.

“Family ko jurra rakhnay kay liay aurat ka tashadud bardasht kerna drust hay”

c.

“Aik asly mard ko apny family kee aurton ko control kerna chahiyay”

d.

“Jub koee shakhs baar baar tung kerta hay to tashadud jaiz hota hay”

e.

“Aurtain apnay libas or ravaeeay say zina bil-jabar kee daawat dety hain”

f.

“Zina bil jabar kee shikar sirf jawan or pur kashish aurtain hoty hain”

g.

“Maar peet waqtee tor per bay qaboo ho janay ka izhar hay”
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8.

Discuss with the participants how misconceptions about rape and sexual assault can inﬂuence
our behavior. When we, as men and boys are aware of these myths and their eﬀects, we can play
more eﬀective role to address violence against women.

Notes for the Facilitator:
It is important that the facilitator have accurate information on domestic violence and sexual assault before
conducting this session. Reading the information provided beforehand is essential. The participants are
likely to have many misconceptions regarding these issues and the facilitator needs to be able to handle
them calmly and explain his/her responses clearly.
Make a point that violence cannot be justiﬁed in any case. While they are taking stands encourage the
participants to openly change their places if they think the other group has a more logical answer.

Reading Material
Myths and realities about domestic violence and sexual assault

Myth:

“Tashadud say bachna aurat kee zimmadary hoty hay”
“The responsibility for their own protection against violence lies with women.”

Fact:

This actually reﬂects the mindset that puts pressure and responsibility on women for the violence
inﬂicted on them. This statement is used against women and many times they start blaming
themselves for the violence on them. It is important to understand that each individual is
responsible for his/ her actions. In this case the perpetrator is responsible for his action of violence,
not the woman who is the victim. This statement reinforces the subordinate position of women,
where they are expected not to disagree and argue with the men of their family.

Myth:

“Family ko jurra rakhnay kay liay aurat ka tashadud bardasht kerna drust hay”
“To preserve family unity women must tolerate violence”

Fact:

Unfortunately in our social context family is often used as a tool to exploit women. Again all the
responsibility to preserve the family unit is placed on women and they are expected to sacriﬁce their
own wellbeing and bear all the atrocities and violence in the family for the sake of keeping the family
together. This is a very unjust situation for women. It is also important to understand that once
there is acceptance of violence, it becomes diﬃcult to speak out against it. Since in our context
women are also often economically dependent on men, victims of violence have limited options to
turn to, and so many accept violence as their fate. Tolerating violence helps perpetuate the cycle of
violence. It has devastating eﬀects on both the woman and the children who too suﬀer emotional
scars, at both mental and physical levels.

Myth:

“Aik asly mard ko apny family kee aurton ko control kerna chahiyay”
“A real man should control the women of his family.”

Fact:
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Since one shade of masculinity is to dominate and control other weaker segments of society, the
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'real' man is deﬁned on these parameters. Many men believe that if a man is unable to control the
women of his family, he is not considered as a man. So, in order to prove their masculinity men may
dominate and control women and for this even resort to violence. The facilitator should refer here
to the previous discussions on masculinity and the exercise, 'Be a man' and talk about how we need
to challenge this belief and replace it with healthier messages like - a real man is not one who
controls his wife but one who shows care and shares power.

Myth:

“Jub koee shakhs baar baar tung kerta hay to tashadud jaiz hota hay”
“ When someone repeatedly irritates another violence is justiﬁed.”

Fact:

Many men will use this as an excuse and say that she deserved to be beaten up because she did not
listen or disobeyed or was nagging. It is important to understand the dynamics of violence, and be
aware of the fact that we are violent with people who are less powerful than us. It has little if anything
to do with the actual act that triggers the violence, but everything to do with the unequal power
relationship between men and women. Violence in any form with anybody has no justiﬁcation. If
there is any disagreement it needs to be resolved through discussion as violence does not help to
resolve the issue, but it triggers further problems in the long run.

Myth:

“Aurtain apnay libas or ravaeeay say zina bil-jabar kee daawat dety hain”
“ Women invite rape by their inappropriate manner of dressing and behaviors.”

Fact:

How a woman dresses has nothing to do with rape. Reports show that women in burqas, little girls,
elderly women and women in their own homes can all be raped. Rape is about power and not about
sexual desire.

Myth:

“Zina bil jabar kee shikar sirf jawan or pur kashish aurtain hoty hain”.
“Only young and attractive women are victims of rape.”

Fact:

Women and girls of all ages, cultures, colours, interests, habits, etc. get sexually assaulted. It has
been reported that minor girls and women aged 80 years have been raped.

Myth:

“Maar peet waqtee tor per bay qaboo ho janay ka izhar hay
“ Violence is symptomatic of temporary loss of control.”

Fact:

Violence is a cycle that is closely linked to power and control. Many times men use it as a justiﬁcation
that they were unable to control their anger so they resort to violence. If one can control one's anger
in a situation where the opponent is more powerful (e.g., in front of your boss), it is possible to
manage it in front of someone you consider a weaker person as well, in this case women.
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Activity 2.8: Violence in the Life Cycle of Females
Objectives:
Ÿ

To help the participants identify all the forms of violence faced by women and
men, and understand why violence against women is a serious social issue

Ÿ

To help the participants understand domestic violence and sexual assault

Material Required:
Ÿ

Flip Charts, White Board, Markers

Steps:
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1.

Introduce the activity by explaining its objectives.

2.

Divide the participants into 3 groups. The ﬁrst group is to identify all forms of violence that boys
and girls (separately) are vulnerable to from birth to 5 years of age. The second group is to do the
same for 6 – 18 years of age. The third group is to do the same for adults. They are to note these
on ﬂip charts.

3.

In the plenary, ask one member from each group to present their responses.

4.

Put the response charts up, and discuss the following:
Ÿ

What are the similarities

Ÿ

What are the diﬀerences and similarities between the age groups?

Ÿ

What are the diﬀerences and similarities between boys and girls, between men and
women of the same age?

Ÿ

Who faces more violence – girls or boys?

Ÿ

What role does power play in the kinds of violence faced by women and men, or girls and
boys?

5.

Draw out important points from the discussion, making the point that over the life span, women
experience more forms of violence both within and outside their homes, it is for longer periods
of time and they have less control over it. The violence men face, although serious, is in some
ways less pervasive. However, it is still important to acknowledge its existence for men's own wellbeing and for that of society at large. Further, men's experiences of violence also have an impact
on violence against women, as men's frustration with the violence they face outside the home is
sometimes expressed as violence inside the home, which may be directed at women.

6.

Link these diﬀerences to power and point out that as children both boys and girls are powerless
compared to the adults and thus face similar levels of violence (although even here, boys have
more power than girls). As they grow older, however, the gender power diﬀerence becomes
more apparent, and as men attain more and more power women face more and more violence.
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Reading Material
Deﬁnition of Violence against Women and Girls
“Violence against women encompasses, but is not limited to, the following;
physical, sexual and psychological violence occurring within the family and the general community, including
rape, sexual abuse, sexual harassment and intimidation at work, in educational institutions and elsewhere,
traﬃcking in women and girls, and forced prostitution.”
Deﬁnition of Gender-Based Violence
Gender-based violence is violence that is directed against a person on the basis of gender or sex. It includes
acts that inﬂict physical, mental or sexual harm or suﬀering, threats of such acts, coercion and deprivation of
liberty. While women, men, boys and girls can be victims of gender-based violence, women and girls are the
primary victims.
Deﬁnition of Sexual Exploitation
Any abuse, harm or suﬀering done to a person who is in a position of trust, vulnerability or diﬀerential power
for sexual purposes. Sexual exploitation includes, but is not limited to, proﬁting monetarily, socially or
politically from another person. Acts of sexual exploitation often occur under coercive or deceptive
circumstances or where the victim/survivor does not have the power or capacity to give consent or to make
decisions to end the exploitation.
Source: Multi-sectoral & Interagency Prevention and Response to Gender-based Violence in Populations
Aﬀected by Armed Crisis-Gender-based Violence Global Technical Support Project-JSI Research & Training
Institute/RHRC Consortium Washington DC
Some points to consider
Ÿ

When they are young, boys and girls are exposed to similar forms of violence (physical
punishments, sexual abuse) although girls experience more in some ways (e.g. abortion if it is
a girl, nutritional neglect, burden of household responsibilities, lack of access to education,
etc.) and boys sometimes experience more physical disciplining at school and at home.

Ÿ

As they grow older, the forms of violence start to diﬀer. Men and older boys are more likely to
be victims of violence outside the home (e.g. war, ethnic violence, gang activities, etc.), while
women and older girls are more likely to be victims of violence inside the house (domestic
violence, sexual abuse, emotional control, etc.).

Ÿ

Men seem to have more control over the kinds of violence they experience or get involved in
(e.g. not all men are part of a gang or go to war) while women have little control over the
violence they experience (e.g. they do not choose to have violent husbands or, violent
parents).

Ÿ

Men typically respond to the violence they face; many women often do not have that option.

Ÿ

The violence that men face is often temporary (e.g. while the ﬁghting is going on, while the war
is on, etc.), while the violence that women face is often long-term (e.g. it is happening at home,
so it is on-going).
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CYCLE OF VIOLENCE THEORY

Batterer:
I‘m sorry Begs
forgiveness Promises
to get counseling Sends
ﬂower/ presents “I‘ll never
do it again” Declares love
Victims Response:
Agrees to stay return or take him
back Attempts to stop legal
proceedings Sets up counseling
appointments for him Feels happy,
hopeful

Batterer:
Moody
Nitpicking Isolates
her Withdraws
aﬀection Yelling Drinking
or drugs Threatens Destroys
property
Victims Response:
Attempts to calm him or her
Nurtures, Stays away from family
friends Paciﬁes Keeps kids quietAgrees- Withdraws Tries to
reason Cooks favorite
dinner General feeling
of “Walking on
Eggshells”

Batterer:
Hitting- ChokingHumiliation Imprisonment Rape
Use of weapons Verbal abuse Throwing
things
Victims Response:
Protects self and children Calls police Tries to
stay calm Tries to reason Leaves
Fights back

CYCLE OF VIOLENCE
Tension-building Phase:
Tension, stress and strain are normal parts of everyone's life and are present at diﬀerent times in all
relationships. However, some people react violently to tension and once violence takes place within a
relationship it adds to the tension.
During this phase of the cycle, tension builds between the couple. Problems regarding jobs, ﬁnances,
children, and other areas are stressors that increase the tension. There may be verbal, emotional, or
physical abuse during this phase. He may say that she is stupid, unattractive, a 'bad mother', a bad wife, or
crazy. In a violent relationship the woman generally accepts the blame and she will try hard not to make any
'mistakes' that may upset him in the future.
She may then take responsibility for making him feel better. She often feels guilty when he eventually
explodes, in spite of her best eﬀorts to calm and please him. During this increasing tension, the woman is
rarely angry, even about the most unreasonable demands. She may suﬀer illnesses such as depression,
stress, or worry and feel helpless. She may have other problems due to emotional stress such as headaches;
upset stomach, diﬃculty sleeping or feelings of weakness and tiredness. These problems increase her
sense of worthlessness and make her more vulnerable to her partners' criticisms.
The woman may deny her fear. She may not understand the seriousness of the threat, believing she has
some inﬂuence over the situation. Even if she thinks that she is scared and even in danger, she may be slow
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to seek help. She could feel ashamed of her failure to please her partner and she may believe that if other
people knew about the violence, they would blame her.
As the tension increases, minor episodes of violence increase, such as pinching, tripling, slapping or shoving.
The violent partner knows this behavior is wrong, but fears the woman will leave him, this fear of rejection
and loss can increase his anger with the woman and his need to control her.
Over time, abuse and battering increase and escalate in frequency and severity. The woman attempts to
control the abuse through various coping techniques such as avoidance, placating, or "giving in." These are
"stop-gap" measures, however, and do not work for long, if at all. Once the tension reaches an unbearable
level, the acute battering incident occurs.

Explosion or violent stage:
During this stage, violence occurs, usually causing injury and sometimes resulting in death. This is usually
the shortest phase lasting a few minutes to 24 hours.
The "trigger" for moving into this phase is rarely the woman's behavior; rather it is usually an external
stressor (problems at work, a ﬂat tire, money problems, etc.) or the internal state of the abuser – the way he
is feeling and thinking. The type of battering that occurs is usually much more serious and intense than in
the tension building phase. The victim may not disclose it to her parental family in order to avoid negative
reactions from in-laws and others, in this way she may feel a complete loss of control and feel psychologically
trapped. She may not seek medical treatment, or she may wait sometime before seeking help, denying the
seriousness of the incident.
She may not trust police oﬃcers and fear their involvement will further enrage the batterer and may defend
her partner to the police, although this is the stage where victims usually call the police, meaning there is a
short window of opportunity for intervention and support.
Because the acute battering incident may be triggered by anything, there is a complete lack of predictability.
Occasionally, a woman may unconsciously provoke the acute battering incident. She knows from
experience that it is coming and wants to get it over with, and she knows that there will be a "calm" or
"honeymoon" phase following the abuse.
There is no escape once the battering has begun; only the batterer can end the incident. After the severe
battering has occurred, the couple moves into Phase Three or the "honeymoon" phase.

Honeymoon Phase (apologies, excuses, promises of reform)
The abuser realizes he has gone too far. He typically exhibits loving, kind behavior while apologizing and
promising that it will never happen again. Both the abuser and the victim want to believe that it won't happen
again. He believes that she has learned her "lesson" and she becomes "hooked" back into the relationship by
his sincere apology and loving behavior, sometimes gifts such as ﬂowers, or a new dress, etc., are given. This
is the stage when the victim will want to 'drop charges'.
The tension has been dissipated by the abuse and both partners are relieved. During this "honeymoon"
phase, the couple becomes very close emotionally; the eﬀect of the abuser's generosity, helpfulness and
genuine interest during this phase cannot be minimized.
Ironically, it is during phase three that victimization becomes complete. The emotional and cooperative
bonding that occurs between the couple strengthens the commitment that each has to the relationship.
The victim is ﬁnally experiencing the relationship in a positive way and thus it becomes increasingly diﬃcult
for her to leave it. After the victim has been through the cycle a number of times, her self-esteem begins to
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wither. She understands that she's trading physical and psychological safety for brief periods of "peace and
happiness."
The duration of each phase varies between and within couples. Slowly, the honeymoon phase fades and the
couple moves once again into the tension building phase. Over time this honeymoon phase often becomes
shorter and shorter. The calm environment may become quite brief with the tension phase beginning again
almost immediately. The cycle is then repeated.
Source: Manual 'Reducing Domestic Violence in the Paciﬁc'

Activity material
Boys and Girls, Men and Women's experiences of violence
Some common forms of violence against girls and women
6 – 16 years

Before birth – 5 years
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Abortion if the fetus
is identiﬁed as a girl
Mourning if girl is
born
Neglect – nutrition,
attention, health
Physical
punishment
Sexual abuse
Mutilation and
forced begging
Abduction

Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Ÿ
Ÿ
Ÿ

Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Ÿ
Ÿ

90 |

Neglect – nutrition,
attention, health
Physical punishment
Sexual abuse and/
rape
Mutilation and
forced begging
Abduction
Excessive
involvement in
household chores
Deprived of or
restricted education
Control over
mobility
Restrictions on
physical exercise
and play
Limited
entertainment
Emotional control
and abuse
Beggary
Domestic Child
labour
Forced/early
engagement or
marriage
Sexual harassment
Prostitution
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Adult years
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Domestic violence
Emotional abuse (criticism, putting down, control)
Control over mobility
Restriction on physical exercise
Limited entertainment
Forced marriage/Dowry
Multiple household tasks/ pregancies
Denial of inheritance
Stove deaths
Sexual harassment
Prostitution
Sexual assault and/or rape, including marital rape
Economic abuse
Discrimination at all levels
Polygamy
Restriced divorce right
Defamation, accusations of adultery
Contestations of custody
Pressure of strong customs and traditions
No freedom of thought and expression
Police violence in custody
Marriage with much older man, or much
younger boy
Exchange marriage (Vatta satta)
Bride buying
Restrictions on visiting parents after marriage
Honor killings
Blame if no son is produced.
Restrictions /socially un acceptable marrying after
death of husband

Some common forms of violence against boys and men
6 – 16 years

Before birth – 5 years
Physical punishment
Ÿ Sexual abuse
Ÿ Mutilation and forced
begging
Ÿ Abduction
Ÿ

Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Physical punishment
Beggary
Child labor
Sexual abuse
Mutilation and forced
begging
Deprived of education (if
poor family)
Gang warfare
Ethnic/religious groups –
rallies, shoot-outs
Peer ﬁghts
Abduction

Adults years
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Ethnic/religious groups –
rallies, shoot-outs
Peer ﬁghts
Political violence
No choice for career/
subjects selection
Police violence in custody
Forced marriage
Neglect in old age
Fights on property
Forced labor in old age
Participation in Wars
Pressure of earning for family
in old age
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Activity 2.9: Impact of Violence
Objectives:
Ÿ

To understand the impact of abuse and the plight of women who are
subjected to violence in an intimate relationship. This exercise sets out to
encourage the participants to look at their own personal experiences and to
explore the emotions related to helplessness, powerlessness and abuse.

Material Required:
Ÿ

Flip Charts, White Board, Markers, Pen

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Ask the participants to recall an experience that involved violence, abuse or powerlessness and
to talk about it in a small group.

3.

First explain to the participants that they should consider whether they feel conﬁdent enough to
speak about their experiences in front of a group.

Discussion points:
Questions for working in the group: a. Can you describe the situation, how did you feel at the time? b.
How did you react; what was the reaction of the people around you? c. Which reactions were helpful
and which ones unhelpful? d. How did you deal with this experience later?

Notes for the Facilitator:
Participants may be reluctant to share their own experiences. The purpose of the session is to make contact
with personal experiences of powerlessness, deprivation of scope to inﬂuence the situation, and abuse.

Reading Material
IMPACT AND CONSEQUENCES OF VIOLENCE
Any woman leaving an abusive relationship is bound to take injuries and scars with her. Women who are
exposed to violence within the family ﬁght to defend their physical integrity, try to prevent violence
happening, and are ultimately 'survivors' of violence. In the English-speaking world the term survivor', which
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aptly sums up the situation, has become widely used in recent years. Perpetrator Strategies One of the most
important perceptions to have emerged from work with abused women and from research in the last few
years has been that domestic violence against women should not be regarded as individual, isolated acts
but has its own dynamic pattern. This dynamism is analogous with that which pertains to situations in which
a person is imprisoned (and subjected to or threatened with torture) or is the victim of terror or a hostagetaking. The diﬀerence is that in the domestic environment the imprisonment and terror are barely
perceptible for the outside world. Even if the door is not locked, there are obstacles to escape. The barriers
are economic dependence and coercion by means of social, psychological or legal means or by means of
physical violence. Such strategies are used to prevent the victim developing any kind of independence and
to maintain the greatest possible degree of power and control over her. This form of ”imprisonment” gives
rise to a unique relationship between the perpetrator and the victim: the perpetrator becomes a powerful
factor – often the most powerful factor – in the life of the victim or victims. The ultimate goal for the
perpetrator is not merely to control the victim but to obtain the victim's acquiescence in the violence.
Torture as a Strategy
The means and strategies which a perpetrator employs to gain control over the victim are similar to those
used in systematic torture. They focus on methodical, repeated actions aimed at achieving a traumatic eﬀect
on the victim and resulting in cumulative impotence and isolation. They produce feelings and states of fear,
helplessness and powerlessness and seek progressively to undermine the victim's sense of identity and her
self-esteem. In the end actual physical violence becomes redundant: the threat of violence and the memory
of past acts of violence are enough to bring about a constant state of fear. Bouts of physical violence and
outbursts of aggression may occur quite unexpectedly, reinforcing the feeling that the perpetrator is allpowerful and that any resistance is futile. The victim appears to have no other option than to submit to the
perpetrator. Often the perpetrator will, however, not be satisﬁed with the victim's dread of him: he will also
demand gratitude for being left alive.
The Strategy of Emotional Disorientation
Perpetrators are never continuously violent; they alternate their abuse with phases of ”kindness”, which
only serve to give their victims a feeling of disorientation. Could it be that he is a ”good person” after all?
Victims cling to their misplaced trust in the perpetrator's good side”, which has the eﬀect of making a
separation even more diﬃcult. The social environment also tends to judge the perpetrator by the ”good
side” which he shows to the outside world and in many cases actually does him a service by discouraging the
victim from leaving him. In the overall context of the perpetrator's long-term aim to exercise power and
control, however, the alternating phases of ”kindness” and ”aﬀection” must be recognised for what they may
be and often are: elements in a strategy to wield power and forge a bondage between the victim and himself.
The Strategy of Isolation
In time isolation progressively destroys all the victim's relationships. Again and again women tell of being
forbidden by their partners to stay in contact with their families, of their partners behaving so oﬀensively
that friends and acquaintances won't come to visit any more, of their partners being against their having a
job or constantly checking up on them at work. The children are also aﬀected: they are not allowed to invite
other children round to the house and nor to visit their friends. This deprives the victims of all their social
support, which makes it even more diﬃcult to leave the abusive relationship. Constant observation and
control are further aspects of this isolation strategy. In the initial stages of a relationship, such patterns are
often misunderstood as signs of aﬀection, and the woman willingly submits to them. As isolation increases,
however, so does her psychological and emotional dependence. The victims have to rely for information on
the perpetrators, who can tell them virtually anything – they seldom have the chance to verify it. This can
result in a distorted perception of things.
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The Strategy of Exhaustion
Perpetrators try to wear down their victims' emotional and physical strength and thus to weaken their
resistance. They do this by, for example, preventing them from sleeping or by piling work on them.
The Strategy of Denigration Systematic denigration and insults has the eﬀect of destroying the victim's selfesteem. The perpetrator often supplements various demonstrations of his own power with the insistence
that the victim performs utterly senseless tasks. The victim is seldom aware of this strategy and tends to
attach the blame to herself. One necessary step in liberating the victim from such relationships is thus to
analyse the strategies of violence with her and develop counter-strategies.
VICTIM BEHAVIOUR PATTERNS
The Stockholm Syndrome
Victims of violence show similar behaviour patterns to victims of hostage-taking. This fact emerges from a
study of the psychological impact of a hostage-taking after a bank robbery in Stockholm.
The ”Stockholm syndrome” applies in the following conditions:
1.
2.
3.
4.

The victim's life is at risk.
The victim cannot escape or thinks she / he cannot escape.
The perpetrator is friendly at times.
The victim is cut oﬀ from the outside world.

The Stockholm syndrome in the form of the victim's identiﬁcation with the perpetrator can occur in the
children of battered women who witness violence and threats either directly or indirectly.
Traumatic Bonding
As a result of strategies like isolation and the strengthening of dependence, abused women cling more and
more desperately to the only relationship which they have left: their relationship with the perpetrator.
Under the impact of this 'traumatic bonding' the woman's own interests, needs and opinions are supplanted
by those of the perpetrator. The dominance of violence can become so all encompassing (in cases of sexual
violence, for instance) that the perpetrator manages to break the victim's will. It is only the (threat of) violence
against the children which induces her to go on ﬁghting. However, if the abuse continues for any length of
time, most women ﬁnd they can no longer protect their children. Utterly demoralised, they give up. Some
attempt suicide.
COPING STRATEGIES
In an attempt to ensure their survival and to avert more drastic violence, victims develop a number of
strategies aimed at bringing about a change in the situation. These coping strategies may be problem-Based
or emotion-Based. Problem-Based strategies focus on active steps to change the practical situation (e.g.
separation); whereas Emotion-Based strategies seek to cope with the situation on an internal level. In most
cases the victim will employ both strategies, either simultaneously or successively. If the perpetrator is
exercising total power over the victim, she will primarily resort to an Emotion-Based strategy, since the
prospects of bringing about a change in the situation must appear remote.
Counter-Attack
If women are seriously afraid for their own safety or that of their children, they may resort to physical
counter-attack. If the perpetrator is injured, though, they run the risk that he might bring charges. It is very
seldom that women kill abusers. As American studies have shown, the killing of the abuser by the victim may
be an indication that she received no eﬀective support from outside. Since women's shelters were set up in
the United States, the number of violent men killed by their victims has decreased, but not the number of
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women killed by violent men.
PERPETRATOR MOTIVES AND STRATEGIES
Triggers of Violence
Most acts of violence against women are sparked oﬀ by crises relating to daily life:
1. The man's proprietary behaviour;
2. Jealousy;
3. The man's wish to dominate and exercise power and control, combined with his tendency to punish
the woman for any perceived faults even if they are minor;
4. Demands and expectations relating to the household and access to ﬁnancial resources;
5. The education and upbringing of the children;
6. Sexual demands.
Victim Blaming
This attitude, widespread in our society, is not by any means conﬁned to violent men. It exonerates the
perpetrator by putting the blame on the victim. Moreover, it serves to perpetuate the existing power
relationship between men and women. Victim blaming creates a social climate in which violence against
women is made to appear an understandable and commensurate response to the victim's behaviour.
Women thus become victims in two senses: victims of violence, and victims of the accusation that they
provoked this violence (she didn't cook for him, she wore a short miniskirt, she was unfaithful ...). The
perpetrator is able to channel the blame for the violence away from himself and avoids having to bear any
unpleasant consequences.
Violent Men's Claim to Power and Domination
Violent men tend to be convinced of the supremacy of men as the only true structural principle in marital
and family life. They are unable to cite plausible reasons for their outbursts of violence, claiming merely that
their partners were given to nagging and ﬁnding fault. Violence is a means of silencing women with a view to
asserting or restoring their power and authority.
The Context of Violence
Researchers long neglected the context in which violence occurs. The British researchers Dobash and
Dobash were the ﬁrst to study this aspect (and many other aspects) of the subject. By applying several
indices they conducted a study of the entire context in which acts of violence occur, questioning both men
and women. Dobash and Dobash established that there are wide divergences in the way in which the two
genders perceive the forms, extent and frequency of violence in relationships. Only in the case of 'mild'
violence did their perceptions tally. With severe violence and serious injuries, on the other hand, there were
huge discrepancies in the way they perceived events. The two researchers conclude that the reason lies in
defence mechanisms which perpetrators evolve in order to exonerate themselves of responsibility and to
protect their self esteem, because they would otherwise be open to the charge of being 'cowards' for using
violence against a 'weak' woman.
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30

min

Activity 2.10: Signs of Violence
Objectives:
Ÿ

To study and discuss various signs which may indicate violence being inﬂicted
on women and children.

Material Required:
Ÿ

Flip Charts, White Board, Markers, Handout: Signs of violence

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Divide the participants into small groups and distribute copies of the Handout “Signs of Violence”

3.

Ask the participants to examine various signals ('evidence of possible violence') and discuss them
in the plenary.

4.

Share some of the reasons why women are reluctant to seek help.

Discussion:
In a group discussion the Trainer asks them what strikes them about these signals.

Notes for the Facilitator:
Signs can act as indicators, but they are always relative (the important thing is that the participants become
more sensitive to them).
LIST of Reasons why abused women are reluctant to seek help.
Ÿ Feelings of shame and guilt;
Ÿ Fear of being blamed once again;
Ÿ No conﬁdence in institutionalised assistance (as a result of negative experiences)
Ÿ Fear of the consequences – what might happen if they bring it up (being pressured to maintain
secrecy)
Ÿ Protecting the family (don't wash your dirty linen in public)
Ÿ Loyalty towards the partner / perpetration
Ÿ Fear of their own emotions and aggression
Ÿ Trivialising (it is all behind me now, nothing serious happened)
Ÿ You have to solve this on your own, don't expect any help from outside.
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Reading Material
Signs that may point to abuse:
Physical Symptoms:
1. Bruises
2. Contusions
3. Injuries (burns, cuts, bite marks, head wounds, black eyes)
4. Missing teeth
5. Fractures (ribs, nose, other bones)
6. Dislocations (particularly jaw and shoulder)
7. Hearing problems
8. Genital problems
9. Skull injury
Psychosomatic Symptoms: symptoms of fear (heart palpitations, hyperventilation, trembling, sweating,
dizziness, stomach ache, pains in the cardiac region, shortness of breath, insomnia), symptoms of
powerlessness (weakness, depression, dejection, fatigue), symptoms of tension (headaches, sleeping
disorders, stomach pains, menstrual disorders) Psycho-social Symptoms:
1. Feelings of guilt;
2. Shame;
3. Lack of concentration;
4. Negative self-image;
5. Social isolation;
6. Relational problems;
7. Problems with sexuality;
8. Suppressed emotions;
9. Crisis creating emotions.
Behavioural Symptoms: numb and / or submissive behaviour, visible nervousness, frequent cancelling or
missing of appointments, staying close to the partner at all times, use of phrases like: ”my husband will ...
/won't let me…”
Psychiatric Disorders:
1. Multiple personality disorder (maintenance of at least two distinct personality states);
2. Suicidal tendencies (self-destructive behaviour);
3. Dissociative disorder symptoms (memory loss, amnesia, a sense of detachment from self and your
emotions, a blurred sense of identity);
4. Psychotic behaviour (severe mental problems, suﬀering delusions and or hallucinations).
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Section 3:

World of Work
60

min

Activity 3.1: Introducing ILO Convention 190 (C190)
Objectives:
Ÿ

To introduce C190 – Violence and Harassment Convention

Material Required:
Ÿ

Flip Charts, White Board, Markers, Supplementary material, Scissors

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Divide the participants into ﬁve groups.

3.

Assign one of following segments to each group.
Ÿ The preamble
Ÿ Deﬁnitions
Ÿ Scope
Ÿ Core Principles
Ÿ Protection and Prevention
Ÿ Final Provisions

4.

Ask each group to read their part and discuss it. Once they have discussed, ask every group to
present their part in plenary.

Points for discussion:
Discuss with participants the importance of C190 i.e. how it covers the rights of workers. It is important
to highlight that this Convention is not ratiﬁed by the government of Pakistan yet. However, the
protection it gives to workers is vital in curbing the plight of violence and harassment. This Convention
has extended the concept of the workplace from merely oﬃce settings to retired workers.
It is one of the advocacy asks for Shirakat to continuously raise its importance in diﬀerent platforms,
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lobbying sessions and forums to pave the way for its swift ratiﬁcation. Government oﬃcials may be
sensitized to bring the discussions back in their ministries and departments to assist its signing by the
government.

Supplementary Material:
C190 - Violence and Harassment Convention, 2019 (No. 190)
THE PREAMBLE
The General Conference of the International Labour Organization (ILO), having been convened at Geneva by
the Governing Body of the international Labour Oﬃce, and having met in its 108th(Centenary) Session on 10
June 2019,
and Recalling that the Declaration of Philadelphia aﬃrms that all human beings, irrespective of race, creed
or sex, have the right to pursue both their material well-being and their spiritual development in conditions
of freedom and dignity, of economic security and equal opportunity, and Reaﬃrming the relevance of the
fundamental Conventions of the International Labour Organization,
and Recalling other relevant international instruments such as the Universal Declaration of Human Rights,
the International Covenant on Civil and Political Rights, the International Covenant on Economic, Social and
Cultural Rights, the International Convention on the Elimination of All Forms of Racial Discrimination, the
Convention on the Elimination of All Forms of Discrimination against Women, the International Convention
on the Protection of the Rights of All Migrant Workers and Members of Their Families, and the Convention on
the Rights of Persons with Disabilities,
and Recognizing the right of everyone to a world of work free from violence and harassment, including
gender-based violence and harassment,
and Recognizing that violence and harassment in the world of work can constitute a human rights violation
or abuse, and that violence and harassment is a threat to equal opportunities, is unacceptable and
incompatible with decent work,
and Recognizing the importance of a work culture based on mutual respect and dignity of the human being
to prevent violence and harassment, and Recalling that Members have an important responsibility to
promote a general environment of zero tolerance to violence and harassment in order to facilitate the
prevention of such behaviors and practices,
and that all actors in the world of work must refrain from, prevent and address violence and harassment,
and acknowledging that violence and harassment in the world of work aﬀects a person's psychological,
physical and sexual health, dignity, and family and social environment,
and recognizing that violence and harassment also aﬀects the quality of public and private services, and may
prevent persons, particularly women, from accessing, and remaining and advancing in the labour market,
and noting that violence and harassment is incompatible with the promotion of sustainable enterprises and
impacts negatively on the organization of work, workplace relations, worker engagement, enterprise
reputation, and productivity,
and acknowledging that gender-based violence and harassment disproportionately aﬀects women and
girls, and recognizing that an inclusive, integrated and gender-responsive approach, which tackles
underlying causes and risk factors, including gender stereotypes, multiple and intersecting forms of
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discrimination, and unequal gender-based power relations, is essential to ending violence and harassment
in the world of work,
and noting that domestic violence can aﬀect employment, productivity and health and safety, and that
governments, employers' and workers' organizations and labour market institutions can help, as part of
other measures, to recognize, respond to and address the impacts of domestic violence,
and having decided upon the adoption of certain proposals concerning violence and harassment in the
world of work, which is the ﬁfth item on the agenda of the session,
and having determined that these proposals shall take the form of an international Convention, adopts this
twenty-ﬁrst day of June of the year two thousand and nineteen the following Convention, which may be cited
as the Violence and Harassment Convention, 2019:
I. DEFINITIONS
Article 1
1. For the purpose of this Convention: (a) the term “violence and harassment” in the world of work
refers to a range of unacceptable behaviours and practices, or threats thereof, whether a single
occurrence or repeated, that aim at, result in, or are likely to result in physical, psychological, sexual
or economic harm, and includes gender-based violence and harassment; (b) the term “genderbased violence and harassment” means violence and harassment directed at persons because of
their sex or gender, or aﬀecting persons of a particular sex or gender disproportionately, and
includes sexual harassment.
2.

Without prejudice to subparagraphs (a) and (b) of paragraph 1 of this Article, deﬁnitions in national
laws and regulations may provide for a single concept or separate concepts.

II. SCOPE
Article 2
1. This Convention protects workers and other persons in the world of work, including employees as
deﬁned by national law and practice, as well as persons working irrespective of their contractual
status, persons in training, including interns and apprentices, workers whose employment has
been terminated, volunteers, jobseekers and job applicants, and individuals exercising the
authority, duties or responsibilities of an employer.
2.

This Convention applies to all sectors, whether private or public, both in the formal and informal
economy, and whether in urban or rural areas.

Article 3
This Convention applies to violence and harassment in the world of work occurring in the course of, linked
with or arising out of work:
(a)
in the workplace, including public and private spaces where they are a place of work;
(b)
in places where the worker is paid, takes a rest break or a meal, or uses sanitary, washing and
changing facilities;
(c)
during work-related trips, travel, training, events or social activities;
(d)
through work-related communications, including those enabled by information and
communication technologies;
(e)
in employer-provided accommodation; and
(f)
when commuting to and from work.
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III. CORE PRINCIPLES
Article 4
1. Each Member which ratiﬁes this Convention shall respect, promote and realize the right of everyone
to a world of work free from violence and harassment.
2. Each Member shall adopt, in accordance with national law and circumstances and in consultation
with representative employers' and workers' organizations, an inclusive, integrated and genderresponsive approach for the prevention and elimination of violence and harassment in the world of
work. Such an approach should take into account violence and harassment involving third parties,
where applicable, and includes:
(a)

prohibiting in law violence and harassment;

(b)

ensuring that relevant policies address violence and harassment;

(c)

adopting a comprehensive strategy in order to implement measures to prevent and combat
violence and harassment;

(d)

establishing or strengthening enforcement and monitoring mechanisms;

(e)

ensuring access to remedies and support for victims;

(f)

providing for sanctions;

(g)

developing tools, guidance, education and training, and raising awareness, in accessible formats
as appropriate; and

(h)

ensuring eﬀective means of inspection and investigation of cases of violence and harassment,
including through labour inspectorates or other competent bodies.

3. In adopting and implementing the approach referred to in paragraph 2 of this Article, each Member
shall recognize the diﬀerent and complementary roles and functions of governments, and
employers and workers and their respective organizations, taking into account the varying nature
and extent of their respective responsibilities.
Article 5
With a view to preventing and eliminating violence and harassment in the world of work, each Member shall
respect, promote and realize the fundamental principles and rights at work, namely freedom of association
and the eﬀective recognition of the right to collective bargaining, the elimination of all forms of forced or
compulsory labour, the eﬀective abolition of child labour and the elimination of discrimination in respect of
employment and occupation, as well as promote decent work.
Article 6
Each Member shall adopt laws, regulations and policies ensuring the right to equality and nondiscrimination in employment and occupation, including for women workers, as well as for workers and
other persons belonging to one or more vulnerable groups or groups in situations of vulnerability that are
disproportionately aﬀected by violence and harassment in the world of work.
IV. PROTECTION AND PREVENTION
Article 7
Without prejudice to and consistent with Article 1, each Member shall adopt laws and regulations to deﬁne
and prohibit violence and harassment in the world of work, including gender-based violence and
harassment.
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Article 8
Each Member shall take appropriate measures to prevent violence and harassment in the world of work,
including:
(a)
recognizing the important role of public authorities in the case of informal economy workers;
(b)
identifying, in consultation with the employers' and workers' organizations concerned and
through other means, the sectors or occupations and work arrangements in which workers and
other persons concerned are more exposed to violence and harassment; and
(c)
taking measures to eﬀectively protect such persons.
Article 9
Each Member shall adopt laws and regulations requiring employers to take appropriate steps
commensurate with their degree of control to prevent violence and harassment in the world of work,
including gender inequality and harassment, and in particular, so far as is reasonably practicable, to:
(a)
adopt and implement, in consultation with workers and their representatives, a workplace policy
on violence and harassment;
(b)
take into account violence and harassment and associated psychosocial risks in the
management of occupational safety and health;
(c)
identify hazards and assess the risks of violence and harassment, with the participation of
workers and their representatives, and take measures to prevent and control them; and
(d)
provide to workers and other persons concerned information and training, in accessible formats
as appropriate, on the identiﬁed hazards and risks of violence and harassment and the
associated prevention and protection measures, including on the rights and responsibilities of
workers and other persons concerned in relation to the policy referred to in subparagraph (a) of
this Article.
V. ENFORCEMENT AND REMEDIES
Article 10
Each Member shall take appropriate measures to:
(a)
monitor and enforce national laws and regulations regarding violence and harassment in the
world of work;
(b)
ensure easy access to appropriate and eﬀective remedies and safe, fair and eﬀective reporting
and dispute resolution mechanisms and procedures in cases of violence and harassment in the
world of work, such as:
(i)
complaint and investigation procedures, as well as, where appropriate, dispute
resolution mechanisms at the workplace level;
(ii)
dispute resolution mechanisms external to the workplace;
(iii)
courts or tribunals;
(iv)
protection against victimization of or retaliation against complainants, victims,
witnesses and whistle-blowers; and
(v)
legal, social, medical and administrative support measures for complainants and
victims;
(c)
(d)
(e)
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protect the privacy of those individuals involved and conﬁdentiality, to the extent possible and as
appropriate, and ensure that requirements for privacy and conﬁdentiality are not misused;
provide for sanctions, where appropriate, in cases of violence and harassment in the world of
work;
provide that victims of gender-based violence and harassment in the world of work have eﬀective
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(f)
(g)

(h)

access to gender-responsive, safe and eﬀective complaint and dispute resolution mechanisms,
support, services and remedies;
recognize the eﬀects of domestic violence and, so far as is reasonably practicable, mitigate its
impact in the world of work;
ensure that workers have the right to remove themselves from a work situation which they have
reasonable justiﬁcation to believe presents an imminent and serious danger to life, health or
safety due to violence and harassment, without suﬀering retaliation or other undue
consequences, and the duty to inform management; and
ensure that labour inspectorates and other relevant authorities, as appropriate, are empowered
to deal with violence and harassment in the world of work, including by issuing orders requiring
measures with immediate executory force, and orders to stop work in cases of an imminent
danger to life, health or safety, subject to any right of appeal to a judicial or administrative
authority which may be provided by law.

VI. GUIDANCE, TRAINING AND AWARENESS-RAISING
Article 11
Each Member, in consultation with representative employers' and workers' organizations, shall seek to
ensure that:
(a)
violence and harassment in the world of work is addressed in relevant national policies, such as
those concerning occupational safety and health, equality and non-discrimination, and
migration;
(b)
employers and workers and their organizations, and relevant authorities, are provided with
guidance, resources, training or other tools, in accessible formats as appropriate, on violence and
harassment in the world of work, including on gender-based violence and harassment; and
(c)
initiatives, including awareness-raising campaigns, are undertaken.
VII. METHODS OF APPLICATION
Article 12
The provisions of this Convention shall be applied by means of national laws and regulations, as well as
through collective agreements or other measures consistent with national practice, including by extending
or adapting existing occupational safety and health measures to cover violence and harassment and
developing speciﬁc measures where necessary.
VIII. FINAL PROVISIONS
Article 13
The formal ratiﬁcations of this Convention shall be communicated to the Director-General of the
International Labour Oﬃce for registration.
Article 14
1. This Convention shall be binding only upon those Members of the International Labour
Organization whose ratiﬁcations have been registered with the Director-General of the
International Labour Oﬃce.
2. It shall come into force twelve months after the date on which the ratiﬁcations of two Members have
been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date on
which its ratiﬁcation is registered.
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Article 15
1. A Member which has ratiﬁed this Convention may denounce it after the expiration of ten years from
the date on which the Convention ﬁrst comes into force, by an act communicated to the DirectorGeneral of the International Labour Oﬃce for registration. Such denunciation shall not take eﬀect
until one year after the date on which it is registered.
2. Each Member which has ratiﬁed this Convention and which does not, within the year following the
expiration of the period of ten years mentioned in the preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound for another period of ten years and,
thereafter, may denounce this Convention within the ﬁrst year of each new period of ten years
under the terms provided for in this Article.
Article 16
1. The Director-General of the International Labour Oﬃce shall notify all Members of the International
Labour Organization of the registration of all ratiﬁcations and denunciations that have been
communicated by the Members of the Organization.
2. When notifying the Members of the Organization of the registration of the second ratiﬁcation that
has been communicated, the Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention will come into force.
Article 17
The Director-General of the International Labour Oﬃce shall communicate to the Secretary-General of the
United Nations for registration in accordance with Article 102 of the Charter of the United Nations full
particulars of all ratiﬁcations and denunciations that have been registered in accordance with the provisions
of the preceding Articles.
Article 18
At such times as it may consider necessary, the Governing Body of the International Labour Oﬃce shall
present to the General Conference are port on the working of this Convention and shall examine the
desirability of placing on the agenda of the Conference the question of its revision in whole or in part.
Article 19
1. Should the Conference adopt a new Convention revising this Convention, then, unless the new
Convention otherwise provides:
(a)
the ratiﬁcation by a Member of the new revising Convention shall ipso jure involve the immediate
denunciation of this Convention, notwithstanding the provisions of Article 15 above, if and when
the new revising Convention shall have come into force;
(b)
as from the date when the new revising Convention comes into force, this Convention shall cease
to be open to ratiﬁcation by the Members.
2. This Convention shall in any case remain in force in its actual form and content for those Members
which have ratiﬁed it but have not ratiﬁed the revising Convention.
Article 20
The English and French versions of the text of this Convention are equally authoritative.
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Section 4: Life Skills and Redressal Mechanisms

Session: Learning Life Skills
150
min

Activity 4.1: Introduction to Life Skills:
Assertive Communication
Objectives:
Ÿ

To help participants understand interpersonal communication and provide
them an opportunity to practice some tools of communication.

Material Required:
Ÿ

Flip Charts, White Board, Markers

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Share that our relationships are often a very important part of our lives and can be a source of
much worry and pain. The next few sessions are going to look at ways that we can learn to
improve relationships with others around us: with the men, women and children in our lives.

3.

Make a point that by learning certain life skills like crisis resolution, stress and anger
management, we can improve our quality of life and relationship with others. Today we will start
by understanding what communication is and how we can improve it.

4.

Brainstorm the term communication and write down all the responses on the white board.

5.

Explain to the participants that generally, the core elements of communication include a sender,
a receiver, a message, and a channel through which communication happens.

6.

Ask participants to recall an incident where they had an eﬀective communication with someone
and note down the factors that made the communication eﬀective. Note down the responses
and categorize them into the various elements (sender, receiver, message, and channel)
Highlight the importance of keeping an eye out for and being aware of all those factors that may
aﬀect communication positively and negatively at each level.

7.

Explain that by identifying and overcoming the blocks to communication, we can improve our
interpersonal skills.

8.

Brainstorm the blocks to eﬀective communication at each level.
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9.

Highlight that communication is a skill that one can improve through learning some tools.

10. Explain four tools of communication to the participants:
Ÿ

Ownership of the problem

Ÿ

Use of “I” statement

Ÿ

Reﬂective listening

Ÿ

Stroking

11. Explain that these are the tools that most of us may already be using in our everyday
communication, but that being aware of them and their uses and then using them consciously
allows us to improve our communication skills and to use these tools correctly. To further
understand these tool we will practice them further:
12. Divide participants into triads (groups of three), explaining that one participant will practice a
situational statement given to them with a second participant, while the third one will be an
observer. After each statement they will be interchanging their roles.
13. Hand over one statement to each group and give them ﬁve minutes to a) identify the tool best
suited to the statement and b) practice using it. In this way each member gets an opportunity to
practice the tools.
14. In the plenary ask participants which statements were easy, which ones were diﬃcult and why.
Conclude by making the point that initially these tools may seem artiﬁcial, but through practice
participants can master their use and can improve their communication.

Statements for practice (tools of communications)
Ap ki cricket team ka ek larka hamesha match kay liay late phonchta hai aur
bahana banata hay jis sa ap ko koft hoti hai .
A member of your cricket team always arrives late for matches for which he makes
excuses , which irritates you.
--------------------------------------------------Ap kay muhalay ka ek larka ap ka aksar mazaq urata hai aur apny dosto main ap
ko neacha deakhta hai.
One of your young neighbours often makes fun of you and tries to run you down in
front of his friends.
--------------------------------------------------Ap ka dost batata hai kay us ka chota bhai parhta nahe hai mujhay samajh nahe
ata ke main kia karon?
Your friend tells you that he does not know what to do about his younger brother
who does not pay attention to his studies.
--------------------------------------------------Ap ka dost har dosray din aap ka motorcycle mang kar lay jata ha jiski wajah say
aap kam sy late ho jatay hain
Your friend borrows your motor cycle every other day making you late for your
work.
---------------------------------------------------
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Ap parh rahay hain aur gali main muhalay kay kuch larkay ounchi awaz main
kahkay laga rahay,jis say ap disturb ho rahay hain .
You are trying to study but are being disturbed because of the loud laughter of boys in the street.
--------------------------------------------------Ap ka bhai aa kr kahta hay kay wo aj phir math main fail ho gaya hai, shayed woh
kabhi math main pass nahi ho skay gaa.
Your brother tells you that he has failed his math exam again and will probably
never be able to clear his maths exams.
--------------------------------------------------Ap ki choti behen class main ﬁrst ayi hai aur bray fakhar say ap ko batati ha.,
Your younger sister proudly tells you that she has topped her class exams.
--------------------------------------------------Ap ki ami nay ap kay liay gajar ka halwaa banaya hai.
Your mother has prepared carrot pudding for you.
--------------------------------------------------Ap kay bhai nay subha school janay say pehlay ap ki motor cycle saaf k.
Your brother cleaned your motor cycle before going to school.
--------------------------------------------------Ap ka dost ap say books mang kr lay jata hay aur kharab kr kay wapis karta hai,
aap es suratehaal sy pareshan hain koun ka aap ko books sy pyar hai.
Your friend borrows your books and returns them in a damaged state. This worries
you as you are a book lover.
--------------------------------------------------Ap ka dost aa kr batata hay ka us ki jaib kat gai hai jis main meri pocket money
thee ab samajh nahe a rahi kay mera mahina kaisay guzray ga.
Your friend tells you that someone has picked my pocket which contained my lost
pocket money. Now I don't know what I will do for the rest of the month.
--------------------------------------------------Ap ka dost ap say aa kar kahta hai kay barry umer kay larkay us ko tang kar rahay
hain aur us ko samjh nahi a raha kay woh kya karay?
Your friend tells you that he does not know how to stop older boys from bullying
him.
--------------------------------------------------Ap ki bahan aap sa kahte hai kay us ka ﬁrst year main admission ho gaya hai.
Your sister tells you that she has gained admission to the ﬁrst year of college.
Ap ki behn ap say kehti hai kay us nay sara din bohat kam kia hai aur ab us kay sar
main shadeed dard hai.
---------------------------------------------------
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Your sister tells you that she has worked hard all day and has a severe headache
now.
Ap ki biwi ap say kahti hai kay woh kaﬁ dino say apnay maikay nahi gai, ab us ka
dil chah raha hai kay woh apni ami say milay .
Your wife tells you that she wants to go to her parents house since she has not met
them for a long time.
--------------------------------------------------Ap ka dost ap say kahta hai kay us ka cigarette noshi ko dil nahi chahta , jab kay
dosray dost usy ess kay liay majboor kartay hain.
Your friend tells you that he does not like cigarette smoking but his other friends are
forcing him to do so.
--------------------------------------------------Apka bhai ap say kehta hai kay us kay group kay larkay , larkiyon ko chearhtay
hain tu usay bohat bura lagta hai aur usay samajh nahi a rahi kay woh kia karay?
Your brother tells you that he is unhappy that members of his group tease girls, but
he does not know how to stop them.
--------------------------------------------------Ap ka dost kahta hai kay us ka dil nahi chahta kay woh dusray larkon kay sath mil
ker koi larai jahgra karay, lakin group ka hissa honay ki wajah say woh khud ko
barha majboor mahsoos karta hai.
Your friend tells you that he does not want to get involved in ﬁghts with others, but
feels helpless in avoiding this as he is part of a group.
--------------------------------------------------Ap ka colleague/friend aksar akailay main aapko support kerta hai laikn meeting
key doraan doosray members ka saath daita hai.
Your colleage/friend often supports you when you two are alone, but sides with
others during meetings.
--------------------------------------------------Ap ki Committee ka ek member hamesha meetings kay liay late phonchta hai aur
bahana banata hay jis sa ap ko koft hoti hai.
One of your Committee members always comes late to meetings and makes excuses
for this which bothers you.

Notes for the Facilitator:
Discuss how rigid male gender roles do not value listening. When we, as men are powerful, we tend to give
less importance to those who have less power than us, for example, our wives, sisters or children. So, we
tend to not listen, but rather jump in and start giving advice, not allowing people the space to express their
feelings. This is especially so with other men where a show of feelings such as sadness is seen as unmanly, as
an expression of weakness. Also give participants a chance to think and reﬂect on hiding/suppressing
feelings of pain and sorrow for men. Process the discussion by asking how men's lives can be better if they
communicate their feelings in a healthy way especially with reference to 'I' statements.
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Reading Material
Reading 1: Important elements of interpersonal communication
Interpersonal communication is communication that takes place between two persons; it includes for
example, what takes place between a son and a father, an employer and employee, two friends, a helper and
the one who is helped, two strangers etc.
Source-receiver
Each person who is a sender (source) is also a receiver and vice versa. This means that each individual in
interpersonal communication performs both functions of sender and receiver.
Encoding-decoding
Encoding refers to the act of producing messages-e.g. speaking or writing. This means that speakers and
writers are encoders.
Decoding refers to the act of understanding messages e.g. listening and reading. This means that listeners
and readers are decoders. Each person performs these two activities of encoding and decoding in
combination. For interpersonal communication to take place, messages must be encoded and decoded.
Messages:
In interpersonal communication messages must be sent and received, they may be heard, seen, touched,
smelled, tasted, or any other combination. Messages do not have to be oral; you communicate by gestures
or touch, as well as by sound.
Channel
The communication channel is the medium through which messages pass. It is the bridge between source
and receiver. Communication rarely takes place over one channel only. Normally two, three, or four
channels are used simultaneously. For example you speak and listen, but you also use gestures etc.
Channels can also be the means of communication e.g. face-to-face, telephone, radio, television etc.
Noise:
Noise enters into all communication systems. It includes anything that distorts or interferes with message
reception. There are three main types of noise:
Ÿ Physical: e.g. bad phone connection, screech of passing car etc.
Ÿ Psychological: e.g. our biases and prejudices etc.
Ÿ Semantic: e.g. use of diﬀerent languages, using technical or complex words etc.
Context:
The environment in which communication occurs is its context e.g. there will be diﬀerence the context of
communicating at a funeral, in a police station, in a cricket stadium and in the home.
The major components of communication are: Sender (the one who originates the message and encodes it
for communication), Receiver (the one/s who receive/s the message to decode and understand it), Message
(content or body of the message) and Channel (through which the communication happens). The message
is communicated from the sender to the receiver through a channel (air in case of our daily face to face
talk.). The receiver decodes the message and replies. Blocks from the sender's and receiver's side may
include problems with volume (too high or too low), tone (aggressive, intimidating, etc), attitude (may be
prejudiced and based on preconceived ideas), emotional state (angry, depressed, anxious), behaviour
(distracted, not listening, interrupting, etc). Blocks in the actual message include its length, the language
used, structure, relevance, etc.
Discuss that we change roles as a sender and a receiver while communicating with others. One of the
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important aspects of eﬀective and meaningful communication is listening carefully.
Reading 2: Tools of communication
Ownership of the problem
Before trying to deal with any interpersonal problem, the ﬁrst step is to establish ownership. In other words,
this means to establish whose problem it is. A skill in relating to other people is our ability to determine
'ownership'. Owning a problem means to have the right and responsibility to deal with it and to take the ﬁrst
step towards it. After you have determined whose problem it is, you can decide which tool
to use to deal with it.
Sometimes the problem lies with another and has nothing to do with us, but we may feel compelled to take
the responsibility for it and to solve it. This absolves the person from his/ her responsibility and also places
an unnecessary burden on others.
“I” statements
“I” statement focuses attention on the speaker e.g. “I feel sad” or “I am hungry” by honest sharing of feeling or
need. It can also be eﬀective in changing the behavior of another who is causing the problem, since it is not
accusatory. “You” statements on the other hand, make the other person defensive e.g. “You are always rude”
as opposed to “I feel upset when you speak to me in that angry tone.” “I” statement also means voicing
responsibility for a problem which has been “owned” by the speaker. It also allows people to speak for
themselves rather than generalizing and accusing.
Reﬂective listening
Often when people talk to you about situations in their lives, particularly their problems, they express their
feelings about them indirectly. As listeners, even when we care about them and want to be good listeners,
we tend to jump in and try and give them solutions to their problems immediately. At times this may be what
the speaker wants, but often they are talking to us because they want to be listened to and understood ﬁrst.
We can show them that we are listening and that we understand what they are saying by paying careful
attention to the feelings and needs lying behind the speaker's thoughts and words. An important aspect of
reﬂective listening is the understanding that when people talk they communicate more than words (they
communicate needs and feelings behind those words). A reﬂective response communicates to the speaker
that you have just not heard the words but also the feelings behind the verbal message. The eﬀect is to
convey acceptance of the speaker and his/her problems. This makes the speaker feel that s/he is being really
heard and helps you to conﬁrm that you have really understood.
It is important to note that this does not mean that you do not help or provide information or advice to the
speaker if that is what s/he wants; what it means is that initially you try and only listen and understand, and
then perhaps oﬀer advice or help a second step.
Reﬂective listening has three major aspects:
Ÿ Picking out the core feeling from what the speaker says;
Ÿ Picking out the core message;
Ÿ Combining the ﬁrst two together and reﬂecting it back to the speaker.
Stroking
A “stroke” is any action that makes the receiver feel good and appreciated. It means acknowledging and
appreciating someone. Hugs, smiles, pats, compliments etc. are strokes. It has been observed that people
use negative feedback more often than positive feedback. Focusing on positive feedback can be very helpful
in relationships. This is diﬀerent from ﬂattering because in stroking the appreciation is genuine and honest
and is not being used to get something out of the other person. Positive strokes are essential to the
development of an emotionally healthy person. They are also the lubricants for a loving relationship.
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40

min

Activity 4.2: Red Flags and Iceberg of crisis
Objectives:
Ÿ

To connect with our anger and understand what triggers it.

Material Required:
Ÿ

Flip Charts, White Board, Markers

Steps:
1.

Introduce the activity by explaining its objectives.
Introduce the activity
Red Flags: when, why, where, how
Ask the group what associations they have with the colour red. Hear back responses. E.g.
“danger” “hearts” etc. Perhaps ask them what they know about bull ﬁghts as a link to the image of
the “red ﬂag”.
The red ﬂag symbolises something that triggers our anger. Get examples from the group of what
some of their red ﬂags are.
Facilitators gives an example of their own red ﬂags and check what other red ﬂags individuals in
the group may have. Facilitators role play one of their own red ﬂags up to the point where an
angry response is about to happen and freeze. Ask the group:
a. What was the red ﬂag?
b. What do you think when this happens?
c. How do you feel when this happens?
d. Where do you feel it in your body?
e. What would you like to be diﬀerent?
In pairs have the group discuss what red ﬂags they have and role play one each.
In plenary the pairs role-play their red ﬂags. (Perhaps one per pair if time is a problem.) As they
prepare to demo their red ﬂag check on whose ﬂag it is and where they are. The role play is
frozen at the point where an angry response is about to be made. Ask the group to identify the
red ﬂag, conﬁrming their answer with the person whose ﬂag it was. Use the responses to
questions in point 3 above for feeding back from the red ﬂag demonstrations. (It is sometimes
useful here to ask whether there is an alternative way to respond, this will initiate critical thinking
in an assertive way. Also check whether others have also found themselves angry over a similar
situation. This highlights that we often have red ﬂags in common. Our red ﬂags often have an
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invisible link with our socialization and masculinities, so a man would have diﬀerent red ﬂags than
a woman.
Introduce the activity - Iceberg of Crisis
a. On a ﬂip chart draw an iceberg with its tip above the surface of the water.
b. Explain that like the iceberg, the various visible signs of anger and crisis are just the tip of
what lies underneath.
c. Present the levels beneath the surface that may not be readily noticed by ourselves or
others. i.e. “Feelings” and the base of the iceberg, “Needs”.
d. Ask for examples of some feelings that may lie beneath the surface of the iceberg and
hear back responses. N.B., some of the responses may be more about what the person is
thinking rather than feeling words. Note the distinction for the group.
e. Get examples of Needs from the group. (e.g., respect, value, appreciation, recognition,
belonging, etc.)
f. Choose one of the Red Flags (either one from the group or the trainer's) and role play it
once again.
g. Analyse the red ﬂag using the iceberg model, asking the person whose red ﬂag it is to
identify what feelings they may have had other than the anger and what they think their
unmet needs are in the situation. Write these up. The group may also contribute what
they guess might be going on for the person. (Alternatively, for the feelings level, focus on
what hurts and fears /worries the person might be experiencing.) Note the relationship
between the feelings level and the needs level.
h. Do the same for the other person involved in the Red Flag being considered. Note that
everyone is acting out of a situation of an unmet need
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2.

Explain that sometimes when we have a crisis with others or we are upset about something,
which can provoke anger. Explain that:
Ÿ Many of us confuse anger and violence, thinking that they are the same thing.
Ÿ Anger is a natural and normal emotion that every human being feels at some point in life.
Ÿ Violence is a behaviour, a way that is sometimes used to express anger

3.

Ask: What are some of your triggers that can make you angry or lead to crisis? Allow participants
time to share some of their triggers or issues that can cause them to become angry.
a. What are some of the negative ways that we sometimes use to deal with our anger?
b. What are some of the positive ways in which we can respond when we are angry?

4.

Explain that there are many other ways to deal with our anger besides using violence, including
positive ways. Explain that we will now talk about some of the diﬀerent ways that men can react
when they become angry

5.

It is likely that some of the examples listed in the Facilitator's notes will be given. If not, share
some of these examples with the group.

6.

Explain: It is important to learn how to express our anger in positive ways, rather than allowing it
to bottle up inside us. When we allow anger to build up, we tend to explode. Healthier, more
positive ways of reacting and expressing our anger can also lead to better results or ensuring
everyone 'gets what they want'. By identifying the triggers which can cause us to be angry, and by
thinking of new, positive ways to manage our anger, we can break the cycle of violence.

7.

Facilitate a discussion using these questions as a guide:
Ÿ Very often we know how to avoid a crisis or a ﬁght without using violence, but we don't do
so. Why?
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Is it possible to “take a breath of fresh air” to reduce crisis? Do we have experience with
this? How did it work out?
Ÿ What can we say to someone when we're angry without oﬀending them, especially when
making household decisions?
Ÿ Do you think these positive ways of reacting when you are angry are realistic for you to use
in your own life? Why or why not?
Ÿ Can you think of other positive ways of reacting when you are angry that are more realistic?
Ÿ

8.

Sum up the activity and the discussion, making sure that the Key Points (see below) are covered.

Notes for the Facilitator:
Examples of positive ways of responding when we are angry (from Program P – Promundo)
Step away from the situation, leave or take a walk.
To calm down, walk away and count to 10, breathe deeply, “Take a breath of fresh air”, walk around or do a
physical activity. This will "cool your head" and clarify your ideas. It is also important that people who are
angry share their feelings with the other person involved. For example, they can say, "I am very angry right
now and I need to leave. I need to do something now, like go for a walk, so I can release my anger. When I cool
down and feel calm, I'd like to talk to resolve this.
Use words to express your feelings without attacking
Express anger without “attacking.” For example, you can say, "I am angry because..." or, "I would like you to
know..." Another example: if your partner is late in joining you somewhere at the time you agreed, a negative
response would be to yell something like, "You're a fool, you're always late, and I have to wait for you all the
time”. A positive response would be to use words without attacking. For example, say, "I'm upset because
you were late. I wish you had arrived at the scheduled time or warned me that you were going to be late."
KEY POINTS
Ÿ We have a responsibility to control ourselves when we feel angry or upset.
Ÿ It is important to learn how to express our anger rather than allowing it to bottle up inside us.
Ÿ When we allow anger to build up, we tend to explode.
Ÿ Healthier, more positive ways of reacting and expressing our anger can also lead to better results or
ensuring everyone 'gets what they want'.
Ÿ Alternate behaviour using local knowledge can be; drinking water, sit if standing, take wuzoo
(ablution), recite durood or speciﬁc ayahs from the Holy Quran and deal with anger.
Ÿ It is important to understand and identify triggers. Crisis is natural and it needs to be expressed
positively.

Reading Material
Reading 1: Tips for managing and resolving crisis managing and resolving crisis requires the ability to quickly
reduce stress and bring your emotions into balance. You can ensure that the process is as positive as
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possible by sticking to the following crisis resolution guidelines:
Ÿ Listen for what is felt as well as said. When we listen we connect more deeply to our own needs and
emotions, and to those of other people. Listening in this way also strengthens us, informs us, and
makes it easier for others to hear us.
Ÿ

Make crisis resolution the priority rather than winning or "being right". Maintaining and
strengthening the relationship, rather than “winning” the argument, should always be your ﬁrst
priority. Be respectful of the other person and his or her viewpoint. Focus on the present. If you're
holding on to old hurts and resentments, your ability to see the reality of the current situation will be
impaired. Rather than looking to the past and assigning blame, focus on what you can do in the hereand-now to solve the problem.

Ÿ

Pick your battles carefully. Crisis can be draining, so it's important to consider whether the issue is
really worthy of your time and energy. Maybe you don't want to surrender a parking space if you've
been circling for 15 minutes. But if there are dozens of spots, arguing over a single space isn't worth
it. Be willing to forgive. Resolving a crisis is impossible if you're unwilling or unable to forgive.
Resolution lies in releasing the urge to punish, which can never compensate for our losses and only
adds to our injury by further depleting and draining our lives. Know when to let something go. If you
can't come to an agreement, agree to disagree. It takes two people to keep an argument going. If a
crisis is going nowhere, you can choose to disengage and move on.

Reading 2: Blocks to listening
Lack of concentration and attention:
At times, we listen to the other person for a few moments, but then start to lose our concentration, are
distracted by something else or our thoughts drift elsewhere. Sometimes, we may continue to pretend to be
listening through our body language, but may not actually be hearing anything at all because our minds our
somewhere else completely.
Thinking ahead of the communicator:
Often people do not allow the communicator to ﬁnish what they are saying, interrupting frequently with
comments, questions or one's own experiences.
Identifying with the communicator:
Sometimes what the communicator is saying reminds us of something similar we have experienced or
thought about, with the result that we interrupt the other person and start relating our personal
experience/idea instead of listening to what s/he has to say.
Being defensive:
When we think we are being or will be accused/blamed by the communicator, we may, while we are
'listening', begin to prepare how we will defend ourselves in response. As a result, we may miss or
misunderstand what the other person is saying because we are not really listening.
Approving the communicator:
Sometimes we are not really listening, but rather simply agreeing with everything the other is saying. This
may be because we are distracted, or because we are afraid of disagreeing or want to be liked/approved of.
Or sometimes it may be that we do not care enough about the subject or person.
Interrupting:
There are times when we presume we know what the other person is talking/will talk about, and so, instead
of listening, we start to think ahead of what we will say in response. This presumption and jumping to
conclusions hamper our listening ability.
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Session: Knowing State Laws
120
min

Activity 4.3: Pro-women laws in Pakistan
Objectives:
Ÿ

To introduce existing laws of Pakistan that protect women

Material Required:
Ÿ

Flip Charts, White Board, Markers, Printouts of Reading Material

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Divide the participants into three groups

3.

Give copy of PART 1: Legal Framework from the reading material given in end of this session to
group one and ask them to read, discuss and prepare a short presentation of the content for the
larger group.

4.

Ask the second group to work in similar way on PART 2: Barriers in Accessing Justice and group
three to deliberate on PART 3: Case Studies.

5.

Each group will present key points, discussion summaries and take away points in plenary.

6.

The session is primarily based on laws related to women's protection. It may require explanation
of certain terms, depending on the participants' expertise. The facilitator may decide to form
groups with people having prior knowledge or experience with such readings. Participants with
legal background may be encouraged to support in small group work and participants are asked
to understand the gist of the law instead of tapping into the legal terminology.

Notes for the Facilitator:
The purpose of the activity is to familiarize the participants with existing laws that give protection to women
against violence. The participants might feel overwhelmed by having to read all the Laws in one session.
Analysing the situation, the facilitator can suggest important parts of the Laws to be read and shared with
the group.
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Reading Material
(The material is taken from the book “The Justice Prelude: A Socio--Legal Perspective on Women's Access to Justice”
authored by Ms. Shazia Shaheen and Ms. Khadija Ali published by Strengthening Participatory Organization (SPO)
in 2017. It can be adapted as per need of the participants in session.)

Part 1: Women's Access to Justice in Pakistan
1.1 Legal Framework of Pakistan
1.1.1

Constitution of Pakistan
The Constitution of Pakistan is the primary document enshrining the fundamental rights of all
its citizens. Constitutional Articles 8-28 cover rights to life, liberty and security (Article 9);
prohibition of slavery and forced labour (Article 11); dignity and privacy for all (Article 14);
freedom of speech (Article 19), movement (Article 15), and assembly (Article 17); freedom to
practice religion (Article 20); right to fair trial (Article 10-A); and, preservation of culture and
script (Article 28). An important Constitutional Article espousing the principle of nondiscrimination is Article 25.

Article 25. Equality of citizens
(1) All citizens are equal before law and are entitled to equal protection of law.
(2) There shall be no discrimination on the basis of sex.
(3) Nothing in this Article shall prevent the State from making any special provision for the protection of
women and children.
This Article of the Constitution ensures that the principle of non--discrimination is institutionalised in the
social contract between citizens and states. However, clause (3) of the Article expressly refers to aﬃrmative
actions to promote and encourage women joining professions and educational institutions as an equal
member of the society. (PLD 1990 SC 295)
While the 'Principles of Policy' delineated in the Constitution from Article 28 to 40 may not be 'binding' they
serve as policy guidelines. They also reiterate the role of women. Article 34 deals with women's participation
in national life:
Article 34. Full participation of women in national life
Article 34. stipulates that: Steps shall be taken to ensure full participation of women in all spheres of national
life. While the principles of policy are not binding and cannot allow for a law to be struck down if in
contravention of it, the principles of policy in Chapter 2 of the Constitution of Pakistan are relevant to
“facilitate an interpretation of fundamental rights in harmony with and not divorced from their
Constitutional setting.” (2015 SCMR 1739). Article 34 therefore aids in a pro--women interpretation of the
Constitutional fundamental rights in Pakistan. It also places a responsibility on the State to take aﬃrmative
actions for ensuring women's participation in contributing to all walks of life as a policy guideline. This
includes women from all socio-- economic strata of society whether urban or rural who could contribute
eﬀectively and positively towards national life. (PLD 1991 SC 412) In essence, women's voices and
perspectives should be incorporated and acknowledged at all levels of State governance.
1.1.2
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International Legal Obligations
Ratiﬁcation of United Nations core human rights Coventions by the State of Pakistan is a
commitment to implement the rights enshrined in the international conventions in Pakistan.
The Universal Declaration of Human Rights (UDHR), even though not binding, stipulates the

Accelerating eﬀorts to end gender based violence

basic precepts of human rights and dignity for all human beings. (UDHR Article 1) The Universal
Declaration of Human Rights voices the foundation of future United Nations Conventions.
Pakistan endorsed the Universal Declaration of Human Rights in 1948 and ensured its
subsequent commitment to the goal of human rights by ratiﬁcation of various international
instruments. Pakistan has ratiﬁed the following core UN Conventions:
1. International Convention Against Elimination of All Forms of Racial Discrimination 1965
(ICERD);
2. International Covenant on Civil and Political Rights 1966 (ICCPR);
3. International Covenant on Economic, Social and Cultural Rights 1966 (ICESCR);
4. Convention on the Elimination of All Forms of Discrimination Against Women 1979
(CEDAW);
5. Convention Against Torture and other Inhumane and Degrading Behaviour 1984 (CAT);
6. Convention on the Rights of the Child 1989 (CRC);
7. Convention on the Rights of Persons with Disabilities 2006 (CRPD).
While CEDAW Articles 1-16 espouse principles of State obligation, non-discrimination and
substantive equality in ensuring the rights of women, other international instruments also
focus on the rights of women. (CEDAW Article 1-16) ICCPR and ICESCR both reiterate the
principle of equality between men and women to be subsumed in interpretation of the
Covenants. (ICCPR and ICESR Article 3) The Convention on the Rights of the Child represents an
intersectionality between issues of women rights and child rights, especially with regards to
the age of majority for marriage. (CRC Article 1) The CRPD recognizes the principle of quality
between men and women in determining rights under the Convention (CPRD Article 3), also
focusing on the multiple discriminations suﬀered by disabled women and girls demanding
additional State attention to realise rights. (CPRD Article 6)
Pakistan has also ratiﬁed various Conventions, relevant to women, of the International Labour
Organization in order to protect the rights of working women. The purpose of the ILO is to
promote decent working conditions and equality between men and women at work places. In
keeping with the ideals of ILO, Pakistan has ratiﬁed the following ILO Conventions:
Ÿ

Equal Remuneration Convention, 1951 (No. 100)

Ÿ

Discrimination (Employment and Occupation) Convention, 1958 (No. 111)

Ÿ

Abolition of Force Labour Convention, 1957 (No.105)

Ÿ

Worst Forms of Child Labour Convention, 1999 (No.182)

Due to demarcation of public--private spaces where majority women in Pakistan occupy
private spaces, civil society organizations are advocating for Pakistan to ratify two important
ILO Conventions to protect the rights of working women:
Ÿ

Maternity Protection Convention, 2000 (No. 183)

Ÿ

The Domestic Workers Convention (No.189)

The rights of working women including home based workers and domestic workers are
therefore important in ensuring working women are protected in both formal and informal
working structures. A Domestic Workers (Employment Rights) Bill 2013 was introduced in
National Assembly in 2014 but no progress has been made in ensuring the rights of working
women in informal sectors. The same nexus needs to be extended to home based workers to
guarantee labour rights as given for women working in formal sectors.
Sexual violence and rape, where women are at a higher risk, have been speciﬁcally categorised
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as war crimes in the Statute for the International Criminal Tribunal for the Former Yugoslavia
(Statute for the International Criminal Tribunal on the Former Yugolavia Article 5(g),. the
International Criminal Tribunal for Rwanda (Statute for the International Tribunal for Rwanda),
and the Rome Statute for the (International Criminal Court (Article 7(1)g).
The Geneva and Hague Conventions forming the body of international humanitarian law also
provide protective measures against sexual violence to women in armed conﬂict. (Geneva
Convention, Article 27(2)
Pakistan's obligations by ratiﬁcation of international human rights instruments include the
obligation to harmonise State laws with international human rights instruments and to ensure
that the rights guaranteed under these instruments are implemented in letter and spirit till the
grass root level. However, international laws are not directly applicable in the domestic courts
of Pakistan by virtue of dualism and can only be implemented when and if incorporated into
the domestic legal structures. (2016 PLD SC 421)
1.1.3

Pro-Women Laws: Federal & Provincial
The Muslim Laws Family Ordinance 1961 (MFLO) was one of the ﬁrst laws for the protection of
women which mandated registration of the nikhanama (marriage contract) in order to protect
the rights of women. (Muslim Family Laws Ordinance 1961, Section 5) The MFLO also mandates
permission from the Arbitration Council after furnishing consent of ﬁrst wife or existing wives in
order to contract another marriage. (MFLO 1961 Section 6) Punishment and ﬁnes were
imposed for failing to fulﬁl the procedural requirements. In time, it was realised that while the
Ordinance was pro--women in nature it proved a mere paper tiger without actual impact on the
vulnerabilities of women in Pakistani society under the constant threat of a husband
contracting a second or third marriage for her short comings. (David Pearl and Werner Menski:
Mulim Famly Law. 1998) The Family Courts (Amendment) Ordinance 2002 convenienced
women litigants by amending section 7 of the Muslim Family Courts Act 1964 and providing that
a “plaint for dissolution of marriage may contain all claims relating to dowry, maintenance,
dower, personal property and belongings of wife, custody of children and visitation rights of
parents to meet their children.” (Family Courts (Amendment) Ordinance 2002 Section 3) The
Government of Punjab has introduced some major amendments to the MFLO. The Punjab
Muslim Family Laws (Amendment) Act 2015, Section 5, amends section 6 of the MFLO to
increase punishment on conviction upon complaint for not obtaining prior permission of the
Arbitration Council before contracting another marriage to simple imprisonment which may
extend to one year and a ﬁne of Rs. 500,000/- The Punjab Family Courts (Amendment) Act
2015, Section 8 stipulates that upon dissolution of marriage through khula the Court “'may
direct the wife to surrender up to ﬁfty percent of her deferred dower or up to twenty ﬁve
percent of her admitted prompt dower to the husband.
The Protection of Women (Criminal Laws Amendment) Act 2006 was another celebrated
development that provided much needed relief to rape survivors who were initially charged
under the extreme evidentiary burden of the Hudood Ordinance. The 2006 Act introduced new
oﬀences of 'kidnapping, abducting or inducing woman to compel them for marriage';
'kidnapping or abducting in order to subject person to unnatural lust'; 'selling person for the
purposes of prostitution'; and 'buying person for the purposes of prostitution.' The 2006 Act
inserts sections 375 and 376 in Pakistan Penal Code and subjects it to the same evidentiary
burden as given under the law of evidence. The 2006 Act therefore removed 'zina-bil-jabr' from
The Oﬀence of Zina (Enforcement Of Hudood) Ordinance, 1979 and inserted 'rape' in the
Pakistan Penal Code instead. The 2006 Act purports a progressive deﬁnition of rape by
removing the initial caveat of the deﬁnition which stated that consent to sexual intercourse is
implied where the man and woman are married. It also holds that sexual intercourse with a girl
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under the age of 16 years is statutory rape and consent given under duress or mistaken belief
of marriage is not a valid consent. Furthermore, the recent Criminal Law (Amendment) (Oﬀence
Relating to Rape) Act 2016 has an important impact on the oﬀence of rape by reforming
procedural and evidentiary issues related to the trial of rape oﬀences. The recent Criminal
Amendment stipulates punishments for hampering investigation of rape cases; and death or
life imprisonment for raping a minor or a person with mental or physical disability. The 2016
Amendment Act also mandates collection of DNA samples within a proper timeframe and
penalises disclosure of the identity of rape survivor without proper consent. Source: (The
Protection of Women (Criminal Laws Amendment) Act, section 2)
Section 509 of the Pakistan Penal Code criminalises sexual harassment by amending the vague
oﬀence of 'insulting the modesty of a woman' to include a deﬁnition on sexual harassment:
(ii) conducts sexual advances, or demands sexual favours, or uses verbal or non-verbal
communication or physical conduct of a sexual nature which intends to annoy, insult,
intimidate, or threaten the other person or commits such acts at the premises of the
workplace, or makes submission to such conduct either explicitly or implicitly a term or
condition of an individual's employment, or makes submission to or rejection of such conduct
by an individual a basis for employment decision aﬀecting such individual, or retaliates because
of rejection of such behaviour, or conducts such behaviour with the intention of unreasonably
interfering with an individual's work performance or creating an intimidating, hostile or
oﬀensive working environment (Criminal Law (Amendment) Act 2010, Section 2)
The punishment of the crime can include imprisonment for up to three years and a ﬁne that can
extend to Rs. 500,000/-. Section 509 is applicable to public and private spaces. Conversely, the
Protection Against Harassment of Women at Work Place Act 2010 is applicable to workplaces in
the formal sector. The Act provides a comprehensive mechanism to deal with complaints of
sexual harassment at the work place. The Law provides a wide deﬁnition of sexual harassment
covering all facets of the issue and includes retaliation for refusal to sexual advances as a caveat
of sexual harassment punishable under this law The Act stipulates constitution of Inquiry
Committees at workplaces to deal with complaints of sexual harassment; the Act also
stipulates the establishment of the Oﬃce of the Ombudsman as an appellate and original
jurisdiction for such cases; there is an imposition of a ﬁne of Rs. 25,000/- to Rs. 100,000/- on
organizations for failure to comply with the law.
Source: Protection against Harrassment of Women at the Workplace Act 2010, Section 2(b)
The Punjab Protection Against Harassment of Women at the Workplace (Amendment) Act 2012
amends this law by substituting 'Ombudsman' with 'Ombudsperson' under the new law and
amending section 11 to allow employees to ﬁle petition for compliance of the law to the
Ombudsperson rather than the District Courts. While the established precedent for cases
under the 2010 Act for sexual harassment at workplaces states that the acts should be of a
sexual nature in order to fall within the deﬁnition of sexual harassment, the Law promulgated
by the Balochistan Assembly has widened the scope.
The Balochistan Protection Against Harassment of Women at the Workplace Act, 2016 has
added the phrase 'any kind of threats, blackmailing, mental and physical torture, attempt for
defamation or defamation through modern techniques' in the deﬁnition of harassment and
also stipulates for a helpline to be set up the Women Development Department of Government
of Balochistan to provide advice to such cases.
The Acid and Burn Crime Criminal Amendment in 2011 amends the oﬀence of 'Hurt' given in
PPC to include section 336A and B deﬁning 'hurt caused by corrosive substance' and stipulating
harsher punishments for this crime with fourteen years to life imprisonment. (Criminal Law
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(Second Amendment Act 2011, section 3) The Anti-Women Practices Criminal Amendment in
2011 criminalizes and stipulates harsh punishments for cultural practices including 'giving a
female in marriage or otherwise in badla-e-sulh, wanni or swara', 'depriving women from
inheriting property', 'forced marriage' and 'marriage with the Holy Quran'. Furthermore, these
oﬀences have been deemed non--compoundable ensuring that the oﬀences do not allow legal
loopholes for compromise between the parties.
The recent Criminal Law Amendment (Oﬀences in the name or on pretext of Honour) Act 2016
amends 'fasad-ﬁl-arz' as deﬁned in section 299 of PPC to include oﬀences 'committed in the
name or on the pretext of honour'. Amendment in section 311 further provides that where the
principle of fasad-ﬁl-arz is attracted, the court can 'punish an oﬀender against whom the right
of qisas has been waived or compounded'. Source: (Criminal Law Amendment (Oﬀences in the
name or pretext of Honour) Act 2016, sections 2, 6) Another important development has been
the Criminal Law (Second Amendment) Act 2016 pertaining to violence against children,
whereby child pornography, child sexual abuse, cruelty to children and exposure to seduction
have been criminalised with strict punishments and penalties. Source: (Criminal Law Second
Amendment) Act 2016) sections 4, 5, 7)
After the 2010 18th Constitutional Amendment, the Provincial Assemblies have promulgated
various laws for women in conformity with the legislative powers enshrined in the Constitution.
Punjab Marriage Restraint (Amendment) Act 2015 updates the deﬁnition of Union Councils,
increases powers of Family Courts and increases punishments and penalties under the new
law. Furthermore, the Sindh Child Marriages Restraint Act 2013 increases the age of girl child
from 16 years to 18 years. The Law criminalises child marriage with severe punishment and
makes the oﬀence cognizable, non--compoundable and non-bailable.
The Sindh Domestic Violence (Prevention and Protection) Act 2013, the Balochistan Domestic
Violence (Prevention and Protection) Act, 2014 and the Punjab Protection of Women against
Violence Act 2016 feature a mechanism for grievance redressal regarding domestic violence,
and include physical violence, economic abuse and psychological violence as deﬁnitions of
domestic violence. The Punjab Domestic Violence Act is applicable to women only, however,
Sindh's and Balochistan's Domestic Violence Laws include women, children and other
vulnerable persons in a domestic relationship with the accused.
Sindh has also promulgated the Sindh Hindus Marriage Act 2016 which stipulates a
mechanism for registration of marriages of persons from the Hindu community providing
much needed relief to Hindu women who can prove their marriage as per the new registration
mechanism. (Sindh Hindu Marriage Act 2016, sections 6,7)
1.1.4

Institutional and Procedural Impediments of Discriminatory Laws
The resuscitation of the democratic process in Pakistan has been a huge victory for all women's
rights activists. A number of laws for women's empowerment have been promulgated at both
federal and provincial levels, however, certain discriminatory laws and legal gaps still exist that
violate the rights of women. The Muslim Family Law Ordinance, the ﬁrst law to provide legal
cover to the rights of women, introduced mechanisms to register marriages and restrict
polygamy. However, the law has been nothing more than a paper tiger, according to Rubya
Mehdi (1994, p. 166)
'All this shows is that, though Pakistan has put academically impressive restrictions on man's
unrestricted and arbitrary right to polygamy, in practice the requirement that prior permission
for a polygamous marriage be obtained from an Arbitration Council appears to be a formality
rather than an eﬀective deterrent.' (David Pearl and Werne Menski, Muslim Family La, 1998)
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Punjab's amendment (above) may be an eﬀective deterrent against polygamy. However, for the
rest of Pakistan, the procedure under the MFLO is a mere formality. Petitions made by wives to
have the subsequent polygamous marriage declared null and void have failed. If a husband
contracts another marriage without complying with the formalities under MFLO, it has no
bearing on the validity of the marriage. (1970 SCMR 753)
Khyber Pakhtunkhwa is the only province which lacks a special law to redress grievance against
domestic violence. However, the special laws passed by Punjab, Sindh and Balochistan do not
criminalise domestic violence per se but provide protection to victims who are subjected to
constant domestic violence. The courts can pass interim, residence or protection orders in
favour of the complainant or victim of domestic violence. However, if the domestic violence
includes acts already criminalised in the PPC, for example 'hurt', then victims of domestic
violence can ﬁle a complaint under the mainstream criminal law.
Sindh is the only province that has raised the age of marriage from 16 years to 18 years in case
of girls, but for the rest of Pakistan the age is still 16 years for girls per the Child Marriage
Restraint Act 1929 section 2. The current Law for child marriages in Pakistan, except for Sindh,
is in ﬂagrant violation of the Convention on the Rights of the Child. Even more problematic is
the fact that where a marriage is a contract with a girl below the age of 16 years, the act is
punishable under the law (Child Marriage Restraint Act 1929 sections 2,6), yet the marriage
itself is valid and cannot be invalidated by virtue of being an oﬀence under the Child Marriage
Restraint Act 1929. (2006 YLR Lahore High Court)
Similar problems arise with regard to statutory rape as per the Protection of Women (Criminal
Laws Amendment) Act 2006. Many judgments of the higher courts have reiterated that
statutory rape of a minor is not applicable to child marriages, in case a marriage with a minor
girl no crime has been committed as long as she has attained puberty. This undermines the
purpose of the concept of statutory rape and allows it in case the perpetrator contracts
marriage with a minor.
While the recent criminal amendment with regards to honour killing is a step in the right
direction it has been heavily criticised as yet another piece of legislation, cosmetic in nature,
without actual authority. (Masroor Shah: 'Another set of teeth that cannot bite: Expresss
Tribune 8 November 2016) Many jurists are of the opinion that subject to section 311, the
accused may still be able to wiggle out of liability or punishment. Same issues are being voiced
regarding the Anti-Women Practices Criminal Amendment section 5 2011, where all the
oﬀences deﬁned in the law are non--cognizable and the police cannot arrest perpetrators
without a warrant. This undermines eﬃcacy in implementation of the law, especially where the
oﬀence is of a serious nature.
The Qanun-e-Shahadat Order of 1984 (Article 17) equates the testimony of one woman as half
of a man in cases of ﬁnancial and future obligations. While the Article is applicable to cases of
ﬁnancial and future obligations only, it discriminates against women's capabilities in ﬁnancial
matters. However, the proviso under Article 17 cannot be extended to other litigation or issues
of circumstantial evidence. (2013 PLD Federal Shariat Court)
The Family Laws of Pakistan grant the husband a unilateral right of divorce but women do not
have this unilateral right unless delegated to them. (MFLO sections 7, 8) Women have to ﬁle for
khula falling within the ten groups stipulated in the Dissolution of Muslim Marriage Act 1925.
The Peshawar High Court recently noted that where the husband neglects the ﬁrst wife and
contracts a second marriage without the consent of the ﬁrst wife, it could be construed as a
cruelty and hence a ground for khula under the Dissolution of Muslim Marriages Act 1939.
(2013 CLC 1203 Peshawar High Court) Furthermore, when a woman ﬁles for khula and decides
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to leave her husband, she has to forego the dower amount, (Family Courts Act 1964 section 10
and 2015 SCMR 804 Supreme Court) leading to husbands and in--laws pressurizing women to
ﬁle for khula rather than exercising the unilateral right of divorce given to husbands. The
precedent is applicable all over Pakistan other than the province of Punjab where the Punjab
Family Courts (Amendment) Act 2015 (discussed above) shall override judicial precedent.
The Pakistan Citizenship Act 1951 is another piece of law that discriminates against women.
According to the law 'any woman who by reason of her marriage to a [British Subject] before
the ﬁrst day of January, 1949, has acquired the status of a [British Subject] shall, if her husband
becomes a citizen of Pakistan, be a citizen of Pakistan', therefore making the citizenship of
women contingent on the man she marries. (Citizenship Act 1951, section 10) The same is true
for domicile which follows that of her husband. (Succession Act 1925, section 16)
These subtle barriers of discrimination are also present in the Guardians and Wards Act 1890.
Precedence is given to the husband or father of a minor girl, or to the father of a minor boy, with
regards to the guardianship of his or her property. Such discriminatory laws, whether overt or
covert, create an institutional framework of discrimination against women which is the ﬁrst
step in restricting access to justice.

Part 2:
2.1 Barriers in Accessing Justice
Barriers in accessing justice for women can arise from many factors but with the focus entirely on judiciary,
the gender sensitization to deal with cases of gender based violence becomes a huge issue. Gender
sensitivity among the judiciary is a positive indicator but cases which reﬂected a diﬀerent picture cannot be
ignored. In the media frenzied Mukhtaran Mai case with regard to the delay in lodging of the First
Information Report ( FIR), it was stated:
“…in a case of an unmarried virgin victim of a young age, whose future may get stigmatized, if such a
disclosure is made, if some time is taken by the family to ponder over the matter that situation cannot be
held at par with a grown up lady, who is a divorcee for the last many years; the element of delaying the matter
to avoid Badnami may also be not relevant in this case...” (Succession Act 1925, section 16)
While it can be argued that the Mukhtaran Mai case was set on its own facts, however the judgment puts a
question mark on gender sensitivity with regard to cases of sexual violence. Gender sensitivity and change in
the mind-set of the judiciary is a huge requirement for women's access to justice in Pakistan. Lack of women
in the higher judiciary is noted as a major factor in preventing institutionalizing gender sensitive approaches
towards disposal of cases. According to the Asian Human Rights Commission in 2013
'the superior courts of the country have only 3 judges out of a total of 103 judges. The percentage of women
judges in the country is 2.91 percent compared to the 33 percent required by the UN Beijing Conference of
1996, to which Pakistan is a signatory
Source: Liliana Corrieri, The Law. Patriarchy and religious Fundamentalism: Women's Rights in Pakistan
(Asian Legal resource Centre c2013 p 47-58)
This means that women's voices, perspectives and participation in the higher judiciary are virtually nonexistent. Aﬃrmative action is required to induct more gender-aware female judges in the higher judiciary for
engraining gender sensitivity within judicial structures.
Litigation costs, besides lawyers' fees are very problematic for women, especially regarding inheritance
issues. Stamp Duty costs are high when it comes to property rights of women and therefore can be the ﬁrst
hurdle in ﬁling a suit for inheritance or property. In this regard, Punjab is the only province that has a scheme
under the Punjab Women Empowerment
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Package 2012 under which women litigants in inheritance lawsuits for rural or urban property are exempted
from stamp duty. This ensures that property and inheritance rights of women and is a good precedent for
other provinces. Stamp Duty is a percentage of the subject property which increases with the value of the
property and can be diﬃcult for women litigants to pay especially considering the lack of ﬁnancial autonomy
and economic dependency of women in Pakistan. (Stamp Duty Act 1899, section 3)
Gender sensitization and capacity building of District Bar Associations and lawyers present further
challenges. While women are generally more comfortable with female lawyers, the attitude of the lawyers
when in conformity with social attitudes raises questions regarding eﬀective representation of women
litigants. This has been especially true for cases of sexual violence where victim bashing is visible. Another
important barrier identiﬁed has been the lack of awareness, knowledge and information amongst lawyers
about the new laws promulgated for women rights. Majority of the lawyers trained under this project were
unaware of pro-women laws at both federal and provincial levels. Other than lack of awareness of new laws,
gender sensitivity and a pro-women approach to issues of violence against women were also virtually
absent. (Analysis gleaned from Focus Group Discussions for Trend Analysis Report by DTCE &CTE)
Other important barrier is faced at the initial stages of the case, before it goes to trial. The role of the Police,
Medico-Legal Oﬃcers (MLOs) and Police cannot be ignored. Violence against women is usually exacerbated
by these institutions rather than providing much needed relief to them. Furthermore, these institutions
charged with the primary duties of collecting evidence and building up the case, when biased, negatively
impact the entire proceeding until it goes to trial. Police refusal or even torture at times in ﬁling FIRs becomes
the basic impediment to implementing pro-women laws. In such situations sometimes women have to
follow an additional process whereby they petition the court to compel police to ﬁle an FIR. (Code of Criminal
Procedure Section 22-A) This makes the ﬁling of the FIR – a simple procedure and fundamental right
unnecessary costly and time consuming for the already grieved woman litigant. Even if an FIR is ﬁled, the
Investigating Oﬃcer's (IO's) role is crucial in gathering evidence. The arbitrary powers therefore warrant an
accountability mechanism, eﬃcacious in nature, to ensure that Police powers are kept in check and free
from bias and prejudice when investigating cases pertaining to women's rights. (Analysis gleaned from Case
ﬁles and Trends Analysis Reports by Ips)
The timely availability of MLOs and test results are important to build a strong case. It has been a recurring
theme that in some smaller districts the test results have been carried out three days late, as the laboratory
was closed or the relevant professional was not on duty. (Case No. 17/2013 Additional Sessions Judge. Sibi:
Judgement dated 18.03. 2014) Such evidence when cross-examined leads to loopholes that can jeopardize
the woman litigant's case. In some hospitals, rape kits and medical equipment for cases of gender-based
violence have not been provided. Where such equipment and resources are absent, it leads to further
character assassination, stigma and trauma for survivors of sexual violence.
2.1.1

Socio-political and Structural Barriers of Women's Access to Justice
Unequal gendered power relations manifested in discriminatory laws, norms, standards and
practices have been identiﬁed as one set of root causes for violence, poverty and inequality,
and must be addressed to end the trend of violence against women. (Beijing Platform for
Action; VAW critical area stipulates the root causes of VAW. http: unwomenasiapaciﬁc.org/
docs/Why do some Men Use Violence against Women). The daily consequences that result
from violence against women and girls undermine development eﬀorts and the building of
strong democracies and just, peaceful societies. (United Nations Multi-country study on Men
and Violence in Asia and the Paciﬁc (UNDP, UNFPA, UNWomen and UN Volunteers) Addressing
the many and complex root causes is a fundamental prerequisite for the empowerment of
women and girls, the democratic process, sustainable economies, development and peace. In
everyday life, these factors are a key to understanding the stereotypical attitudes and beliefs
about gender roles and identities through which violence is perpetuated. For example, in
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South Asia men admitted to raping their intimate partners, often their spouses, because they
felt it was their right to have sex without the consent of women. The belief in women's
subordination is also linked to impunity for men using VAW. (World Bank 2012, op cit A.M. Goetz
2008, Progress of the World's Women 2008/2009)
“Violence at the household level has an enormous impact on the level of acceptance of
violence and its reproduction from generation to generation.” “Together with a lack of formal
gender equality it makes violence against women acceptable.” (http://www.Unifem.org/
progress/2008/media Who Answers to Women?)
Violence against women is the most widespread and persistent violation of human rights.
According to a 2013 study of the World Health Organization (WHO), at least one in three
women worldwide (35%) will experience physical and/or sexual violence during their lifetime,
usually at the hands of someone they know. This means more than one billion women
worldwide are aﬀected by VAW. The WHO data found that an average of 25.5% of women in
Europe will be aﬀected by violence, and an average of 37.7% of women in South East Asia will
experience violence. The collaborative face and deep rooted misogyny of formal statutory
laws, Islamic laws, and customary practices are shaping women's lives in Pakistan at every
strata of society regardless of their ethnic and social identity. Women's equality protected in
formal laws has been disavowed by prevalent customary practices that authorize male
members of the family to treat women as “their” personal commodities which leave women in
their hands to be murdered, sold or bought at their convenience. Despite constitutional
guarantees and international commitments, violence against women is on the rise with crimes
against women being committed in the name of religion, custom, honour and harmful
traditional practices. According to the Human Rights Commission of Pakistan, between 2004
and 2016, 15,385 cases of honour killings were reported in the media. Even in the present era
the gaps between equality of gender in formal laws and de facto realities of women's life is
extremely wide, both vertically and horizontally. Violence against women was a key area of
concern in U.N. Reports of previous years. (www.un.org/womenwatch/daw/news/unrwaw)
It is diﬃcult to ﬁnd conclusive data worldwide, but the report estimates that up to 76% of
women globally will be targeted for physical or sexual violence in their lifetimes. One in four
women are assaulted by an intimate partner during pregnancy, a ﬁgure that endorses the view
that husbands and partners perpetrate most episodes of violence. Despite the prevalence of
rape and assault of women, only a fraction of reported rapes end in conviction.
(http://helathland time.com/2011/07/067. Update barriers to women's access to justice and
health care persist)
Women and men are placed in bipolar categories by numerous institutions in society. These
institutions, through daily practices embedded in long--standing beliefs, construct the
behavior and attitude of males and females who face strong forces to conform. Family
practices, religious myths, the social division of labour, the sexual division of labour, marriage
customs, the educational system, and civil laws combine to produce hierarchies, internalised
beliefs, and expectations that are constraining but at the same time "naturalised" and thus
seldom contested. (http.www.unesco.org/education/pdf/283/102) In this context,
empowerment is a process to change the distribution of power, both in interpersonal relations
and in institutions throughout society. Traditionally the State has interpreted women's needs
to suit its own preferences. (Accelerating Economic Growth and Reducing Poverty: The Road
Ahead. Poverty Reducation Strategy Paper. GoP 203, page 93) The typical and enduring
consideration that women have received from the State has been in their capacity of mothers
and wives. Women therefore need to become their own advocates to address problems and
situations aﬀecting them that were previously ignored. Empowerment ultimately involves a
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political process to produce consciousness among policy makers about women and to create
pressure to bring about societal change. (http.www.unesco.org/education/pdf/283/102)
2.1.2

Financial and Economic Barriers
Owing to the multiple costs that access to justice encompasses, the poorest section of society,
often cannot aﬀord access to justice. Women living in poverty are disproportionately impacted:
many of them are dependent on their husbands and therefore cannot prosecute them in case
of violations. As Magdalena Sepulveda (UN Special Rapporteur on Extreme Poverty and
Human Rights) stated, “justice is incredibly expensive for women living in poverty, not only for
criminal matters but also for civil cases, since most of the time they do not enjoy free legal aid
for such procedures”. Moreover, they also risk losing their job since their employers are
unlikely to give them permission to leave work for attending sessions at the tribunal, not to
mention that some women cannot rely on anyone else for childcare. (http//:starresources:
worldbank.org/PakistanANNEXTEN Resources/293051)
Furthermore, women also have to face inequality in terms support systems and resources: in
case of divorce, their husbands can aﬀord good lawyers, but women cannot if they ﬁnancially
depend on men, which creates a huge imbalance in a trial and more generally in access to
justice. There is an obvious and critical need to secure women's access to justice; their rights
are violated not only during the assault but also during the whole litigation process. Therefore,
it is now time to move from acknowledgement to action. To this end, many experts and civil
society members called for a holistic and comprehensive approach in order to eliminate
discrimination against women, not only in their access to justice, but also in the daily
stereotypes they have to face.
Lack of income deprives women of basic needs, such as food and shelter, and limits their
opportunities for advancement. As women disproportionately earn less income than men,
they are deprived of basic education and healthcare, which lowers their lifetime earning
potential. Women are often not aware of their legal rights provided in the statute, due to
illiteracy, and lack of legal aid. http//wilpf/org/cedaw-general discussion on women and access
to justice)
The majority of women in Pakistan are caught between a situation of reliance and
subordination owing to their low social, economic, and political status in society. The majority
of women suﬀer from all forms of poverty. Their socioeconomic reliance on men leads to
endless suﬀering. Since women lack the ﬁnancial means to enter into an expensive, lengthy
and extremely exploitative litigation processes, they continue to suﬀer in violent and
discriminatory situations. Complicated legal procedures are compounded by gender biases of
the judiciary and law enforcing agencies, high cost of litigation, lack of access to legal aid, delay
in getting justice, complicated court procedures, sexual harassment of women in courts.
These factors combined with an underlying lack of awareness of their legal rights, a dearth of
female judges, gender biases of the judiciary and law enforcing agencies have an adverse
impact on women, and make it extremely diﬃcult for them to enter into litigation to get justice
for themselves.
Women are not Informed: Many women are uninformed about the processes and the various
possibilities they have, to access justice. In Pakistan, women suﬀer from a lack of education,
which prevents them from reading and understanding complicated legal language. Pakistan
Social and Living Standards Measurement (PSLM) Survey 2018-2019 shows a gap of 22%
between the literacy rate of male and females in the country. According to the survey only 49%
women have basic literacy skills. Lack of basic literacy skills prevents women from reading and
understanding complicated legal language, consequently aﬀecting their access to justice
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systems.
Despite the international commitments such as to the Sustainable Development Goals (SDGs)
and respective international ﬁnancing to attain 100% literacy in Pakistan, the country was
unable to achieve the majority of the targets which aimed to eliminate gender disparity in
primary and secondary education by 2005, and at all levels of education by 2015.
Gender parity has improved for primary education, secondary education and youth literacy,
but still falls short of the targets set for 2015. Punjab, with its higher base, remains the leader in
education indicators. (Pakistan MDG 2013 Report) Attainment of formal education and
improved literacy ratios does not necessarily mean that women are informed about their legal
rights but this provides women a chance to at least assert themselves, and reduce their
economic dependence on male counterparts.
Lucy Lazo describes education as "a process of acquiring, providing, bestowing the resources
and the means or enabling the access to a control over such means and resources". Given the
above, the term is therefore more relevant to the marginalized groups the poor, the illiterate,
indigenous communities -- and of course, cutting across these categories, women. She cites
Paz's deﬁnition of empowerment as "the ability to direct and control one's own life". Citing
Depth News, she writes that "it is a process in which women gain control over their own lives by
knowing and claiming their rights at all levels of society at the international, local, and
household levels. Self- empowerment means that women gain autonomy, are able to set their
own agenda and are fully involved in the economic, political and social decision--making
process" (http://www.unesco.org/education/283-102. pdf)
Women in rural settings are not literate, but on the other hand regardless of their status living
in urban settlements or rural areas, they tend to suﬀer because of their minimum knowledge
of legal matters. Moreover, apart from formal education, women in Pakistan have very limited
awareness of their rights, which irrefutably dismisses them from the judicial system, and
prevents them from defending themselves and obtaining remedies and reparations. The
passing of pro-women laws over the last few decades has not served women who were meant
to be the ultimate beneﬁciaries. The laws were neither implemented in letter and spirit, nor
were there any State led systematic, structural contemplative eﬀorts made to educate women
and the general public on the protection of their rights.
2.1.3

Structural Barriers:
Women's competence to access justice is hindered by structural inequalities at State level and
undermined directly by traditional stereotypes. The ineﬀective delivery system to provide
justice to women prevents them from ﬁling grievances and suing or prosecuting those who
violate their rights. This rampant challenge has become a ruthless reality for women's lives in
Pakistan.
The UNDP ranked Pakistan 121st on the Gender Inequality Index in 2015 due to women's
unequal access to resources and entitlement to rights in the country. (Pakistan MDG 2013
Report) National and international statistics published widely across nations, portrays a trend
that women in Pakistan do not possess and are not encouraged to occupy senior positions as
legislators, managers and senior oﬃcials. If they are found in some senior positions,
unfortunately, they are seen serving as the 'mouth piece' of political parties safeguarding the
interests of their masters.
Structural and political initiatives such as the adoption of the National Plan of Action for
Women (1998), as a step forward to the Fourth World Conference on Women: Beijing Platform
for Action September 1995, the National Policy for Empowerment and Development for
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Women (2002), and the Gender Reform Action Plan (2004), all failed to translate into
implementation and development of concrete measures. There has been evident and
deliberate neglect by the State, a lack of adequate allocation of development budgets and
mismanagement within bureaucracies, often resistant to gender-based programmes.
Pakistan was one of the ﬁrst countries to adopt the international agenda of the Sustainable
Development Goals (SDGs), which includes a set of 17 goals and 169 targets to end poverty,
ﬁght inequality and injustice, and address climate change. It also includes a stand alone goal
on gender equality and empowerment of women and girls. The success of the SDGs will rest
largely on its seamless integration into the planning process, in addition to the availability of
requisite funds and prudent resource utilization at both federal and provincial
levels.(http://tribune.com.pk/story/1125381, gender budgeting pathway, sustainable
development)
Unfortunately in Pakistan, over the period of almost seven decades, no deliberate eﬀort has
been made to include the women's agenda or women's empowerment at grass roots level.
The Medium Term Development Framework 2005-2010, the operational plan for reducing
poverty in Pakistan acknowledges gender issues, emphasizing the integration of women
across all sectors and promoting both: gender responsive budgeting in each line ministry and
department, and making gender concerns a part of the macro economic framework. However,
the analysis in both the documents overlooks the signiﬁcance of power structures in the
creation and maintenance of social exclusion and poverty, and their role in impeding eﬀorts to
overcome it. (http://www.ﬁnance.govpk/poverty/Gender/pdf) Despite posturing in the name of
women's empowerment policies, and legislation of pro-women laws, the State has not shown
serious commitment and political will to eradicate gender disparity in Pakistan. Since women
have not been considered an 'agency'(a person with potential to do something or possessing
ability and skills), their political, and economic needs based on self-reliance, and independent
identity are not only ignored but also keep them entrenched in their established roles of
housekeeping, child rearing and reproduction, and do not allow them to challenge the status
quo. The rise of poverty exacerbates conditions of oppression for women and children. The
principal barrier in overcoming gender inequality is the societal perception of women as lower
status dependents a belief reinforced both by customary practices and the laws of the land.
Other obstacles include the invisibility of women's work and inadequate recognition of their
contribution within the household and by extension in society. As a result most women's
productive work is menial and low paid, even when it is time and energy consuming,
contributing relatively little towards poverty eradication. Women remain uninformed about
opportunities, assets and services, and they have neither ownership nor control over
resources. Moreover, women's mobility is restricted, their skills are not always marketable and
their voices not heard. In other words, women are largely disempowered. The major challenge
is to create acceptance of a more public and active role for them that opens the pathways of
empowerment for women.
Women are completely absent from State structures and decision-making bodies that could
introduce such structural changes to safeguard women. Women's genuine inclusion in spite of
being limited to numbers and headcounts in governance structures from macro to micro level
is critical in bringing about a considerable shift in the development discourse of government
led policy initiatives that would steer a visible shift in gender relations in society. Presently, in
order to maintain the status quo, institutionalized violence against women at the family,
community, and State levels is used as a mechanism to ensure their compliance with gender
norms. This serves to prevent any attempt leading to the subversion of the patriarchal order.
Poignantly, at the same time, a great deal of rhetorical responsiveness has been paid to gender
issues at the national level in the form of pro-women legislations and occasionally condemning
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murders in the name of honour, physical abuse of women, burning them alive, or forcing them
to remain in exploitative workplaces. The need for a consistent, informed and conscious
persuasion of the State to transform its commitment to gender equality into concrete reality is
the major challenge faced by women in Pakistan.
2.1.4

Economic Situation Women in Pakistan:
Women participate fully in economic activities in productive and reproductive spheres. The
economic value of women's activities in the reproductive sphere and unpaid work as family
labour, in the productive sphere has not been recognized as productive and is not accounted
for in national statistics. The nature and sphere of women's productivity in the labour market is
largely determined by sociocultural and economic factors. The State has failed to realize that
women focused budget processing and conscious eﬀorts for inclusion of a gender perspective
that allows policy makers to identify indicators of gender disparity and to address them in
accordance to their needs while keeping in consideration social cultural realities has been
ignored. The only way to deal with the feminisation of poverty is the inclusion of systematic
structural Gender Responsive Budgeting (GRB), an approach that creates enormous space for
women-speciﬁc needs to be heard at policy level, hence the need to prepare budgets with a
gendered lens.
Gender equality and public ﬁnancial management as a tool of policy analysis, incorporates
gender equality principles at all stages of the budget cycle including formulation, discussion,
scrutiny and debate. In doing so, the budget transforms a simple exercise of resource
allocation into an essential tool for social empowerment, economic progress and social
change. GRB ensures that resources are allocated in the budget based on the diﬀerent needs
and interests of individuals from diﬀerent social groups. (http://www/ﬁnance.gov.pk/poverty/
Gender/pdf)
Trends analysis of previous years' spending and budgeting, alarmingly reveals that womencentric budgets have always been limited to mere provision of vocational trainings, and some
strengthening of women shelters which run without following Standardized Operating
Procedures (SOPs). It has been evident in the development schemes included in the Annual
Development Programme (ADPs) invariably from national to district levels, women-centric or
gender responsive budgeting is not taken into consideration. Women's needs are mostly dealt
with under social welfare charity oriented schemes such as -- distributing sewing machines,
provision of monthly nominal widow's allowance, or distribution of rations among the needy
during Ramazan under Social Safety Nets (SSN) schemes. The 2010 Poverty Reduction Strategy
Paper (PRSP) reiterated GOP's commitment made at the Beijing Conference to mainstream
gender as a policy. It also recognized the need to shift from the earlier social welfare
approaches and the need to empower women for equitable access by removing social and
economic constraints. The PRSP identiﬁed priority areas for addressing gender inequality
which include: gender responsive budgeting (GRB) to analyse budgets at diﬀerent
administrative levels for allocation of resources; leadership training of women councilors and
members of provincial assemblies; and, micro-credit facilities for women through the Pakistan
Poverty Alleviation Fund (PPAF), the First Women Bank (FWB), the Agricultural Development
Bank (ADB) and the Khushali Bank; and the reinstitution of the 10% quota for women in
government jobs. However, the structural inadequacies, inconsistency, political instability, and
continued war on terror has pushed the women's agenda to the margins. Nevertheless, a little
realization has been shown in previous yeas' budget sessions for the need to mainstream
gender in the federal and provincial budgets. The powerful political elite, misogynist legislators,
and civil bureaucracy, among others, have failed to realize that gender budgeting is not
necessarily about separate and special allocations for women and girls. Instead it is a way of
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thinking about all social dimensions including but not limited to age, sex, race, ethnicity and
location. Policy papers and corresponding rigorous initiatives aided and facilitated by
international donors to empower women to reduce their vulnerability at the hands of
patriarchal and controlling corridors could not make a diﬀerence, but rather impacted
adversely on the lives of women. A recently published report of the World Economic Forum
(WEF) exposed that Pakistan has been ranked the second-worst country in the world for
gender inequality for the second consecutive year. According to the World Economic Forum's
Global Gender Gap Report 2019-20 Pakistan ranks 151 out of 153 countries in the gender
inequality index, way behind Bangladesh and India which rank 50th and 112th respectively.
Pakistan is also the worst performing state in South Asia and has been for the last couple of
years, while Sri Lanka ranks 100th, Nepal 110th, the Maldives 115th and Bhutan 121st.
Pakistan ranked 112th in 2006, the ﬁrst year of the report. Since then, its position has
deteriorated every year. Pakistan ranking 135th in 2013, 141st in 2014 and 143rd in 2015. The
Report captures progress towards parity between men and women in four areas: educational
attainment, health and survival, economic opportunity and political empowerment. In its latest
edition, the Report ﬁnds that progress towards parity in the economic pillar has slowed
dramatically with the gap which stands at 59%, now larger than at any point since 2008.
One of the strong elements of sustainable development lies in long-term investments in
human capital. This means ensuring adequate investment in the health and education sectors
without discrimination, as well as ensuring equal opportunities of access to justice, and equal
resources for women and men. GRB has the potential to undertake policy analysis for ﬁscal
redistribution which is required for the achievement of the SDGs. Nonetheless, inspite of
eﬀorts for gender responsive budgeting in the past, the government has not been able to
produce a segregated data base on budget spending for women's welfare and rights. Sadly, all
governments, federal and provincial, do not divulge what exactly is being spent on women.
Oxfam proposed a comprehensive international action plan post 2015, aimed at monitoring
policy implementation, which is time--bound and has strong accountability mechanisms. This
proposal is driven by a sense of urgency to step up existing responses and renew a
commitment to the elimination of VAW. Without a focused and co-ordinated approach to the
elimination of VAW, as a fundamental human right and development issue, it is highly unlikely
that VAW can be curbed and eliminated. Such an action plan can also serve as a critical
measure to complement a target on VAW within a gender goal in the post-2015 agenda.
Oxfam proposes the following four priority areas for an international action plan to eliminate
VAW:
Ÿ Develop and strengthen laws for women's rights and gender equality;
Ÿ

Prioritize and reallocate ﬁnancial resources to end VAW;

Ÿ

Make the elimination of VAW high-level government business;

Ÿ

Fragile States must develop strategies for organizing responses to VAW in conﬂict
settings.

Ÿ

Women friendly legislation is a cornerstone of women's empowerment and protection.
However, if the implementation mechanisms are not developed, ﬁnanced and held
accountable, the whole exercise of protecting women would go futile. The Government
of Pakistan needs to reconsider its roadmap to women's real empowerment and
prioritize its mandate to safeguard women's rights; enhance access to justice, provision
of legal aid, holding relevant departments accountable and giving due space to national
and provincial Commissions on the Status of Women to provide oversight to these
gender based violence response mechanisms, and recommend constructively in the
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best interest of women of Pakistan.
Women's empowerment and their access to justice cannot be achieved without full gender
equality. This requires the removal of structural barriers on the way of accessing justice, such
as formal legal equality, comprehensive sexual and reproductive health care, protection by the
police and the judiciary and eﬀective access to justice. Also the removal of barriers restricting
women's access to jobs, markets, participation at all levels, including leadership positions, is
essential. Women's and girls' rights need to be upheld, protected and enforced. Where rights
do not exist yet, they must be established. Policies designed to implement these rights need to
be put into practice, complemented by monitoring tools, such as timelines, concrete targets
and indicators.

Part 3: Women Accessing Justice: Case Studies (Names changed to maintain the anonymity of the survivors)
3.1: Rape
Rubina, aged 15/16 years lived in Village Marghzani of District Sibi along with her parents. On an ordinary
day, Rubina's father and mother went about their usual business. The father went to the ﬁelds to work along
with his wife. When he returned home at around 6:00 pm, his daughter, in a state of distress, told her father
that her maternal uncle had forcibly taken her to his house where he raped and violated her. Rubina's hair
had been torn oﬀ, and she had visible wounds on her face. The father seeing his daughter in this state went
to the police to ﬁle his complaint. An FIR under Sections 376 and 337 was ﬁled against the accused rapist.
Formal investigations were conducted. Rubina and her uncle were both examined by the Medical Oﬃcer of
District Head Quarter (DHQ) Sibi.
The medical legal certiﬁcate of the accused uncle proved potency to commit sexual acts. However, the
Medico Legal Certiﬁcate (MLC) highlighted a lack of any marks of violence on the accused rapist while the
stained cloth pieces of a shalwar were to be sent for chemical analysis. Rubina was examined at 11:30 pm,
approximately four and half hours after the rape incident. However, as the laboratory was closed her tests
were taken three days later. Rubina's examination showed a diﬀerent story. Rubina's medical examination
revealed that there were three scratches on her cheeks, her hymen had been completely perforated and
she was six weeks pregnant. It became evident that she was being violated for some time and had been
afraid to report the abuse. The dentist's opinion was sought who conﬁrmed that Rubina was under 18 years
old. Rubina's clothes were torn but no trace of semen was found on her clothes. The medical examination of
both the accused uncle and Rubina was therefore inconclusive in bringing a guilty verdict beyond
reasonable doubt.
The lawyer for the accused cross examined the medical legal oﬃcer who had examined Rubina. During the
cross examination the MLO agreed with the defence lawyer that generally when a girl of the same age as the
survivor is raped, she may become unconscious, unlike Rubina. The MLO during the trial also stated that
Rubina's genitals were not damaged or bruised as per the expectation when examining a rape survivor of
her age. By such questioning, the defence sought to prove consent between Rubina and the accused uncle
and acquit the accused from the rape charge. The medical evidence and questioning did not conclusively
favour Rubina's story.
However, during the trial one of the eye witnesses for the rape incident turned out to be the accused's wife
and Rubina's maternal aunt who admitted under oath that she had witnessed the accused committing rape,
and when she confronted him he threated to divorce her. At the same time he threatened Rubina with her
life and the life of her parents in case she told anyone. On the said day of 5th January, Rubina's maternal aunt
and key witness was present in the house when the accused forcibly brought her to his house to rape her. In
view of these ﬁndings the defence resorted to “cheap tactics”. The accused submitted in court that he was
being victimized as Rubina had illicit relations with her paternal uncle, and were framing the accused as he
had forbidden them from such acts and had also informed Rubina's father about their illicit relations.
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While the defence resorted to defamation and character assassination of Rubina, the court pointed out to
the testimony of the accused's wife and Rubina's maternal aunt. The court stated that her testimony was of
paramount importance and it inspired conﬁdence. Furthermore, the court also stated that the witness
testimonies fully corroborated the averments made by the prosecution. In terms of Rubina's pregnancy, it
was proved through witness testimonies and prosecution's version of events that the accused had raped
Rubina four or ﬁve times earlier and the pregnancy happened as a result. The Additional Sessions Judge
referred to the deﬁnition of rape and argued that the acts of the accused fell within the deﬁnition of rape:
Rape Section 375:
A man is said to commit rape who has sexual intercourse with a woman under circumstances falling under
any of the ﬁve following descriptions,
(I) Against her will
(ii) Without her consent
(iii) With her consent, when the consent has been obtained by putting her in fear of death or of hurt
(iv) With her consent, when the man knows that he is not married to her and that the consent is given
because she believes that the man is another person to whom she is or believes herself to be
married; or
(v) With or without her consent when she is under sixteen years of age.
The Honourable Judge also relied on the case of Shabbir alias Kukku & others V State which held that:
'Solitary statement of the victim if found truthful and conﬁdence inspiring in a rape case under the law is
suﬃcient to base conviction'.
Rubina was therefore able to receive justice from the courts in the form of a guilty verdict for her maternal
uncle who had repeatedly raped her. The Additional Sessions Judge Sibi convicted Rubina's maternal uncle
for rape with imprisonment for a term of ten years and a ﬁne of Rs. 50,000.
3.2 Dowry
Dania) was a divorced Pakistani woman. Her husband exercised his unilateral right to divorce and
pronounced talaq (verbal declaration of divorce) in 2009, thereby rendering her the stigma of a divorced
woman. Despite initiating divorce, Dania's husband in order to evade any liability towards her rights
vehemently denied having divorced her. Dania in pursuit of her right to maintenance and dower ﬁled a suit
with the courts under the Pakistan Family Laws. On her plea and appeal, the Additional District Court of
Abbottabad issued a verdict in her favour thereby granting her maintenance from 2009 to 2015, as per the
terms of the nikahmana in consonance with the denial of the husband regarding his pronouncement of
talaq. During the trial, Dania put on record the mental and emotional abuse suﬀered during her marriage.
She also highlighted the cruel and degrading behaviour of her husband and the misery she suﬀered as a
consequence of his actions.
However, the case was appealed to the Peshawar High Court, Abbottabad Bench. After the High Court
pursued the facts of the case, it was decided that the pronouncement of talaq occurred in 2009. Due to the
end of marriage, Dania was entitled to maintenance for three months of her iddat period and not six years
as decided by the lower courts. In consideration of the facts and documentation submitted by Dania, the
courts highlighted the cruel and ill-intentioned actions of her husband who practically forced her into
litigation by denying and suppressing her rights even after a divorce.
The High Court referred to the nikahnama contracted between Dania and her husband and stated that even
though her husband was not liable for maintenance for more than three months, he was liable to give her
dower amount as agreed. Therefore, the High Court ordered Dania's husband to give her the dower amount
of Rs. 100,000 as well as the possession of a two-bedroom house as stipulated in their marriage contract.
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Overall, the High Court protected Dania's right by ensuring her that she received her rightful dower amount
as well as her maintenance for iddat by her husband. In order to ensure execution, the High Court further
gave Dania's husband a time frame of two months to ensure implementation of this Order.
3.3 False Accusation of Zina
Farhat lived near Nala Mehal in a small village in Azad Jammu and Kashmir (A JK). Farhat's father arranged her
engagement to Saif Khan with whom she eventually fell in love. She and Saif Khan developed an attachment
and could not imagine living a life without each other. One day, her father told her that he intended to break
oﬀ her engagement and wanted her to marry Waleed Hassan. Farhat refused and married Saif Khan against
the will of her family which led to her family ﬁling a complaint against Saif Khan for abduction of Farhat and
zina between the parties. The FIR was duly registered by the police and the case was litigated up to the
Supreme Court of Azad Jammu and Kashmir.
Farhat's brother was the main complainant and alleged that Farhat was already married to Waleed Hassan,
and therefore could not have contracted a marriage with Saif Khan. Farhat's brother's case was represented
by the Additional Advocate-General in the Supreme Court who vehemently argued that Farhat was already
under the nikah of Waleed Hussain, and therefore she was committing zina by living with Saif Khan. Saif
Khan's lawyer however presented the story that Farhat was initially engaged to Saif Khan but her father
broke oﬀ the engagement and was forcing her to marry Waleed Hussain. However, Farhat refused and
married Saif Khan instead. He argued that the entire FIR and criminal litigation had been a case of revenge by
Farhat's brother and father.
The Honourable Judge noted that despite all allegations by Farhat's brother, they did not produce any
nikahnama in court proving her marriage with Waleed Hussain. However, Farhat had been married to Saif
Khan since 2003, and even had children with him. Upon losing this argument, Farhat's brother argued that
her marriage with Saif Khan was invalid as her father, the Wali, did not consent to it. In response to these
arguments, the Supreme Court stated the following by relying on Mst. Dilshad Akhtar & another vs. State etc.
reported as PLJ 1996 Lahore, 91:
Reference here may be made to Art. 4(2) (b) of the Constitution of Pakistan wherein it is laid down that no
person shall be prevented from or be hindered in doing that which is not prohibited by law. The law did not
prohibit the petitioners from marrying each other and does not prohibit them from living with, each other
as husband and wife. This is their Constitutional guarantee and it cannot be taken away by any one.
Similarly Art. 35 of the Constitution of Islamic Republic of Pakistan makes it the duty of the State to protect
the marriage, the family, the mother and the child.'
The Supreme Court of Azad Jammu and Kashmir upheld the constitutional rights of Farhat. Moreover, the
Supreme Court also reiterated the validity of consent and willingness given by a woman to marry a man of
her choice, even in the absence of her father's or wali's consent. The Supreme Court relied on Mst. Nasrin
Akhtar vs. State, reported as PLJ 1994 Cr.C (A JK) 389, and observed:
"She stated that she wanted to contract her marriage with Aurangzeb out of her own free will but her father
and uncle Wazir and her cousin Mehboob were against this marriage and now they were all out to
damage her. She also deposed that she apprehends some foul play on their part. It is also admitted by the
prosecution that she subsequently contracted her marriage with Aurangzeb the accused on December 28,
1993. After her arrest, she was produced before a lady doctor, who opined that she was above 16 years of
age and further that intercourse was committed, with her within the last six days. This report was given by
her on 5.1.1994. This shows that apparently in the light of this report, the spouses enjoyed their sex after
they contracted the marriage with each other. In this case, admittedly no accusation has been levelled
against the female accused--petitioner that previously she was married to any other person. I think, as she
was adult, therefore, was legally competent to contract marriage with any person of her choice including
Aurangzeb.”

132 |

Accelerating eﬀorts to end gender based violence

By referring to the case above the Supreme Court of Azad Jammu and Kashmir upheld Farhat's right to
contract marriage with any man of her choice and also that her choice was valid as she was a sane adult
legally competent to make her choice. In light of this, the FIR's registered against her husband were
dismissed by the Court.
3.4 Inheritance
Iram and her two daughters resided in a small village of Sibi named Gharibabad. Iram's husband was a
landowner. The basic source of income for the family was from the agricultural lands owned by the family.
Iram and her daughters observed purdah and therefore were not aware of matters related to land. Even
after the death of Iram's husband the land was cultivated by her late husband's nephews who provided
income to the family from the lands owned.
However, one day, abusing the trust of Iram and her daughters, the nephews stopped paying the income
earned from the lands. When Iram inquired about the income she learned that the nephews had taken over
the lands, refused to make payment or give possession and threatened Iram and her daughters of dire
consequences if she did anything to recover the lands. Iram feared for her own as well as her daughters'
safety. Iram pondered over her situation but failed to convince her nephews to give her any income or
possession of the property.
After a great deal of negotiations, reluctantly, Iram approached the courts for justice. Since she observed
purdah as per the customs of her village, she was not exposed to dealing with the outside world. She won
the case against the nephews in front of the Senior Civil Judge but the nephews appealed to the District and
Sessions Judge. The nephews argued that twenty years ago, upon the death of Iram's husband, as per
custom, the lands were mutated in favour of the legal heirs who were the nephews in this case. The lands
were not mutated in favour of Iram and her daughters and therefore they could not claim any income or
possession of the property.
The Judge however noted that the nephews failed to prove through documents that the lands were mutated
in their favour alone upon the death of Iram's husband. Upon failure of this argument the nephews had also
argued that their father, the brother of Iram's husband, had actually purchased the share of Iram's husband.
Therefore, they claimed that the lands solely belonged to Iram's brother-in-law and now his sons'. The Judge
looked into the mutations ﬁled of the lands in question and concluded that no evidence existed of this
transaction.
In view of the documents available on record and Iram's plea the Judge decided that Iram and her daughters
had a legal right and share in the lands of her husband, and this right was guaranteed by the laws of the land.
Iram was therefore able to get justice and secured the income of her household to live in dignity with her
daughters.
3.5 Sexual Harassment
Sakina and her colleagues worked at a reputable Club, with a passion to serve in the hospitality sector, and
also to gain ﬁnancial support in the current times of inﬂation and poverty. Sakina and her colleagues were
excited to step out into the real world and develop their careers. They entered the profession at the Club
with a certain innocence and naiveté, oblivious to the dangers of people who abuse their authorities. One
such person was their Manager.
Sakina and her colleagues dreaded going to his oﬃce. His sexual advances were to the point of being
physical where he even forced himself on one of her colleagues. With one of Sakina's colleagues her forced
her to massage his shoulders and asked her to do the same to his feet. He even tried kissing them and his
attempts at satisfying his ill intentions and lust would not stop. When Sakina and her colleagues would resist
his advances, he would make them wash his clothes or order other tasks just to humiliate them or
pressurize them to submit to his demands. His actions were in line with retaliation as deﬁned in the law on
sexual harassment:
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'Means any unwelcome sexual advance, request for sexual favors or other verbal or written
communication or physical conduct of a sexual nature or sexually demeaning attitudes, causing
interference with work performance or creating an intimidating, hostile or oﬀensive work environment, or
the attempt to punish the complainant for refusal to comply to such a request or is made a condition for
employment.'
His actions and his sexually charged language, advances and conduct which was resisted by Sakina and her
colleagues propelled them to ﬁle a complaint with the Ombudsman under the Protection Against
Harassment of Women Act 2010. Upon receipt of the complaint, the Club formed an Inquiry Committee
under the Protection Against Harassment of Women Act 2010 and conducted its inquiry. Upon the Club's
inquiry, the allegations by Sakina and her colleagues proved true and the Manager was terminated from his
job.
The Manager ﬁled an appeal with the Ombudsman against the decision of the Inquiry Committee. He
argued that he was never successful in his sexual advances and therefore he should be absolved of the
charges and reinstated. The Ombudsman in response to his averments stated in the judgement:
'How much he succeeded in that or not; is not a question but his conduct is material which is creating an
atmosphere of sexual harassment and oﬀensive work environment in institution among female
employees.'
The recommendations and ﬁndings of the Inquiry Committee were therefore upheld by the Ombudsman
and the Manager was not reinstated.
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Activity 4.4: Redressal Mechanisms
Objectives:
To introduce existing redressal mechanisms for GBV
Ÿ To highlight possible challenges that could be faced at redressal level
Ÿ

Material Required:
Ÿ

Flip Charts, White board, Markers, Printouts of the Redressal Matrix

Steps:
1.

Introduce the activity by explaining its objectives.

2.

Divide the participants into two groups. Group 1 to write about existing redressal mechanism in
the country (or the province where the training is being conducted). Group 2 to write about
reasons why victims hesitate to contact redressal services.

3.

Once both the groups have presented their discussions in the large group, give them handouts
containing the “Redressal Matrix”. Ask them to add one column to the Table and write about “how
eﬀective” they ﬁnd each institution to be.

Notes for the Facilitator:
Following are few of the reasons for under-reporting of GBV incidents in Pakistan. The facilitator should talk
about these issues
Ÿ Women and girls believe domestic violence is justiﬁed.
Ÿ

There is a widespread belief that domestic violence is a private matter and no public services and
provisions exist to address it.

Ÿ

Women who know about services question their eﬀectiveness.

Ÿ

Women should discuss incidents of violence with family members ﬁrst and not with public
oﬃcials.

Ÿ

There is a huge social stigma attached to discussing a private matter in public.

Ÿ

Nothing concrete “comes out” of reporting an incident.

Ÿ

Authorities blame the woman for the incident.

Ÿ

Women are economically dependent and leaving a violent home makes them more vulnerable.

Ÿ

Families do not support women who want to report such incidents.

Ÿ

The male dominated police and court systems are alien and daunting.
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Ÿ

Women who do report incidents to the police are unsuccessful in registering a formal
complaint as oﬃcials consider domestic violence incidents private matters and
oﬃcials only go as far as being mediators.

Ÿ

Women turn to informal adjudication bodies, known locally as panchayats and jirgas,
to resolve issues.

The facilitator should share copies of the “Redressal Matrix” with participants from government
departments. If there are people from Social Welfare then the relevant departments roles
should be shared.

Reading Material: REDRESSAL MATRIX
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Name

Mandate

Power/ Inﬂuence

Ministry of Human Rights

Policy formulation

High

National Commission on
Human Rights

Oversight

High to Medium
(The Commission has suo-moto power.
Previous commission chairperson took so
very “bold” decisions. There has not been
a chairperson for 4 months)

Women Parliamentary
Caucus (federal and
provincial)

Legislation, Advocacy

Low to Medium

National Commission on
the Status of Women

Oversight

Low to Medium
(Budgetary allocations, appointment
issues have kept the Commissions' work
inconsistent. Advertisement for a new
National Chair as the previous Chair's
term ended in November 2019.)

Provincial Commissions on
the Status of Women

Oversight

Medium
(Presently, there is no Chairperson in
Punjab. Under the previous chair the
Commission enjoyed more inﬂuence)
There is still no notiﬁcation for
establishing a Women's Commission in
Balochistan)

Local Government
Departments

Implementation

Low to Medium
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Name

Mandate

Power/ Inﬂuence

Women/Social
Development Departments

Policy, Implementation

Medium

Civil Society Organisations

Advocacy, Awarenessraising
Capacity Building

Medium

Ministry of Health,
Regulation and
Coordination (National)

Policy, Oversight

Medium

Directorate General of
Health Services (Punjab)

Implementation,
coordination, monitoring

High

National Police Training
Management Board
(NPTMB)

Policy, Curriculum
Development, Oversight

High

Union Council (Nikah
Khwans/registrar)

Implementation

High

Public Prosecution

Prosecute accused
persons in court

Low to Medium

Judiciary (particularly Lower
Courts)

Judicial branch of
government.
Implementation of law
when case is presented
to them.

High

Violence against Women
Centres

service provider under
one roof

High

Violence against Women
Centres

service provider under
one roof

High

Situation Analysis of GBV
Legislation and Policy
Source: United Nations Development Programme (UNDP) Strategic Framework for addressing GBV and child
marriage
In Pakistan, the progress that has been evidenced in terms of addressing GBV is linked to legal and
constitutional reforms. Taking into account the international commitments made by Pakistan and the
national and provincial laws that have been introduced, by and large a normative framework for GBV exists.
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This includes the child protection related laws at the federal and provincial level. Keeping this in mind, there
is recognition that certain legislation requires either amending to ensure that loopholes and lacunas are
addressed, or secondary legislation is required in order for the primary legislation to be eﬀective.
In addition to this, the major areas that still require legislative or policy action related to domestic violence in
KP and at the federal level. In 2017, the Federal Parliament failed to enact a law against domestic violence
because of religio-political parties resisted the law. The KP draft domestic violence bill was referred to the
Council of Islamic Ideology (CII), which made “retrogressive” recommendations, later rejected by some
parties in the KP Assembly and by civil society at large. The Punjab Protection of Women Against Violence Act
was passed in 2016 but does not have its Rules of Business (secondary legislation) in place.
Despite the few laws that require enactment a comprehensive, normative framework exists. However, it is
widely accepted that the real challenge presently both at the federal and provincial level is ineﬀective or the
lack of implementation of the laws.
In terms of political will towards ending GBV, and enactments of laws for this there appears to be a near
perfect alignment as there is a fairly comprehensive legal framework. However, this would be a premature
assessment. Viewing laws from the lens of their actual implementation reveals that political will has been
inconsistent. The enforceability of the law is a major issue in Pakistan and in this regard there is similarity
among all provinces and the Federal Capital.
The progression in the legislative sphere has not aided the cultural shift required of duty bearers and the
setting up of systems required to execute and implement the law. One of the main reasons for the lack of
implementation of laws and/or support to victims/survivors has been because of the attitude of duty
bearers towards survivors, lack of minimum guidelines and a weak multi-sectorial response and
coordination mechanism leaving victims/survivors with inadequate and inaccessible services.
“Rigorous and robust evidence is needed to prevent and respond to VAWG.” (UNDP Strategic Framework for
addressing GBV and child marriage)In Pakistan, there is a lack of centralized data at both federal and the
provincial levels regarding all stages of a registered case, and equally insuﬃciency of data on how many
complaints have been made and how they have been dealt with.
Multi-sectoral Response, Capacity Issues & Poor Governance
This is applicable to all formal structures that a survivor could potentially come into contact with while facing
any form of violence. Multi-sectorial linkages are weak among medical care suppliers, medico-legal services,
psycho-social counseling, law enforcement agencies, prosecution and rehabilitation centers, creating a lack
of a delivery service focus in all institutions that deal with survivors. In health-related institutions, there are
ineﬀective Standard Operating Procedures (SOPs), guidelines and protocols for eﬀective sectorial
coordination. The court system, particularly the criminal justice system, is structurally ill-equipped and
mainly gender blind to how to handle women survivors of violence. “….the absence of a national domestic
violence law and a gender-insensitive, dysfunctional criminal justice system are signiﬁcant factors in the
State's failure to protect women from endemic violence. ...” (Gavin Jones draft report on PDHS 2017-18)
There is also insuﬃcient knowledge about GBV and its underlying causes and its consequences among all
duty bearers, including health care professionals and judicial oﬃcers, which leaves survivors unable to
receive the required response and support. The police also lack multi-sectoral coordination and SOPs, on
how to deal with survivors of domestic and sexual violence and make swift and eﬀective referrals to posttrauma care/counseling and post-report rehabilitation, and how to register GBV cases.
There are two main government led shelter home structures across the country: the Shaheed Benazir
Bhutto Women Centres (SBBWC) and the Dar ul-Amans (DuAs). The SBBWCs provide shelter for 24 to 72
hours, and in DuAs admission is possible through a court or police referral. Coordination with other
institutions such as vocational centres, hospitals, schools, etc. is weak. Both structures lack uniformity in
terms of infrastructure, personnel, and experience. Eﬀectiveness, oversight and governance of both
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structures are weak. (White Ribbon, Violence against Women, p 86) In Punjab, under the previous
government (2013-18) a one of a kind Violence Against Women Center (VAWC) was established in Multan
District to provide women and girls survivors of violence all relevant services 'under one roof'. The services
provided included legal, psychologist, police, medico-legal. However, the change of government has caused
funding issues, which have limited the centre's work. In Punjab, the present government intends to replicate
the Multan model by “revamping” already existing shelter homes into one-stop centres. After the Multan
Centre, a second VAW Centre has been established in district Lodhran, Punjab.
(https://tribune.com.pk/story/2076093/1.violence -women-centre-inaugurated-lodhran/)
There is a lack of guidelines and sectorial coordination on how to deal with child survivors. Due to the lack of
an established legal age of a girl child and separate SOPs on children; and the fact that girls go through the
same type of violence as women, often cases of sexual assault and domestic violence of adolescent girls are
dealt with in an arbitrary manner and do not take into account the special requirements needed to deal with
children. This is both during the interrogation and referral process at all institutional levels.
The capacity of individual duty bearers to include judiciary, prosecution, police & medico-legal is negatively
aﬀected by: i) lack of awareness of the law; and ii) individual and institutional sexism. Cases of domestic
violence and sexual assault are diﬃcult to formally report and receive appropriate support, and even oﬃcial
duty bearers view domestic violence cases as private matters. Rape and other sexual assault incidents are
viewed from the lens of morality and personal judgment. This includes oﬃcials blaming victims for what
happened to them and making them double-victims, ﬁrst of the crime and then of the shame they are made
to feel while reporting their cases. There is a lack of a holistic and multi-sectoral state approach or guidelines
on how to address and respond to GBV. The Ministry of Human Rights under the previous government,
drafted minimum guidelines on prevention and response. However, after a consultation process with
multiple stakeholders there has been no further progress. For instance regarding law enforcement
agencies it is widely accepted that police lack suﬃcient training on forensic evidence collection. Though
many national and international NGOs have conducted trainings for and with police Investigation Oﬃcers
(IOs) on forensic evidence collection and gender response policing. These trained IOs are not used
eﬀectively, so it is diﬃcult to assess the impact of these capacity building initiatives. In addition to this, there
is only one DNA forensic lab in Punjab.
In 2001, at the local and provincial levels, Musalihate Anjuman committees were formed as formal
Alternative Dispute Resolution (ADR) mechanisms. By 2007, 1,003 Musalihati Anjumans, or reconciliatory
committees, had been constituted out of total 1,051 union councils (99 per cent) in 20 project districts
throughout the country. Women representation in the committees stood at 845 (84 per cent). There were at
least 106 union councils with no representation of women, though committees were required to comprise
at least 2 women members. (UNDP, “Gender Justice)
Poor governance of existing systems and weak oversight mechanisms has meant that there is no
accountability when the law is not implemented. The impunity a perpetrator enjoys validates the
continuation of violence and in turn further reconﬁrms why women opt for silence over reporting incidents.
Budgetary Constraints
Limited budgetary allocations towards enacted laws also restrict institutional mechanisms from functioning
properly as eﬀective response requires “service providers to prevent, screen for and respond to incidents of
GBV, including making referrals on Intimate Partner Violence (IPV) within and across the justice, legal,
protection, health and education services.”(The Agha Khan University, “Understanding Intimate Partner
Violence”) In addition to this, budgetary allocation is also required for structural changes in police stations,
health units and courthouses to ensure privacy and protection for survivors and witnesses. Further, when
laws are enacted, a budget is not allocated towards the mechanisms that are required for eﬀective
implementation. This is particularly so for all GBV and most child related laws including The ICT Child
Protection and Welfare Act 2017, and the National Commission on the Rights of the Child (NCRC), 2017.
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Devolution
The 18th Constitutional Amendment 2010, devolved certain legislative powers to the provinces. This has left
two major gaps that have gone unaddressed. Firstly, there is no health-related body that has the overall
managerial responsibility at the national level. “The Federal Ministry of Health coordinates and regulates
health related initiatives, but the managerial responsibility lies with individual provinces. That leaves room
for varying standards at the provincial levels, and no minimum requirements on how to deal with GBV
survivors. The health impact of violence against women was identiﬁed as a health priority in the 2013 WHO
guidelines, and at the 67th World Health Assembly Resolution on strengthening the role of the health
system in addressing violence, particularly against women and girls.” (Garcia Moreno et al, The Health
Systems.
Secondly, the 18th Amendment dissolved the National Women's Development Ministry. The Ministry of
Human Rights, the National Commission on Human Rights, which is presently dysfunctional and the
National Commission on the Status of Women which is without a Chairperson for about eight months, are
the relevant federal entities but do not replace the mandated functions of the previous Federal Ministry of
Women's Development. The Ministry of Human Rights has neither a separate gender strategy nor action
plan. This leaves an obvious coordination and regulation gap and a lack of a central body where advocacy
and lobbying groups can take up women's issues. There are dedicated ministries at the provincial level (the
KP Social Welfare, Special Education and Women's Empowerment Department and in Punjab the Women
Development Department) and both provinces have functional Commissions on the Status of Women.
Presently, the Punjab Commission is without a Chairperson. (Sher Ali, PCSW Chairperson)
Cultural Norms
Conservative social attitudes, deeply rooted traditions and patriarchal customs guised under religion, have
left women's place in Pakistani society as unequal and undervalued. Men are considered the gatekeepers of
the household and women and girls the indirect recipients of arbitrary charity and protection. This attitude
penetrates into formal settings and systems where institutional mindsets reﬂect societal attitudes. This
mindset is coupled with the fact that most criminal justice sector institutions are male dominated spaces.
National Police Bureau Statistics 2018) Women, girls and other vulnerable people, such as transgender
groups, look at these institutions with unease and stay away from the formal system for these reasons.
Mobility and ﬁnancial constraints
In addition to women's distrust of the formal system, women are restricted because of mobility and ﬁnancial
constraints. Underlying causes of restricted mobility are linked to cultural and social norms that dictate that
women should not leave their homes and have limited movement in public spaces. Therefore, women who
choose to make a formal complaint or seek protection are unable to do so because health facilities, police
stations and courthouses are inaccessible. Financial constraints are also reasons women choose not to
leave violent homes because they are ﬁnancially dependent on their husbands or other family members
and are unable to pursue cases in the judicial system because of the expenses involved. (The Agha Khan
University, “Understnding Intimate Partner Violence”)
Informal, parallel systems of dispute resolution
Due to restricted mobility, ﬁnancial constraints and daunting male dominated police stations and
courthouses, women turn to local adjudication systems known as panchayats and jirgas. The latter are the
preferred form of informal dispute resolution in many parts of KP. In Punjab, they are mainly known as
Panchayats, and used by the rural population, particularly in remote parts of South and parts of central and
upper Punjab.
These are arbitrary and informal dispute resolution systems that comprise of men only groups that do not
consider themselves bound by the rule of law or due process, normally do not allow women (even as
witnesses or the complainant herself), poor and minorities to be part of the process and make oral decisions
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on both criminal and civil disputes, which are non-appealable. Women and girls are the most adversely
aﬀected by Jirga decisions. The Supreme Court has recently declared these systems illegal, unconstitutional
and against International Covenants ratiﬁed by Pakistan. Despite this they are popular among mainly rural
populations because in addition to being perceived as culturally more appropriate they are physically more
accessible, have little or no cost and provide swift “justice”. (Nazish Brohi, “Women, Violence and Jirgas”)
Prevention
Assessment of programs in low and middle income countries shows that it is possible to address and
prevent violence and harmful practices, such as child marriage, with interventions that involve multiple
stakeholders with multiple approaches that address both the underlying causes and social norms that
condone it. (Garcia-Moreno et al, “The health systems”) In Pakistan, prevention to include training and
awareness-raising at the community level has been mainly carried out the State domain and by NGOs. (Right
to Play. “Preventing Violence”) Interventions by the State to prevent violence are sporadic, do not involve
multiple-stakeholders, and have in the recent past been unable to achieve large-scale impact around the
issue. This is particularly relevant around the awareness raising around pro-women laws. GBV laws like the
Punjab Protection of Women Against Violence Act 2016, require that the State is responsible for the
awareness of the law but there have been no sustainable, large-scale eﬀorts in this regard. (Punjab
Protection of Women against Violence Act 2016)
IN THE HARD COPY THIS IS MENTIONED AS TABLE 2
Table : Holistic approach to understand GBV (Adopted and Improvised from Rao & Kelleher, 2005)
INDIVIDUAL

Women’s access to resources and
services Economic Education-DoE
Health-DoH
Justice_police, judiciary, prosecutor
Social welfare - SWD, WDD, BISP, Ehsas

Communities, Feminist movement/ rights based movement, Political parties, Communities, Civil society
Academic Institutions, International organizations, Donors, Statutory bodies (commissions)/government

Informal & harmful cultural norms and
exclusionary practices and
Other drivers to include patriarchy &
toxic masculinity, power imbalance,
impunity, lack of agency and awareness

FORMAL

INFORMAL

Men’s & women’s engagement &
consciousness at multiple levels:
Individual relationship, community
society

Formal institutions, laws and policies to
include all federal & provincial laws 7
international best practices and ratiﬁed
instruments. Polictal will for
implementation.

SYSTEMIC

Consequences for victim/survivor:
A perpetual cycle of discrimination, both in the family and community setting and in the formal structure of
the State has led to Pakistani women and girls remaining unaware and unable to take charge of their lives. A
lack of personal, social, legal and economic agency makes women dependent and unaware of their rights
and unable to understand that a violation means that redress, protection and justice can and should be
sought. Violence against women also leads to lack of or restricted agency. They do not know the law and the
response services that exist to support them. Women who have been physically or sexually abused by their
partners report higher rates of a number of important health problems with women 2.6 times more likely to
experience depression or anxiety. They are also 16% more likely to have a low-birth-weight baby. (WHO:
Global and regional estimates of violence against women: prevalence and helath eﬀects of intimate partner
violence and non-partner sexual violence)
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30

min

Activity 4.5: Accountability practice
Objectives:
Ÿ

To introduce the concept of accountable practice to participants, and to
provide an overview of the concept and expectations to help them
understand why this is important, and to encourage them to practise it in their
personal lives and relationships

Material Required:
Ÿ

Flipcharts, marker pens, paper, pre-printed pledge cards (optional).

Steps:
1.

Introduce the activity by explaining its objectives.
Accountable practice: Accountable practice underscores the need to listen to all voices,
including the voices of women. It provides programme staﬀ with ways to reﬂect on and change
their own attitudes, beliefs and behaviours, as well as those of others in their communities.

Suggested steps:
1. Explain that you are going to discuss brieﬂy the concept of 'accountable practice' and why this is
important, both at individual and community levels.
2.

Ask the group what they understand by the word 'accountability'. What is the ﬁrst word that
comes to their mind? Write down their responses.

3.

After listing the responses, provide the following working deﬁnition:
Accountability is an active process of identifying and challenging harmful ideas and norms in
order to bring about social change.
a. It requires a recognition that power and privilege lead us to prioritise our own entitlement
and to discount the perspectives, needs and priorities of disadvantaged groups.
b. Accountability requires self-awareness and a commitment to individual action.

4.

Explain to the participants the following types of accountability:
a.

Personal: Refers to the ways in which we learn about and challenge our own personal
biases and beliefs. Continual self-reﬂection works to identify, assess and transform the
everyday beliefs, attitudes and interactions (big and small) that support violence against
women and girls. It focuses on transformational change and learning for us as facilitators,
so we can model change for others.

b. Relational: Refers to the ways in which we interact with others and assess dynamics of
power and privilege. It requires us to reﬂect on how we work with participants, with our
co-facilitator and supervisor, with community members, and with colleagues. It focuses
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on being an ally to women and girls, starting with you as participants of this
training/workshop. This includes our relationships at home and in our places of worship,
workplaces, and community.
4.

Ask the participants to break into small groups of three to four and reﬂect on the following
questions:
a. How does this deﬁnition relate to the reality of your community? Families? Personal life?
What does this bring to mind for you?
b. What happens when there is no accountability in our lives, families, places of worship,
workplaces, institutions and communities? Especially to women?
c.

Who needs to be held accountable in your community? In your context?

6.

After giving them ten minutes to discuss, invite them to share their discussions. After the
presentations, emphasise that accountability is a crucial part of our work with men and boys, to
end impunity at all levels with reference to SGBV. The need is for it to start with us individually, and
for us to model behaviour that will lead to a change of culture and practice that is more
accountable, especially on this issue.

7.

Ask them to write down individually two points for each of the types of accountability that they
will start to practise as a result of this programme (two each for 'personal' and 'relational').
a.

Personal accountability – a daily reﬂection about how you interacted with others, the
words you used, your body language. And whether you used your power/status in a
harmful way. For example, ask yourself 'Have I criticised anyone harshly today?' and 'Did I
make anyone feel uncomfortable today?’

b. Relational accountability – allowing yourself to be held accountable by those you interact
with. Asking them how they felt and whether there is anything you can do to improve.
Giving them permission to challenge you when you misuse your power or privilege. For
example, 'When I next give my child instruction at home with my wife present, I will ask her
afterwards how she felt about it and whether I could have improved the way I taught my
child' and 'When I next ask my wife to do something for me, I will ask her afterwards how
she felt about what I asked for and the way I asked for it'.
8.

Ask those who are comfortable and willing to share their thoughts with the wider group. They can
hold on to these cards and come back to them occasionally to check where they are at. They can
also share within their small groups of three or four, to hold themselves accountable.

Notes for the Facilitator:
It would be good to have some pre-printed pledge cards and get the participants to sign them. They could
then keep them to remind them of the pledges they have made.
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